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An informed investor is an
empowered investor

India’s securities market continues to see wider
participation, with millions of individuals
beginning and deepening their investment
journeys. While access to markets has become
easier, meaningful participation rests on more
than access alone. Investors require clarity, reliable
information, and confidence in the systems that
safeguard their assets. When investors understand
how markets function, they are better placed
to participate responsibly and exercise their
ownership rights.

Where the real value lies

India today has more than 22 crore demat accounts,
with average daily turnover across BSE and NSE
of approximately X1.23 lakh crore. Participation at
this scale depends on systems that deliver certainty
at every step. Behind each investor interaction is
an infrastructure designed to ensure that securities
are credited accurately, settlements are completed
with assurance, ownership is clearly recorded, and
investor rights are protected.

When markets operate smoothly at this magnitude,
it is not by chance. It reflects infrastructure that is
built to absorb complexity, operate with discipline,
and remain dependable as volumes grow.

CDSL as the enabler

As a key Market Infrastructure Institution, we
power this foundational layer of the Indian
securities market ecosystem. We enable seamless
interaction among investors, issuers, depository
participants, exchanges, and clearing corporations.
Continuous investments in technology, operational
resilience, and system capacity ensure that
the infrastructure remains dependable as
the ecosystem evolves and grows in scale
and complexity.
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What we bring to the table

CDSL brings accountability and clarity to this
system. We enable the secure holding and transfer
of securities, support the settlement process, and
power corporate actions that uphold investor
rights. Our role extends beyond services alone.
Through sustained investor education initiatives,
we help investors become Atmanirbhar: capable
of understanding markets, trusting the system,
and making informed decisions to secure their
financial future.

This responsibility is guided by a strong leadership
team that places the investor at the centre of every
decision, conversation and market development.
Itis carried forward by employees who consistently
do what is right for the ecosystem.

Above all, it reflects CDSL's long-term commitment
to India’s securities market, supporting the vision
of a Viksit Bharat, where investors are equipped
with the tools, knowledge, and confidence to
participate independently in a well-governed and
transparent market.

Trust powers participation

Operational scale and investor confidence evolve
together. Each transaction processed securely
reinforces trust in the broader ecosystem.
Continuous platform upgrades, simplified
nomination frameworks, and investor-facing digital
tools demonstrate an approach where efficiency
and empowerment advance simultaneously.

Market infrastructure succeeds when reliability
translates into confidence for millions of
participants. Everyday transactions therefore
become moments where institutional capability
directly supports investor independence and
participation.
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Reporting Principles
This report adheres to the principles and
guidelines of:

e The International Integrated
Reporting Council’s (IIRC) framework
(now part of the IFRS Foundation)

e The Companies Act, 2013, and the
Rules made thereunder

e Indian Accounting Standards

e Securities and Exchange Board of India
(Listing Obligations and Disclosure
Requirements) Regulations, 2015

e Secretarial Standards issued by the
Institute of Company Secretaries of
India

e Securities and Exchange Board of
India (Depositories and Participants)
Regulations, 2018

e Other applicable laws
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This marks the second edition of our Integrated Annual Report,
which aimsto provide our stakeholders with a comprehensive and
equitable evaluation of our ability to harness our
expertise and experience to generate enduring value.
Going beyond conventional financial reporting, the
report presents a thorough overview of our strategy,
operating environment and approach to risk management.
The report outlines our governance framework and our
strategies for achieving long-term, sustainable success across
all facets of our business, encompassing both financial and

non-financial performance.

Reporting Period, Scope and
Boundary

This is an annual publication. The report
provides material information relating
to our strategy and business model,
operating environment, significant risks,
performance, outlook and governance
for the fiscal year spanning from April 01,
2025 to March 31, 2026.

Management Responsibility

CDSL’s Management assumes
responsibility for preparing and
presenting this Integrated Annual
Report with accuracy, transparency and
full regulatory compliance, under the
oversight of the Governing Board.

Forward-Looking Statements

Feedback

We encourage feedback on
our Report to ensure ongoing
disclosure of relevant information
that aids stakeholder decision-
making. Please send any queries
to shareholders@cdslindia.com.

Certain statements in this report constitute ‘forward-looking statements’, which
involve known and unknown risks and opportunities, other uncertainties, and
important factors that could turn out to be materially different following the
publication of actual results. These forward-looking statements speak only as
of the date of this Report. CDSL undertakes no obligation to update publicly,
or release any revisions, to these forward-looking statements, to reflect events
or circumstances after the date of this Report, or to reflect the occurrence of

anticipated events.

Our Value Creation is
Anchored in

Dematerialisation and digitisation of
all key assets built on a robust platform
for their safe, secure and convenient

custody and transfer for empowering a
self-sufficient investor environment.

Mission

At CDSL, our mission is to provide secure
and efficient depository services that
support the integrity and growth of
India’s securities markets. We enable
the safe custody and seamless transfer
of dematerialised securities through
robust, technology-driven infrastructure.

As a digitally-focussed depository,
we continuously enhance our service
offerings including solutions like the
MyEasi mobile app, e-CAS, e-DIS, and
online account opening to empower
investors with secure, anytime access to
their holdings.

While we do not influence business
outcomes of market participants, we
remain committed to strengthening
market infrastructure and advancing
digital access across the ecosystem.
Our focus is on delivering dependable,
future-ready solutions that serve
the evolving needs of investors and
intermediaries alike.

Technological advancement &
Resiliency of infrastructure

Investor education

s3 Investor focus - Service
diversification & innovation

w w
N =

E Regulation-driven

@ Skilled team

(¥) Read more on pages 42-44
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Resulting an impact
across the capitals and
for stakeholders

Capitals

e ¢

Financial Intellectual
Capital Capital

& @

Human Social and
Capital Relationship

Capital

(o

Natural
Capital

(+) Read more on pages 58-87

Value creation for
stakeholders group

Shareholders Beneficial Owners

B @

Employees Regulators

Communities Depository
Participants (DPs)
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Registrar & Share Stock Exchanges/
Transfer Agents Clearing Corporations
(RTAs)
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Suppliers and Vendors

(#) Read more on pages 46-49

Our impact on the operations (Macroeconomic scenario,
material issues, risks and opportunities)

Factors influencing operating
environment
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Demographic Technology and
Changes Digitalisation
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Data Protection
and Security

(#) Read more on pages 38-41

The United Nations Sustainable
Development Goals (UN SDGs)
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Material issues
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(+) Read more on pages 50-51

Risks
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(+) Read more on pages 52-55
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AYEARIN RETROSPECT

Highlights of FY 2025-26

Momentum through the year reflected steady expansion of India’s investor ecosystem and the
increasing importance of digital market infrastructure. We have strengthened participation,
introduced new investor-centric capabilities, and reinforced institutional leadership.
Strategic collaborations, technology-led initiatives, and ecosystem outreach collectively
advanced investor empowerment while deepening trust and accessibility across India’s

securities markets.

Quarter 1: Building the foundation Quarter 2: Strengthening participation
The year opened with strong onboarding momentum and Growth momentum translated into enhanced investor
strategic investments in future intelligence capabilities. engagement and stronger governance participation tools.
Institutional recognition and academic collaboration Digital innovation focussed on enabling informed shareholder
signalled a clear focus on innovation-led growth. decision-making.

Key Highlights Key Highlights

e Launch of Proxy Advisor Voting feature in
collaboration with the other depository within the
e-Voting ecosystem

o Strategic MoU signed with [IM Mumbai to advance
data analytics and machine learning-based

market intelligence
¢ Dividend income received from subsidiary,
reflecting strengthened group contribution
1586 crore 62 1akh & & group
Demat accounts New investors

onboarded 16.52 crore 73 lakh
Demat accounts New investors onboarded
X . .
ALY ~ 4,
&‘:‘; 4 I=
“:"};3 e J
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Quarter 3: Scaling leadership

Progress marked through a defining leadership phase
as scale, outreach, and institutional capability converged.
Investor awareness initiatives and global recognition
reinforced CDSL's expanding role in India’s financial
ecosystem.

Key Highlights
¢ Launched Reimagine Ideathon for investor education

» CDSL won the 'CSD of the Year' award by Asset
Servicing Times

* CDSL won the 'Market Infrastructure of the Year' by
Regulation Asia Awards

17.25 crore 80 1akn

Demat accounts New investors onboarded

80% 10+ crore

Market share in terms CDSL Ventures Limited
of depository accounts made KYC records
L g%’
g \ Sl
gee’ z v "
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Quarter 4: Strengthening the ecosystem

The year closed with CDSL crossing a significant
participation milestone, supported by steady
account additions, strong issuer engagement and
continued investments in technology-led scalability.
Strategic initiatives in investor education and
international expansion reinforced its role as a trusted
market infrastructure institution.

Key Highlights
e Hosted the 3" Annual Symposium - Reimagine

Securities Market through Data Synergy, in
February 2026

e Launched an investor education comic series in 12
languages in collaboration with Amar Chitra Katha

e Received SEBI's no objection’ to establish a
business unit at GIFT IFSC

» Implemented demataccount portability cum closure
automation, supporting ease of investor servicing

18.01 crore 82 1akh

Demat accounts New investors onboarded
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323,387 377,18,459 %1,03,007
Building India’s Crore* Lakh Crore* Crore*

Market capitalisation Value of securities in Number of securities in

D ep OSitO ry BaCkb one demat custody demat custody

*As of March 31, 2026

Convenient + Dependable « Secure

Since our inception on February 08, 1999, we
have been at the forefront of shaping India’s
securities market landscape. Our mission has

always been to provide convenient, dependable
and secure depository services, ensuring that
every transaction and holding is safeguarded for
all investors.

Through our depository platforms, we facilitate the safe holding
and seamless transfer of securities in electronic form. By enabling
efficient trade settlements and minimising operational risks
associated with physical securities, we have played a key role
in enhancing investor confidence and improving overall market
efficiency. Our platforms allow investors to securely access their
holdings, track transactions, and participate more actively in
the securities markets, thereby supporting broader financial
participation.

As a Market Infrastructure Institution (MII), we serve a
wide network of market participants, including Depository
Participants (DPs), investors, issuers, Asset Management
Companies (AMCs), Registrar and Share Transfer Agents
(RTAs), Clearing Corporations and Stock Exchanges, ensuring
the smooth functioning of the securities settlement and
record-keeping ecosystem.

Listed on the National Stock Exchange of India Limited (NSE),
with a market capitalisation of X 23,387 crore as on March 31,
2026, we are dedicated to building a resilient, innovative and
future-ready depository infrastructure that advances India’s
securities market.

. 10 -
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Diversified Platforms,
Unified Purpose

At the CDSL Group, our strengths extend beyond our core depository operations,
supported by a well-integrated ecosystem of subsidiaries that enhance and complement
our services. CDSL Ventures Limited, Centrico Insurance Repository Limited (formerly
known as CDSL Insurance Repository Limited) and Countrywide Commodity Repository
Limited (formerly known as CDSL Commodity Repository Limited). Through this
integrated structure, we deliver specialised, technology-driven solutions that support
efficiency, transparency and security across securities markets, insurance repositories,
and commodity ecosystems.

CDSL and its Subsidiaries

f CDSL Ventures Limited

B 100%
/ Holding
Centrico Insurance Repository Limited

/\ /\ (formerly known as CDSL Insurance
f Repository Limited)
4 CDSL Z 54.25%

E‘an-;fmenr- Dependable - Secure \ Holdmg

/ 51% 3.25%
N

Direct Holding Through CVL, Wholly-
Central Depository

by CDSL Owned Subsidiary
Services (India) /\
Limited /

Countrywide Commodity Repository Limited
(formerly known as CDSL Commodity

Repository Limited)
CCRL
529
w\\’ / Holding

L]
Juy
N

L]
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[ CDSL Ventures Limited (CVL) §

CVL was incorporated on September 25, 2006, and is registered with
the Registrar of Companies, Mumbai and SEBI. CVL pioneered customer
profiling and record keeping for mutual fund investors under PMLA
related KYC requirements beginning in 2008. CVL, thereafter, became
the first registered KYC Registration Agency (KRA) with SEBI after the
KRA framework was introduced. CVL currently manages over 100 million
fully digitised KYC records, with a market making it one of India’s largest
KRA platforms with over 70% market share.

Services offered
¢ KYC Registration Agency

* CKYC supporting services: CVL assists intermediaries to become
CKYC supporting services compliant by facilitating the upload of KYC
documents to CERSAI

* Aadhaar-based eKYC services: CVL has commenced providing eKYC
services to Sub KUAs, which are SEBI registered entities

* Aadhaar-based eSign services

( Centrico Insurance Repository Limited (CIRL) Jj

(formerly known as CDSL Insurance Repository Limited)

CIRL was established with the objective of providing policyholders
a facility to keep insurance policies in electronic form in ‘e-Insurance
Account’(elA) and to undertake changes, modifications and revisions in
the elA account/ insurance policy with speed and accuracy in order to
bring about efficiency, transparency and cost reduction in the issuance
and maintenance of insurance policies. It is a registered Insurance
Intermediary with the Insurance Regulatory and Development Authority
of India (IRDAI). 45.76% shareholding is held by 10 leading insurance
companies in CIRL. Moreover, it has established partnerships with
45 insurance companies, both life and general. With this setup, CIRL
provides a comprehensive view of all policies, including life, health, and
motor vehicle insurance, all at no cost to the policyholders.

( Countrywide

92-258 259-394

e Registrar and Transfer Agent (RTA) Services

* PM]JJBY services: Maintaining a Claim Repository and performing
dedupe activity for claims under PMJJBY scheme

» GST Suvidha Provider Services for filing GST Returns
* Processing and handling refund payments to investors

» Facilitating online trading and broking accounts by providing a
platform to clients of DPs and Broking firms

e Accreditation Agency Services

» CVL KRA has integrated with MIlIs to facilitate sharing of KYC status
real time thereby enabling improved Regulatory Oversight

e CVL has set up a branch in IFSC and got registered as a KYC
Registration Agency in IFSC in February 2026

1033 Crore 3,4‘23 Companies

KYC records Sought RTA services

CIRL provides following services that are free and with addition of
few premium services

¢ Electronic-Insurance Account Opening (elA): Conversion of existing
and new Insurance Policies into electronic mode

» Digital Policy conversion
¢ elAservicing

¢ Bharat Connect premium payment platform

22 Lakh 21 rakn

Electronic insurance Electronic policies (approx.)
accounts (approx.)

Commodity Repository Limited (CCRL) )

(formerly known as CDSL Commodity Repository Limited)

CCRL was established in 2017 under the regulatory framework
of Warehousing Development and Regulatory Authority (WDRA).
CCRL facilitates clients to obtain electronic credit of the commodities
deposited at the WDRA-registered warehouses in the form of eNWR.
It further enables easy bank loans against eNWR and ownership transfer.

Services offered

e Electronic record keeping of eNWR/eNNWR
¢ Associated with major Commodity Exchanges
e Linked with e-Auction platform

e Access to Banks and NBFCs for lien creation

» Linked with e-Kisan Upaj Nidhi (e-KUN)

¢ Repository Participant (RP) Network

13

6,141

Total client accounts opened since inception of the CCRL operations

71,610

Total eNWR issued since inception of the CCRL operations

246 10,785

Total RPs out of which
139 are Active

Total Warehouses out of which
6,763 are Active
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Scaling the Heights

—_— o

1999

Received certificate of
commencement of business
from SEBI in February

* Honourable Finance
Minister of India flagged
off operations on July 15

¢ In July, settlement of
trades in demat mode
began through BOI
Shareholding Limited, the
clearing house of BSE Ltd

2002

Launched internet
facility ‘easi’ (electronic
access to securities
information)

N

—_— o

2004

Introduced internet
facility ‘easiest’
(electronic access to
securities information
and execution of
secured transactions)

2005

Number of active
demat accounts
with CDSL
surpassed 10 Lakh

N—

—_— o

2007

Launched SMART
(SMS Alerts Related

to Transactions), our

SMS alert facility

2009

Honourable
Minister for

platform

N—

14 -

—_— o

AV

10,000 issuers
admitted their
securities (equities,
bonds, debentures,
commercial papers),
units of mutual funds,
certificates of deposit,
etc. into our system

Integrated Annual Report

trusts to receive
donations in
the form of
dematerialised
securities

Corporate Affairs of
India inaugurated
CDSL’s e-voting

2015

Number of active
demat accounts
opened with CDSL
exceeded 1 Crore

N—

number of demat
accounts

2017

Listed on the National
Stock Exchange

(NSE) through IPO,
becoming the first
depository in the
Asia-Pacific region
and only the second
depository in the
world to be listed

N—Y

T+1 settlement
cycle, and

mechanism for
securities pay-in

2021

Enhanced the
e-DIS system
following SEBI’s
2021 guidelines,
streamlining trade
execution on

stock exchanges

by replacing the
traditional physical
delivery process
with a secure digital
mechanism

Instruction (DDPI),

implemented block

23 languages
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2 0 2 4 « First depository to cross 18 crore demat
accounts
* CDSL completes 25 o Launched first edition of Reimagine
years of operations Ideathon
. Becam.e the first o Simplified Investor App login through
depos-ltory L PAN and Sim Binding, enabled
the milestone of 11+ complaint filing, and added proxy
S, Crore demat accounts advisor recommendations across all
2 0 1 9 2 0 2 2 * Introduced T+0 e-voting platforms
2 O 1 6 settlement (Optio.n?l) o Co-developed and launched a unified
. i Becam_e the l.arges.t Introduced Demat for selected securities FPI knowledge portal with MIIs, as
Facility for registered depository in India Debit and Pledge in March 2024 advised by SEBI
charity institutions/ in terms of the « Introduced e-CAS in

12023

12025

* Became the first depository to cross the
milestone of 15+ Crore demat accounts

Successfully
implemented the
segregation of

¢ Introduction of Direct Pay-out of
securities in the investor's demat

q nd] account
client securities

by introducing
Client Unpaid e Introduced new features in the CDSL
Securities Pledgee MyEasi Investor App

Account (CUSPA)
and enabled
single sign-on for

o Implemented DigiLocker integration

Launched a new investor awareness
platform, https://www.cdslipf.com,
a comprehensive online resource

e-voting available in 12 languages
Launched the o Implemented the nomination
first edition of (eemEwEik
the Reimagine
Symposium
———————9
. 15 .


https://www.cdslipf.com

cgg o C D S L Iélt(e)géaée:i é\rgxual Report

Convenient + Dependable « Secure
AWARDS

Recognitions that Impact

arket Infrastructure of the Yea
? Regulation Asia

it OO

blt CONGRATULATIONS
el
INDIA'S Qs
BEST CEDs -
T A0 W 4§ B3 B2 _________‘_——’J | x et = 5 A | e _
Shri Nehal Vora, MD & CEQ, recognised as CSD of the year 2025 Market Infrastructure of the year 2025
India’s Best CEOs in “Market Infrastructure by Asset Servicing Times by Regulation Asia

Institutions” Category at the 14" edition of
Business Today’s annual thought-leadership
conference, the BT MindRush

* Y *

* Y *

* . *

26 siahssel Management:
Best of the Best Awards Dinner 202¢

?-ivl iiim

e
Best Institution for Diversity, Equity and CDSL CSR recognised with Golden ‘Innovation in Market Infrastructure’
Inclusion by Asia Asset Management Awards Peacock Award for CORPORATE SOCIAL award at the Leaders in Custody Asia
at Best of Best Awards 2026 RESPONSIBILITY (GPACSR) in Financial Sector Awards 2025 by Global Custodian
* Kk — * K * * K *
&
ﬂ ¢ FINANCIAL EXPRESS Pl St AT Bt £ BSOS

CDSL CSR recognised with the Best Shri Swaroop Gothi, Finance Controller,
Use of CSR Practices - Capital Market was recognised with the “40 under 40
Sector award at the 12% Edition of the CA Business Leader Award” under the
National Awards for Excellence BFSI category by the Institute of Chartered
i in CSR & Sustainability Accountants of India
* K * * K *

FE(LQ 4 CDSL

Corporate Overview Statutory Reports
01-91 92-258

CDSL IPF has been recognised with 9 Awards in the FY 2025-26 for its impactful
communication initiatives, such as #SEBIvsSCAM and #SlamTheScam campaign.

* K *

CDSL CSR won the, India CSR Initiatives & Social Impact Award SKOCH Award Winner for Silver Category

for Best Corporate Social Responsibility Overall Practices at the in Technology (BFSI)
Bombay Stock Exchange International Convention Hall, Mumbai.
* h * —— — Ak ——

GOLDEN
PEACOCK

EM

‘Golden Peacock Innovative Product/ Shri Swapnil Ahire, Manager,
Service Award’ for the year 2026 by Administration, was recognised with the
Institute of Directors, India 'BW Facility Management 40 Under 40’
Award by Business World
— Ak ok —— — Ak ok ——
e 17 o
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3" Edition of Reimagine Symposium
(Securities Market through Data Synergy)

and 15 Edition of Reimagine Ideathon

@ &cpsL \%

3" Edition =

LAUNCH oF
INVESTOR AWARENESS c

A i

Shri Tuhin Kanta Pandey, Shri Sandip Pradhan, Shri Keki Mistry, Shri Akhilesh Tuteja, Shri Ambarish Kenghe, Shri Arun Prabhu,
Shri Avneesh Pandey, Smt. Bhuvaneshwari A., Shri Dhiraj Relli, Shri Gurumoorthy Mahalingam, Shri Harsh Jain, Shri Nehal Vora,
Shri Rahul Dayal, Shri Rajesh Saraf, Shri Riyaz Ladiwala, Shri Sashi Sreedharan, Shri Suhas Tuljapurkar, Shri Sunil Kadam,
Prof. Varsha Apte, Shri Vinayak Godse, Shri Yogendra Deep Singh, Shri Vinay Madan, other Governing Board Members of CDSL, Ideathon
Jury, Ideathon Participants, and the Reimagine Symposium and Reimagine Ideathon Organising Team.

. 18 . .19 .
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Glimpses of the
Strategy Meetings

FY 2025-26

The road ahead demands bold thinking. At CDSL, our annual
strategy meeting is where that thinking takes shape - bringing
together leaders and teams to challenge assumptions, reimagine
possibilities, and define what success looks like for FY 2026-27.

At CDSL, we bring our teams together every year for a dedicated strategy
meeting - a focussed session to shape our vision, set priorities, and chart
the course for FY 2025-26.

FY 2026-27

« 20 « . 21 -
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The Credible Network

Smt. Bhuvaneshwari A
MD & CEO,
SBICAP Securities Limited

o

We deeply value our association with CDSL, whose team consistently
demonstrates a progressive and collaborative approach to industry
development. What truly sets them apart is their openness to
ideas and their proactive engagement with participants to drive
meaningful improvements. Their ability to capture feedback from
the ground level and translate it into practical, scalable solutions
reflects a strong commitment to building systems that are both agile
and adaptive.

CDSL'’s focus on continuous enhancement ensures that its platform
evolves in line with market needs, enabling greater efficiency and
responsiveness. Their competitive pricing further adds value,
benefiting all stakeholders across the ecosystem.

Overall, CDSL's forward-looking mindset, operational flexibility, and
emphasis on affordability make them a reliable partner in fostering
growth and innovation within the industry.

o

Shri Ambarish Kenghe
Group Chief Executive Officer,
Angel One Ltd.

01-91 92-258 259-394

o

At Angel One, we see first-hand how rapidly India’s investor base
is expanding, especially among digital-first and first-time investors
across the country. To serve them well, we depend on market
infrastructure that is not only robust and compliant, but also built
to support this new scale and pace of participation.

CDSL has consistently been that anchor for us and for the broader
capital markets ecosystem. From powering demat accounts and
seamless settlements to enabling efficient onboarding and KYC
through CVL, their infrastructure allows us to innovate with
confidence while maintaining the highest standards of reliability
and investor protection.

As India moves towards its next wave of market participants, CDSL's
role goes beyond that of a depository, they are a critical enabler
of wider access, trust, and long-term participation in the markets.
We are proud to continue partnering with CDSL as we work together
to make investing more inclusive, efficient, and future-ready for
every Indian investor.

o

INDmoney has had a strong and collaborative partnership with
CDSL since the inception of our INDstocks investment and trading
platform. As one of the key enablers of India’s capital market
infrastructure, CDSL has played a pivotal role in supporting our
growth journey.

Since our full-scale launch in 2023, we have successfully created

In a market where speed, scale, and trust matter more than
ever, strong partnerships make the difference. Our reliance and
partnership with CDSL continues to play a pivotal role in delivering
secure, reliable experiences for our customers. As we move ahead,
we look forward to building on this foundation, driving innovation,
improving transparency, and making investing more accessible

T L . for India.
close to 5 million demat accounts, bringing a new generation of

investors into the formal financial ecosystem. This scale and speed
would not have been possible without CDSL's robust, reliable, and
technology-forward platform.

Shri Ashish Kashyap Shri Ravi Kumar

What stands out in our partnership is a shared commitment to Founder & CEO, INDmoney Co-founder and CEO, Upstox
innovation. Together, we have worked on several industry-first

features aimed at simplifying investing, enhancing user experience,
and strengthening trust for retail investors. CDSL's openness
to evolve with new-age fintech platforms like ours has been
instrumental in driving these initiatives.

We deeply value this partnership and look forward to continuing to
work together in democratising access to investing and building the
next phase of growth for India’s capital markets.
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Shri Nithin Kamath
Founder and CEO, Zerodha

o

The number of demat accounts in India has grown manifold over
the last few years, and supporting this scale reliably is no small task.
CDSL has consistently invested in infrastructure, technology, and
processes that allow brokers like us to onboard and serve investors
smoothly. Their willingness to engage with industry feedback and
evolve has made them a dependable partner. As more first-time
investors enter the markets, this foundation will matter even more,
and we are glad to be building alongside CDSL.

o

Shri Vijay Ajmera
Head of Business,
Share.Market by PhonePe

o

At Share.Market by PhonePe, our long-term vision is to democratise
investing by building a technology-led smart investing platform,
focussed on bringing Intelligence, Execution, and Convenience to
every Indian at scale. We are dedicated to making participation in
the capital markets accessible, intuitive, and trustworthy for the
next generation of Indian investors. As this retail participation
rapidly expands, the security and reliability of market infrastructure
are paramount. CDSL has been a critical foundational infrastructure
layer and a strong partner in this journey. The reliable and efficient
ecosystem enabled by CDSL is essential for supporting seamless
investor participation, allowing us to focus on delivering a
superior, intelligence-led experience. Together, we are committed
to simplifying wealth creation and empowering more Indians to
confidently participate in India's long-term growth story.

o

DIGITAL-FIRST, CUSTOMER-FIRST PARTNERSHIP

At Groww, our focus is to make investing simple, transparent,
and accessible for every Indian. CDSL has been a trusted partner
in this journey, bringing responsiveness, domain expertise, and
a customer-first approach. This year, we collaborated with CDSL
to build and implement industry-first flows focussed on speed,
reliability, automation, and digitisation. Their commitment to
innovation and investor interest helps us deliver better experiences
at scale. We look forward to building the future of investing in

CDSL plays a critical role in powering India’s capital markets
infrastructure and enabling innovation. Its technology stack such
as the eDIS and Easi/Easiest offerings, has been widely adopted by
fintechs and digital-first brokers, enhancing investor convenience
& transactional control. At Dhan, our deep focus on product and
technology has led us to be early adopters of multiple CDSL APIs
such as real-time early pay-ins, safekeeping of securities, and
real-time margin pledge systems. We look forward to continued
collaboration with CDSL to drive technology innovations in the
capital markets.

India together.
Shri Harsh Jain Shri Jayprakash Gupta

Co-founder, Groww Co-founder & COO,

Raise Securities Private Limited
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Stewardship in a
growing market

During FY 2025-26,
India’s depository
industry crossed 22.45
crore demat accounts,
while CDSL crossed 18
crore demat accounts
and maintained an
80% market share.
This growth reflects
the expanding role

of formal financial
participation in

the lives of Indian
households.

SHRI GURUMOORTHY
MAHALINGAM

Chairperson

01-91

Dear Stakeholders,

India’s securities market continues to advance with greater
depth and wider participation. I view this progress not merely as
an outcome of scale, but as a reflection of growing investor trust
and institutional maturity. As a market infrastructure institution,
we serve an ecosystem built on trust, regulatory discipline and
long-term investor confidence. In this context, our role extends
beyond operations to stewardship of market integrity.

During FY 2025-26, India’s depository industry crossed 22.45
crore demat accounts, while CDSL crossed 18 crore demat
accounts and maintained an 80% market share. This growth
reflects the expanding role of formal financial participation in the
lives of Indian households. It also reinforces the importance of
secure, transparent and resilient infrastructure that can support
the aspirations of every investor. Amid the growth story of Viksit
Bharat, our purpose remains clear to strengthen market trust,
protect investor interests and contribute responsibly to the
continued evolution of India’s securities market.

Economic and capital market context

India's economic resilience served as a strong anchor for its
capital markets through FY 2025-26 even amid global uncertainty.
The global environment stayed marked by geopolitical tensions,
trade uncertainty and market turbulence. India, in contrast, drew

The Union Budget FY 2026-27
reinforced this direction.

Its emphasis on fiscal prudence,
public capital expenditure,
infrastructure-led development,
household financial savings and
broader financial participation
further strengthened confidence in
India's growth path and deepened
the formal investment channels.

27
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strength from domestic demand, steady employment, easing
inflation and improving consumption. Together, these created a
stable foundation for savings, investment and long-term capital
formation. Prudent macroeconomic management and structural
reforms have enhanced India’s relative attractiveness among
global economies.

The Union Budget FY 2026-27 reinforced this direction.
Its emphasis on fiscal prudence, public capital expenditure,
infrastructure-led development, household financial savings
and broader financial participation further strengthened
confidence in India's growth path and deepened the formal
investment channels. The Reserve Bank of India's calibrated
easing through 2025, supported by targeted liquidity measures,
sustained credit flow, investment activity and orderly financial
conditions. These macro and policy factors created a constructive
environment for India’s capital markets. Domestic investors
emerged as a stabilising force. Household savings continued
to move steadily towards financial assets. The primary market
remained supported by policy continuity, corporate investment
intent and stronger institutional participation.

Democratising market access

The growth of India's securities market has been spreading
beyond traditional centres and beginning to mirror the social
and geographical diversity of the country itself. 84% of total
number of demat accounts opened in FY 2025-26 are from Tier
Il and Tier III cities. Demat account growth among investors aged
18-25 years has risen by 60% over the last eight years (from FY
2018-19 to 2025-26). Women account for nearly 20% of total
demat accounts as of March 31, 2026. Out of total demat accounts
opened in FY 2025-26, 62% are first time investors. From a
governance perspective, this widening participation necessitates
stronger safeguards, investor awareness, and systemic resilience.

Our idea of the Atmanirbhar Investor is rooted in this
democratisation. It represents investors who access the market
with ease, understand the responsibilities of participation,
recognise risk, and make decisions with confidence. On the
other hand, we strive to build an infrastructure layer that makes
participation inclusive, secure, transparent and easier to navigate.
Digital onboarding, unified investor applications, e-voting
enhancements, nomination facilities, wider service reach and
investor education platforms reduce friction at every step of
the investment journey. As access expands, our responsibility
deepens. Every new participant must be supported by awareness,
trust and protection. This is the desired foundation of a more
inclusive securities market.
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Building trust through technology and innovation

Technology contributes to reshaping market infrastructure
by improving speed, transparency, and access. In a market
infrastructure environment, however, technology must be
adopted with care. Its value lies in strengthening reliability
and enabling investors to participate. Over the years,
dematerialisation, electronic settlement, system-driven
disclosures and paperless onboarding have transformed India’s
securities market into a more efficient and resilient ecosystem.

As technology adoption accelerates, our governance frameworks
continue to evolve to ensure responsible and ethical use of
artificial intelligence, aligned with regulatory expectations.
With the enactment of the Digital Personal Data Protection
(DPDP) Act, 2023, we are further strengthening our data
governance practices, prioritising privacy, security and
responsible data usage and upskilling.

Innovation, for an institution like ours, must serve a larger
purpose. It must strengthen market trust, deepen inclusion and
preserve resilience as participation grows. Our digital systems
support the secure holding and transfer of securities, settlement
processes and corporate actions, while reinforcing accuracy,
ownership clarity and investor protection. Initiatives such as
e-DIS, e-Nomination, margin pledge mechanisms, system-driven
disclosures, API-based integrations and unified investor
applications are improving operational efficiency and investor
control. We are also preparing for future requirements through
exploring of data analytics, artificial intelligence and emerging
technologies, supported by strategic partnerships such as
our MoU with IIM Mumbai. However, we also remain mindful
that innovation must be calibrated with risk management,
cybersecurity strength, and operational continuity.

Governance, resilience and investor protection

Strong institutions are built on transparency, accountability
and robust risk frameworks while trust is the core of market
infrastructure institutions, built through governance that remains
consistent, transparent and responsive to change. At CDSL,
governance is anchored in integrity, regulatory discipline,
accountability and long-term value stewardship. As participation
in the securities market grows, our responsibility is to ensure
that scale is supported by strong oversight, clear controls and
resilient systems.

During FY 2025-26, we continued to align our policies,
processes and systems with evolving regulatory requirements.
Our governance architecture rests on a robust defence
framework, which clearly defines accountability across
business operations, risk management and compliance, and
independent assurance through internal audit. A Board-level
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Risk Management Committee provides oversight on risk and
internal control systems. We continue to strengthen compliance
management, cybersecurity-readiness, business continuity and
third-party assurance through audits, vulnerability assessments
and international certifications.

Investor protection stays at the heart of this governance
approach. The revision in the maximum cap for legitimate
claims from the CDSL Investor Protection Fund supports timely
settlement of genuine claims and reaffirms our commitment to
the interests of every investor.

Investor protection and thought leadership in
knowledge ecosystem

As markets evolve, institutions must contribute not only
through operations but also through ideas. CDSL is committed
to fostering a knowledge ecosystem that promotes dialogue,
innovation, and continuous learning. Through initiatives such
as investor awareness programmes, strategic partnerships, and
industry engagements, we aim to shape the discourse on the
future of market infrastructure in India. We also recognise that
behavioural aspects of investing - awareness, discipline, and
trust - are as important as access.

Building an informed investor base is essential for the sustained
growth and stability of capital markets and as participation
widens, investor education must move from awareness to
aspiration. CDSL's investor education approach is designed to
help investors understand market, recognise risks and participate
with greater independence. During FY 2025-26, CDSL Investor
Protection Fund (IPF) reached over 2,00,000 participants
through its 3,600+ Investor Awareness Programmes, making
investor education more accessible, practical and inclusive.
On-ground programmes were complemented with digital
education at scale. Under the Atmanirbhar Investor initiative,
campaigns such as SEBI vs SCAM, Sawaal Karo Scam ko Slam
Karo and SEBI Check Karo strengthened fraud awareness,
Ms. Atmanirbhar Investor, Al vs Al and responsible investing.

Our knowledge leadership advanced further through the
Reimagine Symposium and Ideathon, which encouraged dialogue
on data synergy, trust, learning and behavioural design. During the
year, through the platform of the Reimagine Symposium, we
introduced an Al-powered virtual human designed to participate
in discussions and demonstrate the potential of emerging
technologies in real time while reinforcing the importance of
trust and systemic responsibility. Such initiatives reflect our
focus on responsible upskilling, helping participants better
understand and engage with technology-led innovation in a
governed and informed manner.

01-91

As our investor base emerges younger, wider and more digital,
awareness must evolve in step. Hence, the launch of the CDSL IPF
website in 12 languages, alongside investor education comics
developed with Amar Chitra Katha, made this learning simpler
and more engaging.

Responsible citizenship

Our responsibility as a market infrastructure institution extends
to the communities that form part of India's wider development
journey. For the third consecutive year, we implemented our
CSR plan across all States and Union Territories. We executed
19 CSR projects across healthcare, education, environment,
rural development and livelihoods, cultural heritage restoration,
disaster relief and other priority areas. These transformative
initiatives touched the lives of over 1,09,000 beneficiaries,
delivering positive and sustainable impact.

The year also marked stronger execution discipline within our
CSR framework. We fully utilised the CSR budget, monitored
project progress through the year, and strengthened the CSR
team and volunteer base at CDSL. Employee and leadership
participation in CSR field visits was encouraged, deepening
organisational engagement with community initiatives. All CSR
partners undergo internal and external due diligence before
onboarding, and projects are monitored to track progress,
prudent fund utilisation and outcomes. Oversight rests with
the CSR & ESG Committee, which reviews proposals, monitors
implementation and ensures alignment with our ESG priorities.
The framework reinforces transparency, accountability and
measurable long-term value creation.

Outlook

As India moves into the next phase of capital market growth, the
role of trusted market infrastructure becomes more important.
The investor base will continue to widen. Digital participation
will deepen. Expectations around transparency, protection and
resilience will rise. Our long-term priority is to evolve from a
trusted securities depository into a technology-led ecosystem
enabler - an institution that supports innovation, strengthens
trust and advances inclusive market participation.

We will also focus on aligning with global best practices in
depository services, strengthening cross-market linkages, and
enhancing investor protection mechanisms. Our focus will
remain on future-ready infrastructure that is secure, scalable
and interoperable. We will continue to invest in technology
advancement, market expansion, investor education, service
diversification, cyber resilience and data privacy. We will deepen
our role in building the Atmanirbhar Investor.
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During the year, through the
platform of the Reimagine
Symposium, we introduced an
Al-powered virtual human designed
to participate in discussions and
demonstrate the potential of
emerging technologies in real time
while reinforcing the importance of
trust and systemic responsibility.
Such initiatives reflect our focus

on responsible upskilling, helping
participants better understand

and engage with technology-led
innovation in a governed and
informed manner.

o

As we look ahead, we remain committed to supporting a
securities market that is inclusive and transparent.

Gratitude

I extend my sincere gratitude to our regulators for their
guidance, to our shareholders and market participants for
their trust, and to the Governing Board, management, and
employees of CDSL for their dedication and professionalism.

Together, we will continue to uphold the values of trust,
integrity, and responsibility that define CDSL's role in India’s
financial system and participate in India's journey towards
Viksit Bharat.

Jai Hind!

Gurumoorthy Mahalingam
Chairperson
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Dear Stakeholders, During the year, we dispatched more than 32 crore eCAS
[ statements (across 23 languages) to investors on monthly
FY 2025-26 marked another year of steady expansion of India’s ~ and six-monthly cycles - each one a point of contact between
securities market, with a broader participation and deeper the formal market and the households now participating in it.
engagement across investor segments. This momentum reflects ~ This number has grown approx. 7.5 times since 2020-21.
the growing confidence in the ecosystem and the continued
effort of all stakeholders in strengthening it. Regulatory and operational enhancements during the year,
across disclosures, margin pledge frameworks, nomination
During the year, CDSL crossed 18 crore demat accounts processes, transmission mechanisms, and account portability,
- representing over 80% of all demat accounts in India.  reflect our consistent approach of keeping the investor at the
This milestone reflects the trust placed in the market centre of every reform.
- infrastructure and reinforces the importance of consistency,
discipline, and long-term thinking. The Securities Market Code 2025, tabled during the year,
represents an important evolution in India's market framework.
! As participation scales, we continue to strengthen leadership ~ We are studying it carefully and engaging constructively as it
| ‘ depth and governance frameworks. In this context, Pprogresses.
1 Smt. Nayana Ovalekar and Shri Amit Mahajan have received
| SEBI approval to be designated as Executive Directors On a standalone basis, total income for the year stood at 31,096
across defined verticals, subject to shareholder approval.  crore against X985 crore in FY 2024-25, an 11% year-on-year
Both appointees have worked within the institution and have ~ 8rowth, with net profit of 3468 crore. On a consolidated basis,
' now been entrusted with broader leadership responsibilities. total income reached 31,239 crore with net profit of X455 crore.
CDSL's Governing Board also recommended a final dividend
Widening the Circle with Better Access of X 12.75 per equity share of the face value of X 10 per share
The 18-crore-plus demat accounts we hold today reflect a for the financial -ye.ar 202.5-26, stfb.ject to the approval of the
o . . . shareholders. This is the highest dividend declared so far.
structural shift in India’s savings and investment patterns.
Over 1 0,0 00 demat We also continue to invest in technology and human capital built

accounts in India
belong to children
under the age of

one. Families are
increasingly thinking
about market
participation across
generations, reflecting
growing familiarity
with and confidence in
the ecosystem.

SHRI NEHAL VORA

Managing Director &
Chief Executive Officer

As per the Economic Survey 2025-26, share of household savings
directed into equities and mutual funds has risen from 2% in
FY12 to over 15% in FY25. SIP contributions touched a record
X32,087 crore in March 2026, with annual SIP flows crossing I3
lakh crore for the full year.

Some of these flows found their way into more than 18 crore
demat accounts at CDSL - including 2.71 crore added during
the year. CDSL has witnessed a good growth in demat account
openings among investors aged 18-25, with this segment
recording a growth of 66-71% over the past six years. More than
80% of all the demat accounts are now from Tier Il beyond cities.
A similar trend is evident in the mutual fund industry, where
a significant share of new investors is emerging from beyond
Tier I and Tier II cities, reflecting the broadening participation
in India's financial markets.

Another signal of this shift: as of February 2026, over 10,000
demat accounts in India belong to children under the age of one.
Families are increasingly thinking about market participation
across generations, reflecting growing familiarity with and
confidence in the ecosystem.

Building the Architecture of Trust

Serving crores of investors requires infrastructure that is robust
at scale and designed to support future growth. FY 2025-26
saw continued investment in this direction. We ended the year
serving over 48 thousand issuers and managing 1.26 lakh ISINs.

on a foundation of governance and optimum regulation.

FY 2025-26 reflected
the continued resilience
and expansion of India’s
securities market,
despite periods of global
and domestic volatility.
Strong economic
fundamentals, a robust
regulatory framework
and sustained investor
confidence supported
this growth.
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Reach, By Design

During the year, digital and Application Programming Interface
(API)-led solutions gained further traction, with our library
of 80+ APIs seeing wider adoption across participants and
enabling more efficient, seamless, and compliant operations.
Enhancements to the Investor App, integration of proxy advisory
recommendations within the e-voting framework, expanded
direct payout mechanisms, and continued development of
electronic Delivery Instruction Slip (eDIS) and margin pledge
systems have each contributed to a more efficient, transparent,
and accessible ecosystem.

Additionally, System-Driven Disclosures (SDDs) enhanced
transparency and ease of compliance. By embedding automation
into core processes, these initiatives strengthened governance
standards and reinforced a culture of compliance across the
ecosystem.

Multilingual accessibility continued to be a key focus area during
the year. eCAS gained further traction across 23 languages,
while the Company's website is now available in 12 languages.
Several initiatives undertaken through the Investor Protection
Fund also helped expand outreach and investor engagement
across diverse linguistic segments.

Our subsidiaries continued to extend the principles of
dematerialisation and digital onboarding into adjacent sectors.
CDSL Ventures Limited crossed 10 crore KYC records - and
received SEBI's no-objection to establish a dedicated
business unit at GIFT IFSC, with a proposal to be registered
as the first KYC Registration Agency at India's International
Financial Centre. This matters because it reflects our intent to
extend India's trusted market infrastructure frameworks
into global financial ecosystems. Centrico Insurance
Repository Limited and Countrywide Commodity Repository
Limited continue to open new avenues across insurance and
commodities respectively extending the architecture of trust into
the wider financial system.

Enabling Informed Participation

Early in the year, CDSL IPF launched a dedicated investor
education website in 12 Indian languages - making credible,
accessible information available to the full breadth of India's
new investor base. The CDSL IPF YouTube channel crossed
10 crore views during the year, a reflection of growing demand
for trusted content in accessible formats.

To reach younger and first-time investors, we introduced an
investor education initiative in partnership with Amar Chitra

1 https://www.cdslindia.com/Publications/investor-awareness-comics.html
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Katha - using familiar storytelling to simplify market concepts
and build early awareness of investor protection. The comic
series, launched in 12 languages, was unveiled by the SEBI
Chairman at our Reimagine Symposium. Together with our
year-long campaigns for women (AtmanirbHER) and veterans
and protectors (Empowering Our Protectors), it reflects our
commitment to making investor education more inclusive
and accessible across languages, genders, professions, and
communities.

Underlying these initiatives is a simple belief: investor education
must meet people where they are: in the languages they speak
and through the formats they trust. These stories and resources
are available on our website’.

Reimagine Symposium - Policy Deliberations for
the Industry

With three editions behind us, Reimagine has become something
more than a symposium. It has become the platform where
CDSL actively contributes to shaping industry dialogue and
industry-wide deliberation on important technology related
themes.

The first edition made the case for cybersecurity as the
foundation of digital trust. The second, held to mark CDSL's 25"
year, expanded that frame to CapTech, arguing that resilience
requires not only protection but the capacity to innovate
responsibly within a regulated ecosystem. The third edition,
held in February 2026 with the SEBI Chairman as Chief Guest,
brought these threads together under the theme Securities
Market through Data Synergy, making the case that data is
not a by-product of market activity but a critical layer of market
infrastructure in its own right.

This symposium, held in February 2026, was unique in three
different aspects from the earlier symposiums. Three things
reflected that intent.

1. Featured an Al-powered panellist participating alongside
industry experts in real time: an illustration, in practice, of
what artificial intelligence is beginning to mean for market
intelligence and decision-making.

2. Our investor education partnership with Amar Chitra
Katha, described earlier, which was unveiled at the
Symposium by the SEBI Chairman.

3. We extended Reimagine into an Ideathon inviting students
to reimagine investor education through innovation and
design thinking. Over 1,000 registrations arrived from
institutions across 21 states and 2 Union Territories.
The quality of thinking that came through was a reminder
of what the next generation of market participants is already
capable of.

Corporate Overview
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Strong institutions are built
by people. Building such an
institution therefore calls

for sustained investment in
both capability and culture.
During the year, we continued
to strengthen our 450+
member team while nurturing
a workplace shaped by
integrity, humility, and public
responsibility.

The Symposium's ideas, like the earlier symposiums, were
encapsulated into a thought leadership report® outlining
a Creation-Control-Culture (3C) framework for data-led
transformation across India's securities ecosystem, built on one
clear conviction: data risk is market risk.

A Responsibility That Extends Further

Our role extends beyond the market ecosystem. We continued to
implement our CSR plan across all States and Union Territories
for the third consecutive year, with active participation from our
employees and leadership in field-level engagement.

Our CSR focus spans education, financial literacy, healthcare,
and community development. This year also saw our largest
CSR deployment yet, across the broadest coalition of partners
we have worked with, each chosen for their ability to take our
efforts further. For us, building resilient market infrastructure
and strengthening the communities around us are not
separate undertakings. They are two expressions of the same
responsibility.

The People Who Carry the Institution

Our team of over 500 employees continues to remain focal to
everything we have achieved during the year.
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We continued to invest in capability and culture: expanding
learning and leadership development through digital platforms,
with particular focus on data analytics, cybersecurity, and
regulatory technology, spanning multiple hours of learning per
employee. We also strengthen our geographic presence as the
market ecosystem continues to expand.

We continued with our commitment to employee well-being
across financial, emotional, mental, and physical dimensions.
Initiatives such as Family Day reflected a belief that sustainable
institutions are built where people find both growth and shared
purpose.

During the year, we received multiple recognitions across
market infrastructure, technology, investor education, CSR,
and organisational practices. Among these, being named CSD
of the Year 2025 by Asset Servicing Times, Market Infrastructure
of the Year at the Regulation Asia Awards 2025, and Best
Institution in Asia for Diversity, Equity, and Inclusion 2026 by
Asia Asset Management each reflect the collective effort of our
teams. We accept these recognitions with humility and with a
sense of responsibility, as evidence of the collective efforts of our
stakeholders, and as an encouragement to continue building on
the foundations laid over the years.

Looking Ahead

Looking ahead, we remain committed to strengthening India's
financial market architecture in close partnership with SEBI
and the wider ecosystem, using technology to improve ease,
transparency, and participation. India's securities market has
demonstrated resilience through a year that tested it - supported
by strong foundations and growing investor trust.

To the CDSL team: commitment to doing the right thing remains
the foundation of this institution. To our shareholders and
stakeholders: thank you for the trust you continue to place in us.

Together, we will continue to support a securities market that is
inclusive, resilient, and aligned with the vision of empowering
an Atmanirbhar Investor for a Viksit Bharat.

Jai Hind!

Nehal Vora
Managing Director & Chief Executive Officer

2 https://www.cdslindia.com/Downloads/Publications/CDSL%20KPMG%20Thought%20Leadership%202026%20-%20Reimagine%20Securities%20Market%20Through%20

Data%20Synergy.pdf
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X 1,598.17 crore
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We operate through a secure, technology-led depository infrastructure that safeguards securities,
maintains accurate ownership records, and enables efficient settlement across the securities markets.
& (o
Intellectual Capital Human Capital Social and Relationship Capital Natural Capital
Technology team .- Employee strength: 494 - CSRexpenditure: ¥ 8.36 crore - Reduced reliance on paper
strength: 141* - Diversity: 74%M | 26%F* - Depository Participants (DP): 585 DP . Efficient utilisation of natural
. Average training time dedicated: 21 hours/employee presence across: 98% pin codes lights LED lights with low
» eCAS in 23 languages and CDSL IPF consumption of electricity Outp utS

website in 12 languages

- Smart air-conditioning systems

Principal Business
Activity

We are a Market Infrastructure
Institution (MII) and a crucial

part of the capital market
structure, providing services

to market participants
including Exchanges, Clearing
Corporations, Depository
Participants (DPs), issuers and
investors

Financial Capital

- Standalone income:
¥ 1,095.91 crore

- Standalone net profit:
3468.21 crore

- Dividend:
% 12.75 per share

Outcomes

UNSDGs linked

w0 HousTn, UK
W prrrers

/ S Skilled Team
- }
&)

Regulation
Driven

Ao

Strategies

\ under review

N
Technological Advancement &
Resiliency of Infrastructure

Intellectual Capital

+ Unified features in the MyEasi Investor App

- ISO/IEC 27001:2022 (Information Security Management
System Standard) certified

« ISO/IEC 22301:2019 (Business Continuity Management System
Standard) certified

- 3 Edition of CDSL's Annual Symposium - Reimagine Securities
Market through Data Synergy

- First edition of CDSL's Reimagine Ideathon

+ Thought Leadership Report in collaboration with KPMG in
India - Reimagine Securities Market through Data Synergy

UNSDGs linked

*As of March 31,2026 | *M: Male | F: Female

7
KX \@/j) &J /

== e}

Investor Focus - Service

Diversification &
Innovation

f/'_\\
=
=)

Investor Education

Human Capital

- Employee benefit
worth X2.79 crore
(Standalone)

« Attrition rate - 5.80%

UNSDGs linked

Value Creation

o

f vatue ceateaor
18,01,23,835

Investor Accounts

585

Depository participants

o

( Value created through J

O

10,30,066 Mn

Number of securities in demat custody

7,71,84,589 Mn

Value of securities in demat custody

Social and Relationship Capital
«  CSR beneficiaries:
1,09,000+ beneficiaries

- Number of demat accounts:
18,01,23,835*

UNSDGs linked

*As of March 31, 2026

Natural Capital

+ Energy Consumption 24-25 is
4,798.55 Gigajoules

+ Energy Consumption 25-26 is
5,302.90 GigaJoules

UNSDGs linked

® e-CAS

® e-NOMINATION
® EASI

®© SMART

@® e-VOTING

® e-AGM

@® e-DIS

® e-MARGINPLEDGE

® e-ACCOUNTOPENING

® e-FIM

® e-SDD

® e-NOTICES
®KRA

® e-KYC

® e-SIGN

®@e-IA
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Market Transformation

el

Rising Prosperity

India’s sustained economic growth is gradually transforming
households from passive savers into active investors. As the
GDP per capita increases, a young and growing middle class
is emerging, which is increasingly shifting savings from
traditional physical assets to financial instruments such
as equities and mutual funds. Rising disposable incomes,
expanding employment opportunities and greater financial
inclusion are strengthening the formalisation of the economy.

Further, the government has also introduced a new tax
regime with simplified tax filing and reduced corporate tax
rates, leaving more money in the hands of individuals for
investment.

Household Financial Savings

India’s household savings landscape has witnessed a
structural transformation over the past decade, reflecting a
gradual shift in investor preference towards market-linked
financial instruments. Rising financial awareness, increasing
digital access and expanding participation in capital markets
have influenced how households deploy incremental savings.

According to the Economic Survey 2025-26, the share of
individual investors increased from approximately 11% in
FY 2013-14 to 14.3% in FY 2018-19, and further to 18.8%
by September 2025. At the same time, individual equity
holdings grew substantially from around 8 lakh crore in
FY 2013-14 to nearly X84 lakh crore by September 2025,
highlighting the deepening participation of retail investors
in the equity markets.

The composition of household financial assets has also
evolved meaningfully. As per RBI data, the share of equity
and investment funds in total household financial assets
increased from 15.7% in FY 2018-19 to 23% in FY 2024-25.
Similarly, the share of equities and mutual funds in annual
household financial savings rose sharply from 1.8% in FY
2011-12 to over 15.2% in FY 2024-25, signalling a sustained

transition towards financial asset ownership. ¥
' 1 J '

i

-
Yeane

.

01-91

Growth in Individual Investor Participation and

Equity Holdings

&) &) &) &)

84
18.8
~11
l .
|

FY 2013-14 September 2025 FY 2013-14 September 2025

Share of Individual Investors

in Equity Markets (%) (% lakh crore)

Source: Economic Survey 2025-26

Composition of Financial Assets of Households (%)

FY 2024-25 FY 2018-19

R
W &

m Currency m Insurance & Pension Funds
m Deposits Equity and Investment Funds m Debt Securities

Source: Economic Survey 2025-26

Composition of Annual Financial Savings
for Select Products (%)

&) &) &) &)
57.9
35.9
15.2
2 =
FY 2011-12 FY 2024-25

m Deposits ® Shares & Mutual Funds

Source: https://www.indiabudget.gov.in/
economicsurvey/doc/echapter.pdf

Individual Equity Holdings

39

92-258 259-394

Financial Inclusion

India has continued to witness steady progress in financial
inclusion, supported by the expansion of formal banking
access and financial services. The Reserve Bank of India’s
Financial Inclusion Index (FI-Index) increased to 67.0 in
March 2025 from 64.2 in March 2024, with all sub-indices
recording improvement. Since 2021, the index has risen
by 24.3%.

Government initiatives have also contributed to improving
banking penetration. Launched in 2014, the Pradhan Mantri
Jan Dhan Yojana (PMJDY) had facilitated the opening of
58.3 crore accounts as of May 2026, including 45.53 crore
accounts in rural and semi-urban areas. The programme has
expanded access to basic banking and transaction services
for previously unbanked sections of the population.

Financial Inclusion Index

I T I S

J
J

53.9 56.4 60.1 64.2 67.0

FY 2020-21 FY2021-22 FY2022-23 FY2023-24 FY 2024-25

Source: PIB

M

Our Response -
How is CDSL responding?

Our depository network now spans over 98%
of India’s PIN codes, strengthening access
to the securities markets across the country.
As of March 31, 2026, we served 18.01 Crore
active investor accounts, underscoring the scale of
investor participation enabled by our platform.
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« During FY 2025-26, CDSL IPF conducted over 3,600 Investor
Awareness Programs (IAPs) in English, Hindi, and 13 Indian
languages across 35 states and union territories, covering
546 districts. These programmes covered over 2,00,000
participants across the country:.

« As part of our Empowering Our Protectors (EOP) initiative,
we have conducted over 150 Investor Awareness Programs
(IAPs) across 20 states, covering 56 districts. These sessions
reached over 13,000 protectors, including Agniveer, Airforce,
Army Officials, CISF, BSF, SRPF Personnel, Fire Brigade, Police,
Home guard, Doctors, Paramedical and many more.

° , \.
«®e nology and
* / Digitalisation

Technology and digitalisation are central to CDSL's role as a
critical market infrastructure institution. As India’s capital
markets continue to scale in size, complexity, and participation,
we remain committed to leveraging technology to deliver secure,
resilient, and efficient depository services while supporting
market integrity and investor confidence.

Digitalisation has enabled CDSL to enhance operational efficiency,
improve service accessibility for depository participants and
investors. Our technology architecture is designed to ensure high
availability, scalability, and performance, enabling uninterrupted
market operations even during periods of heightened activity.
Continuous investments in modernising core systems and
infrastructure ensure that our platforms remain robust,
future-ready, and responsive to evolving market needs.

Our digital initiatives are guided by strong governance
frameworks, regulatory alignment, and a security by design
approach. We have embedded cybersecurity, data protection, and
cyber resilience considerations across the technology lifecycle,
supported by real time monitoring, proactive vulnerability
management, periodic audits, and structured incident response
mechanisms.
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As part of Mission NorthEast, over 150 IAPs were conducted in
2025-2026, reaching over 7,000 participants across the state
of Assam, Arunachal Pradesh, Manipur, Meghalaya, Nagaland,
Tripura, Sikkim and Mizoram covering in 60 districts.

During FY 2025-26, CDSL IPF intensified its outreach efforts
to strengthen investor awareness and financial literacy
across India, with a particular emphasis on engaging
younger and digitally savvy audiences. Under our flagship
Atmanirbhar Investor initiative, we rolled out a series of
thoughtfully designed campaigns including Kaun Banega
AI?, #SEBIvsSCAM, Sawaal Karo Scam ko Slam Karo, Al vs Al,
Ms. Atmanirbhar Investor, and SEBI Check Karo, centred on
scam awareness and investor education, equipping investors
with the knowledge needed to recognise fraud and take
informed decisions.

- (4

How is CDSL responding?

Our Response -

CDSL continues to leverage automation
and data-driven processes to strengthen
controls, improve accuracy, and reduce
operational risk. Digital workflows and
enhanced supervisory tools enable better
oversight of depository participant activities
while ensuring compliance with regulatory
expectations. At the same time, secure
digital interfaces and platforms enhance
transparency, ease of access, and service
quality for market stakeholders.

01-91

\?jo Data Protection

and Security

At Central Depository Services (India) Limited (CDSL), data
protection and security are fundamental to our mandate as a critical
market infrastructure institution. We recognise that the trust placed
in us by investors, depository participants, regulators, and market
stakeholders is intrinsically linked to our ability to safeguard
sensitive information and ensure the confidentiality, integrity, and
availability of our systems and data.

With increasing digitisation of capital market processes and
growing transaction volumes, the protection of investor and market
data has assumed heightened importance. The evolving cyber threat
landscape further reinforces the need for robust and resilient
security measures. Accordingly, data protection at CDSL is treated
not merely as a compliance requirement, but as a core operational
and governance priority.

Our Response -

How is CDSL responding?

We have established comprehensive
information security and data protection
frameworks aligned with applicable
regulatory requirements and recognised
standards. These frameworks encompass
the entire data lifecycle - from collection
and processing to storage, transmission, and
disposal and are supported by clearly-defined
policies, procedures, and accountability
mechanisms. Strong governance oversight
ensures that data protection considerations
are embedded into technology design,
process execution, and third-party
engagements.

92-258

259-394
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STRATEGY
el A Y Bl Technological advancement & Infrastructure resiliency

Empowering Investors
through Focussed Strategy

We continued to strengthen India’s securities markets through resilient infrastructure,
investor empowerment and steady innovation. Our focus remained on building secure
and scalable systems, expanding investor education, improving service access and staying
aligned with regulatory priorities. Our efforts highlight a clear commitment to transparency,
confidence, and wider participation, supporting market growth through strong institutional
capability and better-informed investors.

Key developments during FY 2025-26

Continued investments in capacity and security
upgrades across applications, hardware, network and
cybersecurity to stay ahead of volume growth

Proactive capacity building undertaken to ensure
seamless account opening and transaction processing
during market surges

Initiated exploration of Artificial Intelligence (Al) to
improve operational efficiency and system security

Received multiple industry recognitions for proactive
threat detection and excellence in digital execution

Form 121 (Replacement for 15G/15H) is implemented
in the depository for retail investors to declare the

income like interest and dividend at a centralised
place for the security market for the exemption of
TDS for dividend

« Mobile app security is enhanced by introduction
of SIM Binding security mechanism which links
investors mobile SIM with the depository mobile app

« Observability platform is implemented to enable real-
time monitoring across applications, infrastructure
and network

Outlook

These initiatives, supported by proactive threat detection
measures, will result in industry recognitions for
excellence in cybersecurity and digital execution.

N Uy A YAl Investor education

.

Key developments during FY 2025-26

Crossed 130 million views on the CDSL's YouTube
channel, strengthening digital investor outreach

Launched a dedicated investor education website
https://www.cdslipf.com/ in 12 languages to enable
inclusive access

Conducted over 3,600 Investor Awareness
Programmes (IAPs) across India through the
Investor Protection Fund, reaching more than
2,00,000 participants

Led high-impact initiatives to strengthen investor
vigilance and combat financial fraud, including SEBI
vs SCAM, Slam The Scams, “Sawaal Karo, Scam Ko
Slam Karo”, and promotion of the SEBI Check Karo
Tool. These campaigns were designed for wide
accessibility and were made available across 12
languages to ensure pan-India reach

Developed and executed innovative programs to
enhance investor awareness, including Al vs Al (Series
1 & 2), Ms. Atmanirbhar Investor, and the IEPFA
Explainer Series. All initiatives were disseminated in
12 languages to maximise inclusivity and engagement
across diverse investor segments

Introduced the first “Reimagine Ideathon,” attracting
1,000+ student registrations from 21 states and 2
union territories on investor empowerment

- Launched a new investor education comic series
in collaboration with Amar Chitra Katha to simplify
financial concepts and enhance investor awareness

- Developed the “Investor Guide to Investor Protection
& Education Fund (IPEF)”, launched with SEBI, IEPFA,
and other MlIs, providing step-by-step guidance on
the IPEF claims process

- Conceptualised an explainer video, “Understanding
the Process of Claiming Unpaid Dividends through
IEPFA”, launched by IEPFA and SEBI with other MlIls
to strengthen investor understanding. Link : https://
www.youtube.com/watch?v=Ec-6uTDErLQ

Outlook

CDSL IPF advanced investor education through strategic
partnerships and accessible resources. Collaborations
with Amar Chitra Katha are simplifying financial
education for audiences across age, gender; and linguistic
preferences. Available in digital and print across 12
languages, the series reaches both urban and rural
India. Additionally, an Investor Guide on the IPEF claims
process and an explainer video on claiming unpaid
dividends through IEPFA were developed in English,
Hindi, and regional languages to further strengthen
investor awareness.
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Key developments during FY 2025-26
Enhanced the Investor App with following functions:

- Simplified Login Process for Investors through PAN
and Sim Binding

« Provided an option to raise complaint / dispute
through Investor Application

« Proxy advisor recommendations made available
to retail investors during voting in all the E-Voting
service platforms. Investors have been provided with
option on the voting page to select “Vote as per Proxy
Advisor’s Recommendation”

+ Introduced single instruction for Margin / MTF /
CUSPA pledge Release cum Pay-in and Invocation cum
Pay-in, instead of separate instructions for unpledge
& invocation and Pay-in

» Reduction in timeline for Rights issue
»  Demat Account Portability
« Trading window closure - immediate relatives

- Expanded digital services including eDIS,
eNOMINATION integration for demat holdings

- FPI knowledge portal: As part of SEBI’s initiative to
develop a portal that has all the relevant information
for FPIs at one place, a unified portal FPI knowledge
portal has been jointly developed by the Market
Infrastructure Institutions (MlIs) and launched

- Earned global recognition as ‘Market Infrastructure of
the Year 2025’ by Regulation Asia, for the second time

- Earned global recognition as ‘CSD of the Year 2025’ by
Asset Servicing Times, for the second year

- Earned global recognition with the ‘Innovation in
Market Infrastructure’ Award by Global Custodian

« Actively participated in the planning and execution
of Investor Survey 2025, contributed to end-to-end
conduct and helped capture meaningful insights and
feedback directly from investors

Outlook

Building on the progress in FY 2025-26, the focus ahead
will be on deepening digital adoption, enhancing investor
convenience, and strengthening market infrastructure.

Continued improvements to the Investor App,
are expected to further elevate user experience.
The expansion of straight through processing, including
direct payout mechanisms, will drive greater efficiency,
reduce risks, and streamline settlement cycles.
Integration of proxy advisory insights and enhanced
e-voting capabilities will continue to empower investors
with informed decision-making tools.

Digital ecosystem growth through services such as eDIS,
e-Nomination, and DigiLocker are likely to support
broader financial inclusion and service reach.

Collaboration with regulators and market infrastructure
institutions through initiatives like the FPI knowledge
portal - will remain a key priority to improve
transparency and ease of access for global investors.

With sustained innovation and global recognition, the
organisation is well-positioned to reinforce its leadership
in market infrastructure space while delivering secure
and efficient services to investors.

44 -
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Key developments during FY 2025-26

+ Continued alignment with evolving SEBI regulations
to strengthen transparency and investor confidence

« Continued repository operations under multiple
regulatory authorities including WDRA and IRDAI

- Robust stakeholder feedback mechanisms, supported
by multiple initiatives aimed at enhancing ease of
doing business for clients and market participants

« Proactive engagement with regulators, with CDSL
playing a thoughtleadership role through participation
in committees, working groups and consultative
forums to strengthen the regulatory framework

» Periodic review and enhancement of control
frameworks to support growth while maintaining
regulatory resilience

- Regulatory engagements by structured feedback on
regulatory consultation papers, participation in cross
industry committees and working groups to offer
domain expertise and policy formulation

+ Earned recognition as a ‘Highly Recommended Market
Infrastructure Institution’ by Regulation Asia

Outlook

Regulation will remain a key growth driver, strengthening
transparency and investor trust. Continued collaboration
with regulators and use of enhanced governance tools
is expected to boost participation, while expanded
repository services and strong control frameworks may
support resilient, growth supported by due compliance.

Mty A Skilled team

Key developments during FY 2025-26

+ Delivered an average of 21 training hours per
employee focussing on technical, leadership and
regulatory competencies

« Signed an MoU with IIM Mumbai to leverage data
analytics and build specialised financial sector talent

« Conducted expert-led sessions for postgraduate and
executive programmes to share industry insights

Outlook

Delivered enterprise-wide, structured learning across
technical, leadership, behavioural, Al, and regulatory
domains, ensuring strong penetration across all levels
and consistent capability uplift with governance
alignment.

Accelerated digital and Al adoption through focussed
enablement on Al tools, Copilot, analytics, automation,
and productivity, while aligning learning to market
infrastructure needs to strengthen business continuity,
regulatory assurance, and future-ready growth.
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STAKEHOLDER ENGAGEMENT Approach to stakeholder engagement

Stakeholder Whether

Inclusive Engagement for Shared Value

Channels of
Communication

Purpose and Scope of
Engagement including
Key Topics and Concerns
raised during Engagement

Frequency of
Engagement

Marginalised
Group (Yes/No)

Creation

Stakeholder engagement remains integral to our operations and decision-making.
Continuous interactions with investors, market participants, vendors, regulators, community
representatives, and CSR partners provide valuable perspectives across economic,
environmental, and social dimensions. Insights from these engagements are systematically
reviewed, integrated into strategy and policy development, and communicated to the Governing
Board through formal reporting mechanisms, strengthening transparency, accountability, and
long-term stakeholder value creation.

Shareholders No

N

a

Creating value for shareholders

Clear, consistent business
strategy for responsible
development and long-

term planning

Transparent, open and
timely communication of
material information

Strong corporate governance
and ethical conduct
Fostering innovation

and growth

Robust risk management and
business continuity
Saksham Niveshak - 100
Days Campaign

Analyst/Investor calls
General meetings &

Postal Ballot

Quarterly financial results,
Annual reports and
investor presentations
Stock exchange
announcements
Newspaper advertisements/
Notices/Press releases
Designated email ID

for shareholders

Website disclosure &
SCORES platform

+ Quarterly, Annual and
Event-Based

Beneficial No
Owners

Services that guarantee trust
and reliance

Technological innovation

Data privacy, cyber security and

investor asset protection

Ease of Access and Convenience

Efficient Transaction Processing

Investor education and
financial literacy

Effective grievance redressal
and investor protection

Social media

Educational workshops

- Ongoing and event-
based

Employees No

Career growth and
leadership development
Safe, inclusive and
performance-driven
work environment
Learning and development,
technical and

functional knowhow
Grievance redressal and
employee welfare
Flexibility at work

Occupational health, safety and

well-being

Training and
Skill development

« Induction programmes

Performance appraisal
Townhalls

Complaints and grievance
redressal processes
Direct interaction with
top leadership and

senior management

- Ongoing
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Stakeholder Whether

Group identified as
Vulnerable &
Marginalised
Group (Yes/No)

Purpose and Scope of
Engagement including
Key Topics and Concerns
raised during Engagement

Channels of
Communication

Integrated Annual Report

2025-26

Corporate Overview

Statutory Reports

Financial Statements

Frequency of
Engagement

Stakeholder
Group

Whether
identified as
Vulnerable &
Marginalised
Group (Yes/No)

01-91

Purpose and Scope of
Engagement including
Key Topics and Concerns
raised during Engagement

92-258

Channels of
Communication

259-394

Frequency of
Engagement

Regulators No

®)

 Adhering to all compliance
norms and laws

- Adopting best corporate
governance practices

- Effective and efficient
management of
regulatory change

+ Support to various schemes of
government and regulators

Periodic meetings with SEBI « Ongoing
officials to discuss various
regulatory matters

Representation through
various trade bodies

Timely submission of
information and data
requested by SEBI
One-on-One meetings
Written communications
Statutory updates

Communities Yes

&

+ Financial literacy and
investor awareness in
underserved communities

+ Education and skill
development in rural and semi-
urban areas

+ Healthcare access for
vulnerable populations

- Environmental sustainability
and conservation

+ Rural livelihood and
community development

- Uplifting marginalised sections
of society

CSR partnerships with NGOs -« Ongoing and Event-
Internal & External Based

monitoring and evaluation - Timely field visits
of projects

Community field visits and

volunteering activities

Depository No
Participants
(DPs)

i

+ Regulatory compliance
- Efficient client servicing
+ Technology Integration
+ Depository Operations
+ Functional and
operational overview

Communiques + Ongoing and Event-
DP Training Based

Dedicated Helpdesk

Emails

Digital Platforms
Relationship Managers
NISM Certification

Programmes
Registrar No - Compliances Email + Ongoing and Event-
and Transfer - Data storage SMS, Calls Based
Agents

Digital Platforms
Relationship Managers

Stock No - Statutory and + Email + Ongoing and Event-
Exchanges/ Regulatory compliances . SMS, Calls Based
Clearing . « Settlement of transactions - Digital Platforms
Corporations . .
« Market infrastructure inter-

—/JI operability and resilience

~al’,
Suppliers Yes « Fair and ethical - Emails + Ongoing and Event-
and Vendors business contracts - Facilitating training Based

[ ]

i

+ Transparent and long-
term partnerships

+ Technical collaboration and
training support

+ Ensuring creditworthiness

- Enhancing ethical behaviour
and fair business practices

+ One-to-one Meetings
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MATERIALITY ASSESSMENT ’ ;\
[ =
2=2 Social

Addressing Topics Material
to Sustained Growth

Materiality assessment guides our ESG priorities by identifying issues that carry the greatest
relevance to our business and stakeholders. This structured process helps us focus resources
on areas that influence long-term economic, environmental, and social value creation.
The outcomes shape focussed action plans, strengthen governance oversight, and enhance
the clarity, relevance, and effectiveness of our ESG disclosures.

Process to materiality assessment

We conducted a comprehensive review of ESG topics through an assessment of the industry landscape to identify emerging
trends and align with leading ESG standards, frameworks, and guidelines. The process was integrated with enterprise
strategy, risk considerations, and business plans to ensure alignment with organisational priorities. Material topics were
then prioritised through leadership engagement and benchmarking against industry peers, based on:

- Potential ESG impact of the material topic on CDSL

» The extent of CDSL's control on the material topic

The final set of material topics reflects insights gathered from identified stakeholders and serves as a strategic compass guiding
initiatives and decision-making. These topics align with the principles outlined by GRI and SASB, and we periodically review
and refine them to remain aligned with the evolving ESG landscape and business context.

b4

&=~ Environmental

Material topics How we are addressing

+ Optimising natural resource utilisation and materials across operations

L - Implementation of water conservation measures
Resource Efficiency

- Utilising energy-efficient appliances
and GHG emissions Hising gy-etticient appi

+ Tracking and monitoring of greenhouse gas (GHG) emissions
+ Reduction in paper consumption through digital practices
+ Adoption of responsible waste management practices to minimise environmental impact

Material topics

How we are addressing

Strengthening feedback mechanisms

Delivery of personalised services to investors and market participants

Customer Ongoing improvement in service quality standards
Relationship £0IIg Imp d y
M - Enhancing stakeholder satisfaction and long-term loyalty
anagement
(CRM) + Supporting of legal and reputational risk mitigation
+ Greater emphasis on targeted social programmes
+ Focus on education-led initiatives
Community . . .
+ Strengthening local community partnerships
Development

Deepening community engagement and relationships
Contribution towards improved overall ESG performance

Financial Literacy

Expansion of targeted investor education initiatives
Collaboration with local organisations and partners
Empowering individuals through financial literacy
Supporting innovation and promoting inclusive growth

Human Capital
Development

Governance

Material topics How we are addressing

Business
Continuity

Structured training and career development programmes
Strengthening performance management systems

Improving job satisfaction and supporting professional growth
Building a strong organisational culture

Attracting and retaining top talent

Promoting continuous learning and innovation

Strengthened preparedness for disasters and system disruptions
Implementation of comprehensive risk mitigation measures
Focus on operational resilience and continuity planning
Safeguarding financial assets and market infrastructure

Enhancing investor confidence and ensuring sustained market operations

Information and
Cyber Security

Implementation of proactive risk management practices
Regular threat detection and cybersecurity audits
Established incident response protocols

Ensuring data confidentiality, integrity, and availability

Supporting business continuity and regulatory compliance

Corporate Governance,

Ethics and Risk
Management

Emphasis on transparency across operations and disclosures
Integration of robust risk management practices
Strengthening regulatory compliance and financial integrity
Building long-term organisational resilience

0510
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RISK MANAGEMENT Enterprise Risk Management (ERM) Framework
L L L L °] 0 0
M a n agl ng Rl S k ) B u ll d 1 ng Risk Assessment Risk Treatment Risk Reporting and Risk Remediation and
nym Risk assessment Effective risk treatment Monitoring Oversight
Re S ll l e n C e is fundamental to is essential to minimise Continuous reporting Timely remediation of
understanding the the adverse effects of and monitoring provide risks and robust oversight
) ] ) ) ] potential challenges that identified risks through transparency and mechanisms ensures that
CDSL continues to strengthen its risk management practices to safeguard the interests may impact our business s the implementationof s accountability in risk _ any identified vulnerability
of investors and market participants. Our resilient Enterprise Risk Management (ERM) objectives. This process appropriate mitigation management. This process is addressed promptly.
. . . . . s enables us to proactively strategies. We safeguard ensures that risks are Strong governance and
framework comprises risk assessment, treatment, reporting & monitoring and remediation & o o o . . .
i ) ) ) identify and prioritise our assets, maintain effectively reported, oversight reinforces
oversight. The framework enables continuous evaluation and management of risks to support risks, ensuring informed operational resilience, and controls are monitored, our commitment to
the organisation’s strategic priorities and operational effectiveness. decision-making and align risk tolerance with and stakeholders are risk management
strategic planning. our organisational goals. informed of any changes excellence and continuous

or emerging issues. improvement.

Building on a resilient foundation, we continue to strengthen CDSL's risk management approach
through proactive identification of emerging risks and closer alignment with evolving regulatory
and market expectations. A deeply embedded risk culture remains central to our commitment to

This structured approach enables us to manage existing and emerging risks while maintaining business continuity and safeguarding
stakeholder interests.

preserving and reinforcing investor trust. Risk Description Mitigation Actions

SHRI VINAY MADAN

Chief Risk Officer Risk of cyber-attacks, data breaches and Information security and cybersecurity risk
unauthorised access that compromise management through robust cybersecurity
Information sensitive data, systems, and networks, practices, real-time monitoring, regular

Risk Management Framework Security and including confidential customer information, audits, advanced threat detection

The Company follows a comprehensive risk governance Cyber Security financial records, and operational data; mechanisms and incident response;

framework to identify, assess, monitor, and manage risks Risk amplified by the adoption of emerging complemented by a defined internal

associated with its operations. The Board of Directors technologies, including Al, that may procedure governing the evaluation,

oversee the effectiveness of the Company’s internal control introduce model errors, data privacy deployment, and oversight of Al and

environment and risk management practices to ensure violations, ethical misuse, and regulatory emerging technologies.

alignment with stakeholder expectations. non-compliance.

The Risk Management Committee (RMC) has been
constituted by the Governing Board to oversee

the organisation’s risk management framework. Risk of non-adherence to statutory and We mitigate this risk through strict

The Committee supports the Board in ensuring that a regulatory requirements, which may adherence to internal policies, continuous
robust and comprehensive risk management framework Regulatory/ result in penalties, supervisory action or monitoring of regulatory developments

is effectively implemented across the Organisation. Compliance Risk disruption to market operations. using automated compliance tools, periodic

control testing and proactive engagement
The Chief Risk Officer (CRIO) reports to the Risk with regulatory authorities.
Management Committee and to the MD & CEO of the
Company. The CRIO holds overall responsibility for
the development and implementation of principles,

frameworks, threshold and processes across all categories

) R Risk of operational disruptions or We mitigate this risk through rigorous
of risks faced by organisation. . . .
system failures that may affect the system testing, continuous process
. . Critical settlement, transfer or withdrawal of optimisation and automation, regular
CDSL follows a structured approach to identify, assess, Operations Risk " . e e o 1
o . . . . N p securities, with potential implications monitoring of system availability and
mitigate, and monitor risks, ensuring alignment with its L . . o
for overall market functioning. capacity, and robust business continuity and

business objectives and the protection of stakeholder
value. Our Enterprise Risk Management (ERM) framework
is built on four key pillars:

disaster recovery preparedness.
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Legal Risk

Risk Description

Risk of judicial penalties and financial losses
due to contractual breaches, which may
lead to litigation exposure and substantial
settlement costs.

Integrated Annual Report
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Risks Risk Description Mitigation Actions

Mitigation Actions

We manage this risk through continuous
monitoring of litigation matters, structured
contractual review processes and
engagement of experienced legal counsel to

strengthen compliance and reduce exposure.

Third-Party Risk

Risk of operational disruption or service
inefficiencies arising from dependence on
third-party service providers, including gaps
in oversight, Service Level Agreements (SLA)
performance or availability of critical vendor
personnel.

We mitigate this risk through structured
vendor due diligence, clearly defined
service level agreements (SLAs), periodic
performance evaluations and robust
business continuity and contingency
planning.

General Business/
Strategic Risk

Risk arising from ineffective implementation
of strategic decisions or misalignment

with market dynamics, potentially leading
to financial underperformance or loss of
competitive position.

We address this risk through rigorous
strategic planning, data-driven market
analysis, periodic performance reviews and
adaptive business models that enable timely
course correction.

Credit, Market &
Liquidity Risk

Risk arising from market volatility, or
liquidity constraints that may impact
financial stability or the ability to meet
obligations.

We manage this risk through prudent
treasury practices, maintenance of adequate
liquidity buffers, a diversified investment
portfolio and periodic reviews of investment
performance and exposure limits.

Reputational Risk

Risk of adverse public perception,
unfavourable media coverage or brand
erosion that may affect institutional
credibility and stakeholder confidence.

We mitigate this risk through transparent
communication, proactive stakeholder
engagement, responsive customer support
and continuous brand and media monitoring
to identify and address emerging concerns
in a timely manner.

People and
Culture Risk

Risk of operational disruption or business
impact arising from employee attrition, skill

gaps or prolonged vacancies in critical roles.

We address this risk through structured
training programmes, targeted employee
retention initiatives, succession
planning and fostering a positive and
performance-driven work environment.

R10

Physical Security/
Physical
Infrastructure
Risk

Risk of disruption or harm to personnel and
infrastructure arising from power outages,
equipment failures, physical security
breaches or other facility-related incidents.

We mitigate this risk through comprehensive
physical security controls, resilient
infrastructure design, disaster recovery
planning, stringent access protocols and
periodic safety and infrastructure audits.

At CDSL, our Risk Management Framework is designed not just to safeguard against risks, but to enable timely identification and
effective mitigation of emerging risks. By combining rigorous oversight with transparent reporting, we ensure resilience, business
continuity, and lasting stakeholder confidence. As challenges evolve, so does our commitment.

We continue to strengthen our practices to remain resilient and aligned with CDSL'’s strategic objectives.

In line with our comprehensive Risk Management Framework, CDSL has developed a robust Wind Down Plan designed to mitigate
risks associated with the cessation of operations. The depository maintains contingency arrangements with regulators, financial

institutions, and other stakeholders to ensure the timely and orderly wind down of operations. This plan is periodically reviewed
and refined in response to emerging risks and regulatory updates.
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~ FINANCIAL CAPITAL

Key Performance Indicators

Importance of financial capital for sustained growth

A strong capital base supports sustained growth by funding technology investments, infrastructure upgrades and service
expansion in a high-volume market environment. It provides stability, enables continuous innovation and prepares the
organisation for future scale. It also strengthens stakeholder confidence, helping maintain reliability, resilience and

A stable ownership structure, diversified investor base and steady operating
performance reflects our financial prudence. Institutional investors continue
to hold a significant share alongside a wide retail base, indicating confidence
in our long-term role in capital market infrastructure. During FY 2025-26,
our performance remained supported by core depository revenues, even
as standalone profitability in one quarter included dividend income from
subsidiaries. Growth in assets under custody and sustained market share in
demat accounts further strengthened our financial position and recurring
revenue base.

long-term value creation within the capital markets ecosystem.

UNSDGs aligned

=
sad L1

o

FY 2025-26 demonstrated the resilience of CDSL's
business model in the face of a complex macroeconomic
environment. On a standalone basis, total income
crossed 1,096 crore — an 11% year-on-year growth
- while net profit remained stable at 468 crore,
even as market conditions in certain quarters posed
headwinds. CDSL crossed the landmark of 18 crore
demat accounts by March 31, 2026, a milestone that
naturally supports the scale and diversification of
our revenue streams. Our earnings per share stood at
X 22.40, and we have maintained our track record of
consistent dividend payouts. We remain focussed on
responsible stewardship of capital and maintaining
the financial integrity that our stakeholders expect
from a systemically important market infrastructure
institution. We have continued to invest prudently in
technology, human capital, and regulatory compliance
- expenditures that we regard not as costs, but as
essential commitments to the long-term resiliency
and sustainability of India's securities market
infrastructure.

SHRI GIRISH AMESARA
Chief Financial Officer

Material topics impacted

Strategies linked

Key highlights, FY 2025-26

?1,096 Crore

Standalone Income

D11%

%4'68 Crore

Standalone Net Profit

D 1%

?6 5 8 Crore

Standalone EBITDA

D1%

?2 3,387 Crore

Market capitalisation

4%

312.75

Dividend per share

2%
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Key financial indicators

Total income (X in Crore)

480.18 544.07 742.89 984.58 1,095.91

5-year
CAGR
29%

FY 2022 FY 2023 FY 2024 FY 2025 FY2026

Transaction charges (X in Crore)

199.48 158.65 221.58 265.94 239.54

5-year
CAGR
15%

FY 2022 FY 2023 FY 2024 FY 2025 FY2026

]

Dividend income (X in Crore)

23.50 41.80 29.50 47.80 62.30

]
]

FY 2022 FY 2023 FY 2024 FY 2025 FY 2026

Integrated Annual Report

Annual issuer income (X in Crore)

11541 183.22 254.61 325.57 456.38
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EBITDA (X in Crore) and EBITDA Margin (%) Profit after Tax (X in Crore) and PAT Margin (%)
347.46 360.36 494.03 634.14 657.86 263.76 272.08 363.32 462.10 468.21
72 66 67 64 54 55 50 49 47 49
5-year
CAGR 5-year 5-year
0 CAGR CAGR
40% @ @
— 25% 24%

FY 2022 FY 2023 FY 2024 FY 2025 FY2026

IPO/CA income (X in Crore)

60.53 49.76 91.74 161.80

FY 2022 FY 2023 FY 2024 FY 2025 FY2026

5-year
CAGR

Other income* (X in Crore)

81.26 110.64 145.46 183.47 177.88

]
]

5-year
CAGR

FY 2022 FY 2023 FY 2024 FY 2025 FY2026

37%

— B
o

19%

FY 2022 FY 2023 FY 2024 FY 2025 FY2026

Earnings per Share** (X)

12.62 13.02 17.38 2211

5-year
CAGR

24%

—  §F
°

B

FY 2022 FY 2023 FY 2024 FY 2025 FY2026

Net Worth (X in Crore)

850.13 965.86 1,159.88 1,391.28 1,598.17

]
]

5-year
CAGR

19%

FY 2022 FY 2023 FY 2024 FY 2025 FY2026

Notes:
* Investment Income is considered in other income.

FY 2022 FY 2023 FY 2024 FY 2025 FY 2026

Dividend per Share** ()

7.50 8.00 11.00 12.50

5-year
CAGR

23%

— BE
°

B

FY 2022 FY 2023 FY 2024 FY 2025 FY 2026

Market Capitalisation (X in Crore)

15,466 9,499 17,890 25,498 23,387

]
]

5-year
CAGR

28%

FY 2022 FY 2023 FY 2024 FY 2025 FY 2026

** Previous years dividend per share and earning per share are adjusted based on bonus issue of 1:1 during FY 2024-25.
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INTELLECTUAL CAPITAL

Capability that Help

01-91

Continuous investments in technology modernisation, analytics,
and digital platforms have strengthened our intellectual assets
and enhanced operational efficiency. By leveraging process
automation, data-driven insights, and secure digital workflows,
we support effective decision-making, improve service delivery,
and strengthen risk management and oversight across the

92-258 259-394

We have evolved our intellectual assets with decades of market
experience. Our specialised subsidiaries extend digital ownership
frameworks beyond securities into KYC infrastructure,
commodities, and insurance repositories. This reflects the
expanding role we play within India’s financial architecture.
Research collaborations and data-led experimentation deepen

Us to Grow

depository ecosystem. market insight and innovation capability.

We recognise tl'lat .sust.amed value creation in a rlnarket Key highlights - FY 2025-26
infrastructure institution depends on the continuous

strengthening of intellectual capital. Accordingly, we foster 3 1 7 3 4_6 3 42
a culture of learning, process improvement, and responsible ) ) )
innovation, supported by strong governance and risk e-CAS statements generated
management frameworks. This approach ensures that our

intellectual assets remain current, resilient, and aligned with our 3 4_ 3 6

mandate of supporting investor confidence and market stability. )

Intellectual capital is a key enabler of CDSL's ability to deliver secure,
efficient, and scalable depository services in a rapidly evolving capital
market ecosystem. [t encompasses our technology architecture, data assets,
institutional knowledge, domain expertise, and innovation capabilities, all of
which support the reliability and resilience of our operations.

e-Voting conducted overall

Importance of intellectual capital for sustained growth

At CDSL, intellectual capital comprising our technology architecture, data intelligence, institutional knowledge, domain
expertise, and innovation capability which plays a central role in enabling scalable, resilient, and trustworthy market
operations.

Continuous enhancement of our technology platforms, analytics capabilities, and digital services strengthens our ability to
respond proactively to emerging risks, regulatory changes, and stakeholder needs. By leveraging data-driven insights and
innovation-led solutions, we improve decision-making, enhance oversight, and reinforce the resilience of the depository
ecosystem. This ensures that growth is not only scalable but also secure and sustainable.

UNSDGs aligned Material topics impacted

8 Cowcaom: [l Y oienismerne m
i | &

Strategies linked

[51] [52] [s3] [54]

o

At CDSL, we view intellectual capital as the foundation of our ability to deliver resilient, scalable,
and trusted market infrastructure. Our approach focusses on continuously strengthening our
technology platforms, data architecture, and institutional knowledge while embedding security,
governance, and regulatory alignment into every stage of innovation. By fostering a culture of
learning, responsible technology adoption, and data-driven, decision-making, we ensure that
our intellectual assets not only support current market needs but also position the organisation
for sustained growth amid evolving market and regulatory landscapes.

SHRI AMIT MAHAJAN
Chief Technology Officer
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Technology for Beneficiary Owners / Investors

Easi (Electronic Access to Securities Information)

The easi platform enables investors to monitor their demat

accounts online anytime and from anywhere. It provides access

to corporate announcements related to securities held in the

account, along with updates for up to 25 additional ISINs selected

by the investor.

Benefits include

e Access to portfolio details, including viewing, downloading,
and printing holdings and transaction statements

e Access to e-CAS statements in 23 languages

» Asinglelogin ID to access multiple demat accounts, along with
the option to edit and manage profile details

Access easi through:
https://web.cdslindia.com/myeasitoken/home/login

Easiest (Electronic Access to Securities Information
and Execution of Secured Transactions)

The Easiest facility enables investors to submit debit instructions

online, without the need to visit the Depository Participant (DP)

office for physical submission of delivery instruction slips.

Benefits include

» Electronic submission of transactions without physical
delivery instruction slips, enabling faster reconciliation and
reducing transaction costs

» Ability for investors to create pledges on their holdings to
secure loans against securities

Access easiest through:
https://www.cdslindia.com/Footer/Easiest.html

Smart (SMS Alerts Related to Transactions)

Smart (SMS Alerts Related to Transactions) provides instant

SMS notifications to registered users for all key activities in their

demat accounts, including debits, credits, corporate actions, and

changes in demographic details.

Benefits include

¢ Functions as an effective risk control mechanism by sending
alerts for all debit and credit transactions, including IPO
allotments and corporate actions

» Enables investors to conveniently monitor their demat
accounts through real-time SMS updates

e Strengthens transaction security by keeping investors
continuously informed about activities in their accounts

Access Smart through:
https://www.cdslindia.com/Footer/Smart.html

64

E-CAS (Electronic Consolidated Account Statement)

e-CAS provides investors a consolidated statement of

transactions and holdings across demat accounts maintained

with both depositories, along with mutual fund units held in

Statement of Account (SOA) form. The facility is available in 23

languages.

Benefits include

» Faster delivery of account updates through the registered
email ID compared to physical statements

¢ A unified view of investments across demat accounts and
mutual fund holdings

Access through:
https://www.cdslindia.com/CAS/LoginCAS.aspx

e-Voting (Electronic Voting)

e-Voting enables shareholders to securely cast their votes on

company resolutions through an online platform, ensuring

automated processing and efficient recording of voting results.

Benefits include

¢ Provides a fair and transparent electronic voting platform
accessible to all classes of shareholders

¢ Enables investors to participate at their convenience,
improving shareholder engagement and strengthening
corporate governance practices

Access e-Voting through:

https://www.evotingindia.com/homepage.jsp

eAGM (Virtual Annual General Meeting)

eAGM enables shareholders to attend Annual General Meetings

remotely through secure livestreaming using their e-Voting

credentials.

Benefits include

* Enables wider shareholder participation across geographies
without the need for physical travel

¢ Reduces administrative and logistical costs for CDSL and
investors.

MyEasi Mobile App

The MyEasi mobile application is designed using adaptive
technology compatible across smartphones and tablet screen
sizes. Investors can access the app using their existing easi/
easiest login credentials. The application is available for both
Android and iOS devices.

Benefits include

* Provides all easi services, including e-Voting and eAGM access,
through a single unified mobile platform

01-91
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Technology for Depository Participants (DPs)

Application Programming Interfaces (APIs) for
Depository Participants (DPs)

Depository Participants (DPs), acting as our agents, deliver
depository services to Beneficial Owners of securities. The API
framework enables seamless, secure, and efficient data exchange
between DPs and CDSL, supporting faster processing, system
integration, and operational efficiency across the depository
ecosystem.

Offerings

e BO Account Transaction 3
Opening and upload
Modification

eLAS (online eMargin
Loan Against pledge
Shares)

e-Voting

Early Payin Destat API eMargin
API repledge

Access API through:
https://www.cdslindia.com/DP/APIs.html

eDIS (Electronic Delivery Instruction Slip)

This facility enables demat account holders to securely initiate
electronic debit requests through an APl made available to
Depository Participants (DPs).

Benefits include

» Allows investors to sell shares without submitting a Power of
Attorney

» Eliminates the need for physical Delivery Instruction Slips
(DIS), enhancing transparency and improving overall
convenience in the transaction process

Access eDIS through:
https://www.cdslindia.com/Footer/Edis.html

eMarginPledge (Electronic Margin Pledge)

This API-based facility enables Depository Participants (DPs)
to allow investors to set up margin pledges or margin funding
requests online to avail margin trading benefits.

Benefits include:

« Fully digital process, eliminating the need for physical
documents or forms

» Instant setup supported by prompt system responses

¢ Investor consent captured securely through a one-time
password (OTP) for every pledge request

eAccountOpening (Online Account Opening)

The Online Account Opening (OLAO) application provides an
integrated solution for capturing KYC Registration Agency (KRA)
details, generating Central KYC (cKYC) files, creating Depository
Participant (DP) records, and producing Unique Client Code
(UCC) files for seamless sharing with intermediaries.

Benefits include:

¢ Cost-effective solution for investor account opening and
maintenance of records

¢ Reduces the risk of data entry errors

» Accelerates the account opening process, enabling investors
to begin trading faster

o

We continue to focus on accelerating
digital transformation, robust governance
for depository operations and data.

In alignment with SEBI's vision on ease of
doing business for investors and market
structure reforms in the Indian capital
markets, we introduce, enhance and revamp
various operating models and processes
with respect to depository operations.
Recent few examples include demat
account portability, nomination, margin
pledge-repledge, faster processing of rights
issues, centralised database of market
intermediaries across MlIs for investors.

SHRI RAJESH SARAF
Chief Data & Operations Officer
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Technology for corporates

eFIM (Electronic Foreign Investment Monitoring)

The eFIM platform enables monitoring and management of
foreign investment limits in listed Indian companies. It tracks
aggregate investment limits applicable to Foreign Portfolio
Investors (FPIs) and Non-Resident Indians (NRIs), along with
sectoral investment caps prescribed for listed entities.

Benefits include

» Supports compliance with applicable regulatory requirements

» Provides investors access to information on aggregate foreign
investment limits, enabling informed investment decisions

Access eFIM through:
https://issuercentre.cdslindia.com/Home/Login

eSDD (Electronic System Driven Disclosures)

The Electronic System Driven Disclosures (eSDD) framework
facilitates automated disclosure requirements related to
trading in equity shares. It applies to promoters, members of
the promoter group, designated persons, and Directors of listed
companies.

Benefits include

» Enables system-driven regulatory compliance under the SEBI
(Substantial Acquisition of Shares and Takeovers) Regulations,

2011; SEBI (Prohibition of Insider Trading) Regulations,
2015; and Shareholding Pattern (SHP) disclosures under
SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (LODR)

Access eSDD through:
https://issuercentre.cdslindia.com/Home/Login

e-Voting (Electronic Voting)

Our e-Voting platform enables shareholders to cast their votes
electronically on resolutions proposed by issuers or companies
through a secure online system.

Access e-Voting through:
https://www.evotingindia.com/homepage.jsp

eAGM (Virtual Annual General Meeting)

Our eAGM platform enables companies to conduct Annual
General Meetings through secure video conferencing and live
streaming facilities.

Benefits include

» Enables wider shareholder participation across locations

» Reduces administrative and logistical costs for companies

Corporate Overview

01-91
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eNotices (Electronic Notices)

The eNotices facility enables corporates to electronically send
shareholder communications and documents through email,
ensuring faster and more efficient dissemination of information.

KRA - KYC Registration Agency

We provide centralised storage, protection, and retrieval of
investors’ KYC information through our KYC Registration Agency
(KRA) platform. The system allows authorised intermediaries to
access validated KYC data as required across the capital market
ecosystem.

Benefits include

» Eliminates the need for investors to repeatedly submit KYC
documents once registered with the KRA

e Enables single-point management for updates and changes
in KYC information

¢ Ensures uniformity of investor data across intermediaries
while strengthening regulatory compliance

Access KRA through:

https://www.cvlindia.com/KRA/KRA

eKYC (Know Your Customer)

We offer an Aadhaar-based eKYC facility that electronically
verifies an investor’s identity through Aadhaar authentication,
enabling secure and digital onboarding.

67

Benefits include

* Enables instantidentity and address verification without the
need for in-person verification

» Supports streamlined single-point management of updates
and investor information

Access eKYC through:
https://www.cvlindia.com/KRA/KRA and https://
www.cvlindia.com/AadhaarAuthentication_eKYCServices/
AadhaarAuthentication_eKYCServices

eSign (Electronic Signature Services)

CDSL Ventures Limited (CVL) provides an Aadhaar-based eSign
facility that enables users to generate, affix, and accept digital
signatures in accordance with the provisions prescribed under
the Income Tax Act, supporting secure and paperless digital
transactions.

Access eSign through:
https://www.cvlindia.com/AadhaarBasedeSign/
AadhaarBasedeSign

Accreditation Agency Services

CDSL Ventures Limited (CVL) provides Accreditation Agency
Services which enables Investors get themselves accredited and
enjoy the benefits of Accreditation like lower entry thresholds,
exclusive investment opportunities etc.

Access Accreditation services through:
https://aia.cvlindia.com
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MySARAL GST

CVL's tax filing solution, MySARAL GST, uses unique licence
keys for authentication and provides controlled API access to
partners through sub-licence keys. The platform is designed to
deliver a secure, convenient, and efficient tax filing experience.

Benefits include:
e Seamless and automated real-time data transfer

» Nomodifications required in customers’ Enterprise Resource
Planning (ERP) or existing systems unless mandated by
regulations

e Manual data upload option available to ensure uninterrupted
operations under all circumstances

Access MySARAL GST through:
https://www.cvlindia.com/GSTSuvidhaProvider/
GSTSuvidhaProvider

Stamp Duty Calculator

Access through:
https://www.cdslindia.com/StampDuty/Cal_StampDuty.aspx
and along with an online portal for stamp duty payment at:
https://bills.cdsl.co.in/#forward

eNWR and eNNWR (Electronic Negotiable Warehouse
Receipts and Electronic Non-Negotiable Warehouse
Receipts)

Offered through CCRL, this facility enables electronic ownership,
storage, and transfer of commodity assets through digital
warehouse receipts.

Benefits include

» Digital storage and processing is subject to an online
maker-checker process involving different stakeholders.
This process will significantly reduce the risk of manipulation
by a single party, hence reducing the risk of manipulation
or fraud

» Expands access for farmers and depositors to a nationwide
network of buyers, enhancing bargaining power and enabling
seamless online transfer of stock

e Standard formatas prescribed under the Act and Regulation.

* eNWRs can be easily split to sell or pledge only a portion of
quantity without moving the goods physically

* Holder can use eNWRs as collateral to get loans from banks
easily. Many banks offer loans at reduced interest rates

e Zero Paperwork. Ownership transfers and loan financing
(liens) are done electronically

Access through - https://www.ccrl.co.in/whyus.html
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Service excellence with innovative technologies
Aapka CAS Aapki Zubani

This initiative enables investors to access the Electronic
Consolidated Account Statement (e-CAS) in 23 Indian languages,
improving accessibility and helping investors better understand
their investment information in their preferred language.

CDSL Buddy Sahayata 24x7

CDSL Buddy Sahayata is a multilingual chatbot available on
the CDSL website, offering round-the-clock investor support.
Initially launched in four languages, it assists investors in
navigating the securities market, resolving queries, and
simplifying their investment journey through continuous
digital guidance.

Bulk Upload Facility for Surveillance Alerts

CDSL provides a bulk upload facility to Depository Participants
(DPs) to efficiently manage and respond to surveillance alerts
assigned to them. DPs can download alert details or extract
pending alerts, review them internally, and upload responses in
bulk. This streamlines the alert-handling process and supports
timely reporting and regulatory compliance.

Registrar & Transfer Agent Services

We provide RTA services to unlisted issuers and AlFs. To know
more click here https://www.cvlindia.com/RTA/RTA
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HUMAN CAPITAL

Empowering Our People

We view our people as a core driver of value creation and market reliability.
Focus remained on continuous learning, specialised recruitment and leadership
development to match the evolving financial landscape. During the year, employees
received structured training across technical, leadership and regulatory areas,
supported by digital and classroom formats. Academic collaborations and youth
initiatives helped build a future-ready talent pipeline, while workplace recognition
reflected a strong and inclusive organisational culture.

|
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Importance of human capital for sustained growth

A capable and well-trained workforce enables sustained growth in a dynamic market environment. Skilled professionals
strengthen operational reliability, risk management and service quality. Continuous development ensures readiness for
regulatory changes and volume growth. Investing in people supports innovation, stability and long-term value creation,

while reinforcing stakeholder trust in a system-driven and knowledge-led institution.

UNSDGs aligned
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At CDSL, we believe people thrive when
they feel valued, supported, and inspired
- which is why employee well-being and
continuous growth remain at the heart of

our culture.

SHRI JOY BANERJEE

Chief Human Resource Officer &

Head Administration

Key highlights - FY 2025-26

5.80%

Employee attrition rate

2 1 hours

of average training
provided per employee

494

Employees on Company
pay-roll as on March 31, 2026

26%

Women representation
in the workforce and
leadership roles

Strategies linked

Employee-Centric Human Capital Practices

Guided by the principles of the Employee Life Cycle (ELC),
which plays a critical role in attracting, engaging, developing,
and retaining talent, CDSL continued to strengthen its people
philosophy through focussed initiatives across the employee
journey. The Company undertook various initiatives spanning
talent acquisition, onboarding, learning and development,
employee well-being, engagement, diversity and inclusion,
performance management, and organisational values alignment,
thereby creating an enabling environment where employees are
encouraged to contribute, grow and realise their full potential.

Through its people-centric approach, CDSL remained
committed to building a future-ready workforce while fostering
an inclusive, collaborative, and high-performance culture
aligned with the Company’s long-term strategic objectives and

organisational values.

I Initiatives undertaken during FY 2025-26 J

Talent Management

CDSL continued to strengthen its talent ecosystem by focussing on
attracting, engaging, and retaining high-potential professionals
aligned with the Company’s strategic priorities and evolving
business requirements. During the year, the Company onboarded
117 new hires and engaged specialised consultants to support
key strategic and operational initiatives.

The Company’s sustained focus on employee engagement,
inclusive workplace practices, learning and development,
leadership accessibility and a collaborative work culture
contributed to a significant reduction in attrition, which stood
at 5.80% during the year. The low attrition level reflects a
stable, committed and motivated workforce, reinforcing the
Company’s position as an employer of choice and highlighting
the effectiveness of its people-centric initiatives and employee
retention efforts.

71

To ensure seamless integration of employees into the organisation,
the Company continued to conduct structured onboarding and
engagement initiatives such as New Joinee Connect sessions
and comprehensive Induction Programmes. These initiatives
enabled employees to align with the Company’s culture, values,
governance standards and performance expectations from the
outset, thereby fostering stronger engagement and long-term
association with the organisation.

Diversity, Equity and Inclusion

The Company remained steadfast in its commitment to fostering
an inclusive workplace culture that values diversity of thought,
promotes equal opportunities and nurtures mutual respect
across all levels of the organisation. CDSL continued to strengthen
an environment where employees feel respected, supported
and empowered to contribute meaningfully, irrespective of
background, gender or role.

To further deepen employee engagement and inclusivity, the
Company continued to provide multiple platforms that encourage
open dialogue, participation, and collaborative exchange of
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ideas. Initiatives such as Townhalls and Guru Samvaad enabled
leadership and employees to engage in transparent and
meaningful interactions, fostering a culture of trust, belonging,
and shared purpose. In addition, mechanisms such as employee
suggestion platforms and feedback channels ensured that
every voice is heard, valued and considered in the Company’s
continuous improvement journey.

The Company also organised and encouraged participation in
various cultural and employee engagement initiatives celebrating
India’s diverse cultural diaspora, thereby strengthening
interpersonal connections, appreciation of diversity and a sense
of unity within the organisation. Through these efforts, CDSL
continued to reinforce its commitment to building a progressive,
inclusive and people-centric workplace.

Employee Health, Safety and Well-Being

CDSL continued to place significant emphasis on employee health,
safety, and overall well-being by fostering a safe, secure and
supportive work environment backed by preventive healthcare
initiatives and wellness-focussed programmes. The Company
remained committed to nurturing a workplace culture where
employees and their families feel cared for, supported and
empowered to maintain a healthy work-life balance.

During the year, multiple awareness sessions and wellness
initiatives were conducted covering physical, mental, and
emotional well-being. Employees and their families were
supported through initiatives such as Parental Mediclaim
coverage, Manah wellness programmes focussed on mental
and emotional well-being, and Cult-fit membership initiatives
aimed at encouraging physical fitness, preventive healthcare, and
healthy lifestyle practices.
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Employee Engagement and Wellness

CDSL continued to strengthen employee engagement through
a range of wellness programmes, collaborative initiatives
and interactive platforms designed to promote motivation,
teamwork, inclusivity, and a strong sense of belonging across
the organisation. The Company adopted a holistic approach
towards employee wellness by addressing financial, physical,
psychological, and social well-being dimensions.

Key initiatives undertaken during the year included:

¢ Financial Wellness: 12 programmes including National Pension
System (NPS) awareness sessions, mutual fund awareness
programmes and other financial literacy initiatives aimed
at enhancing financial awareness and long-term financial
well-being among employees.

e Physical Wellness: 4 initiatives including gym membership
support and participation in sports and fitness activities such
as the NISM Rocket League, encouraging employees to adopt
active and healthy lifestyles.

¢ Psychological Wellness: 3 initiatives including online yoga
sessions, counsellor support facilities and mental health
awareness programmes focussed on promoting emotional
resilience and psychological well-being.

¢ Social Wellness: 39 engagement initiatives including Family
Day celebrations, Annual Picnic, festival celebrations and Fun
Friday activities, fostering camaraderie, collaboration and
stronger interpersonal connections among employees and
their families.

Through these initiatives, the Company continued to cultivate
a people-centric and inclusive workplace culture that supports
employee well-being, engagement and overall organisational
harmony.

01-91

Employee Experience and Workplace Culture

CDSL remained focussed on enhancing overall employee
experience by fostering a supportive, collaborative, and agile
workplace culture rooted in empathy, inclusion, respect and open
communication. The Company continued to strengthen employee
connect by creating platforms that encourage participation,
dialogue, and continuous feedback across all levels of the
organisation.

Employee-centric initiatives such as Stay Interviews, Open House
sessions and the Digital Suggestion Box were further strengthened
during the year to provide employees with opportunities to
share ideas, feedback, and concerns in an open and constructive
manner. These initiatives helped deepen employee engagement,
strengthen trust and foster a culture where every voice is heard
and valued.

73
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Performance Acknowledgement

CDSL continued to reinforce a performance-driven and
meritocratic culture by recognising individual and team
contributions, rewarding performance based on merit and
encouraging accountability, ownership and excellence across
the organisation.

During the year, the Company introduced a revised Performance
Appraisal System incorporating a structured three-level
assessment framework comprising organisational, vertical
and individual performance parameters. The enhanced
framework was designed to improve transparency, objectivity
and fairness in the evaluation process while ensuring stronger
alignment between individual goals and organisational
priorities. The revised approach further strengthened a culture
of continuous performance improvement, collaboration, and
shared success.

Organisational Culture and Values Alignment

The Company continued to embed its core organisational values
across all people practices and employee interactions, thereby
strengthening a culture founded on integrity, accountability,
empathy, inclusion, customer focus, and operational excellence.

Leadership engagement initiatives such as Townhall sessions
and Guru Samvaad continued to serve as important platforms
for transparent communication, leadership accessibility, and
meaningful dialogue across employee levels. These initiatives
enabled stronger cultural alignment, reinforced organisational
values and fostered a deeper sense of belonging, collaboration,
and shared purpose across the organisation.
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SOCIAL AND RELATIONSHIP CAPITAL As a depository, we build long-term relationships with Beneficial Owners, Depository Participants and issuers by ensuring secure,

transparent and efficient services. Beyond the market, community-focussed initiatives and investor awareness programmes expand
financial literacy and responsible participation. This relationship-led approach helps us create a trusted ecosystem.

Q} Empowering the larger
CO mmunity Importance of social and relationship capital for sustained growth

Social and relationship capital serves as the backbone of sustained and inclusive growth. Strong relationships with investors,
intermediaries, and communities drive growth by fostering trust and engagement. Transparent communication and
reliable services encourage continued participation, while outreach and investor education enhance market awareness.
Together, these efforts enhance credibility, strengthen stakeholder loyalty, and support a stable, inclusive capital
market ecosystem.

Social and relationship capital plays a vital role in building trust, fostering
collaboration, and strengthening stakeholder engagement. It enables
organisations to maintain strong connections with investors, intermediaries,
and communities, ensuring transparency, credibility, and sustained
participation. By promoting open communication and inclusive outreach,
it enhances reputation, supports informed decision-making, and creates a

resilient ecosystem that drives long-term, inclusive growth. B
] & 00
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UNSDGs aligned Material topics impacted Strategies linked

Regional Investor m Key highlights, FY 2025-26
Seminar for Awareness \
05555 Issuers
23rd August 2025 At CDSL, nurturing our social
SHIKSHIT SE VIKS and relationship capital is
SHIKSHIT SE VIKSIT p cap 18,01,23,835 48,103

integral to how we grow as a
trusted market infrastructure
institution. We believe that strong,
transparent, and collaborative Business partners and market intermediaries
relationships with investors,
intermediaries and regulators 5 8 5 1 9, 9 1 4-
form the foundation of a resilient Total DPs with 11 added DP service centres
capital market ecosystem. during FY 2025-26 across India
Through continuous engagement,
digital empowerment initiatives,
and partnerships that enhance
financial lhteracy z.md 1nc1u51or1., ? 8 . 3 6 crore 1, O 9, 0 O O +
we remain committed to creating
long-term value for all our
stakeholders.

SHRI NILESH LODAYA, 3,600+ Z,O0,000.F

Chief of Business Development &
New Projects

BO accounts Issuers serviced (T 12,181 YoY)

Communities

Spent on community Beneficiaries positively impacted
development initiatives

Investor Awareness Programmes (IAPs) Participants engaged in IAPs
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Beneficial Owner Accounts (% in Crore)

6.29 8.30 11 15

N -

FY2022 FY2023 FY2024 FY2025 FY2026
Depository Participants
584 588 580 574 585
FY2022  FY2023  FY2024 FY2025 FY2026
[ Initiatives undertaken to enhance
engagements

Our engagement initiatives remained focussed on making market
participation simpler, more informed and more responsive.

We enhanced the Investor App with easier login, complaint
and dispute-raising options, and access to proxy advisor
recommendations during e-Voting. These features strengthened
investor convenience and supported more confident participation
in governance processes.

We also expanded digital services through eDIS, eNOMINATION
and DigiLocker integration for demat holdings, improving
accessibility across investor journeys. For Depository
Participants, RTAs and other value chain partners, we conducted
structured training and certification-linked programmes.
These sessions strengthened operational awareness, improved
service consistency and reinforced our shared responsibility
towards a trusted depository ecosystem.

Key highlights

¢ We empower Issuers with various services including e-Voting,
e-AGM, e-SDD, etc., enabling them to seamlessly discharge
their compliance obligations

» Efficient process for admission of all types of securities (ISIN
creation) including equity, debentures, commercial papers,
government securities, mutual fund units, etc.

* We enable seamless execution of corporate actions like bonus,
rights, stock split etc. on CDSL platform
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Number of Issuers (companies)

18,268 20,323 23,060 35,922 48,103
FY 2022 FY 2023 FY 2024 FY 2025 FY 2026
Complaints raised and resolved
15,025 6,620 13,082 7,174 3,321

FY 2022 FY 2023 FY 2024 FY 2025 FY 2026

¢ Conducted awareness programmes in collaboration with
SEBI, MlIs, Depository Participants, educational institutions
and other entities

¢ Delivered sessions through both online and offline formats to
improve reach and accessibility

¢ Engaged diverse participant groups, including students,
self-help groups, armed forces members, professionals,
nursing staff and Anganwadi workers

Investor awareness programme

Investor awareness is central to building a more informed and
resilient market ecosystem. During the year, we continued to
support CDSL IPF’s efforts to deepen financial literacy across
regions, languages and investor groups. The programmes moved
beyond technical market education and focussed on building
confidence, strengthening awareness of investor rights and
enabling responsible participation in the capital markets.

3 ) 6 O 0 + 2 lakh+
Investor Awareness Participants reached
Programmes conducted nationwide

13

Regional languages covered

01-91

Financial literacy campaigns

CDSL IPF also implemented targeted financial literacy campaigns
to reach communities with distinct financial awareness needs.
These initiatives helped extend investor education to groups
that play important roles in society, while making capital market
participation more accessible, practical and confidence led.

Empowering our protectors

Launched for armed forces personnel, police personnel and their
families, the campaign focussed on building awareness around
safe and informed participation in the securities market.

150+ 20

Awareness Programmes States Covered

56 13,000+

Districts Reached Individuals Engaged

AtmanirbHER

Introduced to strengthen women'’s financial awareness, this
initiative used digital content, awareness programmes and
on-ground engagement to reach nursing staff, ASHA and
Anganwadi workers, self-help group members and other women
participants.

700+

IAPs conducted exclusively for women participants

259-394

92-258

Empowering investors is fundamental to
building a resilient and inclusive capital
market. In alignment with SEBI’s vision of
investor protection and wider participation in
the securities market, we continue to advance
investor awareness and education initiatives
that enable informed decision-making,
strengthen trust in the market ecosystem, and
foster a generation of Atmanirbhar investors.

SHRI SUDHISH PILLAI

IPF Secretariat

Simplifying investor education through accessible resources

CDSL IPF strengthened investor education through content-led
partnerships and practical learning resources. The collaboration
with Amar Chitra Katha brought financial concepts into a simple,
story-based comic format, making investor awareness more
engaging across age groups and geographies. The series was
unveiled at CDSL's 3" Annual Symposium, Reimagine Securities
Market through Data Synergy.

The comic series is available in digital and print formats and
will be distributed through investor education programmes in
12 languages across urban and rural India.

¢ Investor awareness comic series:
https://www.cdslipf.com/investor-awareness-comics.html

We also developed the Investor Guide to Investor Protection &
Education Fund, which offers step-by-step guidance on the IPEF
claims process. An explainer video on claiming unpaid dividends
through IEPFA was also produced in English, Hindi and select
regional languages to improve investor understanding.

« Explainer video on claiming unpaid dividends through
IEPFA: https://www.youtube.com/watch?v=Ec-6uTDErLQ

LAUNCH oF
INVESTOR AWARENESS COMICS

An initiative by COSL IPF and Amar Chitra Katha, o

THE GOLDEN
PEACOCK FRAU

THE GARDEN
OF PROSPERITY


https://www.cdslipf.com/investor-awareness-comics.html
https://www.youtube.com/watch?v=Ec-6uTDErLQ
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Extending investor education through digital outreach

CDSL IPF continued to use digital platforms to make investor education more
timely, engaging and accessible. During the year, the Atmanirbhar Investor
campaign served as the flagship social media initiative, helping simplify
important investor protection themes and reach audiences through formats
that were familiar, credible and easy to consume.

Key Highlights
¢ Developed campaign-led content around scam prevention, nominations,

eCAS, SEBI check tools and the IEPFA claims process

¢ Launched initiatives such as Kaun Banega AI?, #SEBIvsSCAM, Sawaal
Karo Scam ko Slam Karo, Al vs Al, Ms. Atmanirbhar Investor and SEBI
Check Karo

e Produced content in English, Hindi and regional languages to improve
reach and relevance across investor groups

¢ Collaborated with content creators to create engaging video content on
financial scam awareness and investor protection

» Created videos, reels, static posts, quizzes and OTT integrations to sustain
digital engagement

¢ Disseminated content through social media channels, OTT, CTV,
Youtube Programmatic supported by targeted email and WhatsApp
communications

12 Languages

Investor education through digital outreach in English, Hindi
and 10 regional languages

Building accessible investor education platforms

Key Highlights
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Social media channels
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We continued to strengthen website-based investor education to make
reliable information easier to access and understand. The launch of
www.cdslipf.com a dedicated platform for investor learning, while our
official website remained a broader engagement hub for investors and
market participants.

¢ Launched adedicated investor education portal with articles, infographics
and learning resources

e Content in English and 11 Indian languages to support wider

understanding across urban and rural India

» Continued to use CDSL’s official website as a key platform for investor
education and engagement

e Offered information on Depository activities, the Investor Charter and
upcoming Investor Awareness Programmes

¢ Enabled access to services and information for investors, shareholders,
issuers, Depository Participants, RTAs and other market intermediaries

¢ Reinforced transparency and empowerment through easy access to

relevant market infrastructure information

01-91 92-258 259-394

Building Stronger Communities for Stronger Tomorrow

Healthcare

Smile Foundation

In collaboration with Smile Foundation, CDSL
deployed two fully equipped mobile healthcare
units in the border areas of Jaisalmer and Ladakh.
These units delivered doorstep outpatient medical
services to women, children and vulnerable
communities, promoting safe motherhood and
healthier practices. The initiative improved access
to quality healthcare and reduced out-of-pocket
expenses for 23,700+ beneficiaries.

Lions Charitable Trust

In collaboration with Lions Charitable Trust,
CDSL supported a life-support ambulance service
deployed in the border region of Bhuj. The ambulance
provided daily emergency medical assistance to
below-poverty-line patients, ensuring timely access
to lifesaving care. The initiative helped bridge
critical healthcare gaps and reduce preventable
health risks, benefiting 30+ underprivileged
individuals during the year.

Narayana Hrudayalaya Charitable Trust
(NHCT)

CDSL supported critical medical treatment for
children from marginalised backgrounds across
multiple states, including Maharashtra, Karnataka,
Haryana, Rajasthan, West Bengal, Assam,
Chhattisgarh, Delhi, Jammu & Kashmir and Gujarat.
The initiative assisted kids facing life-threatening
and life-altering conditions, offering hope and
access to essential medical care to 133 children.

Yuva Unstoppable (WASH)

In collaboration with Yuva Unstoppable, CDSL
implemented a School Transformation Water,
Sanitation and Hygiene (WASH) programme in
Indore, Madhya Pradesh. The initiative upgraded
sanitation infrastructure and delivered Behaviour
Change Communication (BCC) trainings to promote
hygiene and well-being. By improving school
facilities, the programme aimed to enhance
learning outcomes and increase girls’ attendance,
benefiting 1,100+ students.



www.cdslipf.com
https://www.facebook.com/cdslindia
https://x.com/cdslindia
https://www.instagram.com/cdslindia
https://www.youtube.com/@CDSLIndiaLtd
https://www.linkedin.com/company/cdslindia/
https://whatsapp.com/channel/0029Vao84Nu11ulQQx43so3p

<> CDSL

Convenient + Dependable « Secure

Education

Rotary Charitable Trust

In collaboration with Rotary Charitable Trust, CDSL
supported an Adult Literacy Programme for tribal
women in Palghar. The initiative delivered functional
literacy, digital skills, and cyber-fraud awareness in
local languages through trained educators known
as “Prerikas”. Using computer-based learning, the
programme empowered women with essential
skills to navigate a rapidly changing world,
benefiting ~21,700 women.

Yuva Unstoppable (Smart Classroom)

In collaboration with Yuva Unstoppable, CDSL
supported a School Transformation initiative by
setting up Smart Classrooms across regions including
Himachal Pradesh and Arunachal Pradesh. The project
leveraged audio-visual and interactive digital
platforms to enhance classroom learning, support
teachers, and improve student comprehension.
The initiative strengthened education delivery
and benefited 1,600+ students.
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Educate Girls

CDSL supported initiatives to enrol out of school girls
in educationally underserved areas of Maharajganj
district, Uttar Pradesh. Working through Team Balika,
the programme identified and re-engaged girls who
had never attended school or had dropped out of
primary education. The initiative helped improve
access to education for 6,700+ girls.

AARTH by Rotary

CDSL’'s online financial education initiative in
partnership with Rotary, provided financial literacy
and cyber-fraud awareness to youth aged 18-25
and underprivileged individuals in Tier II and Tier
III cities. The digital platform offered free access
to learning resources and online certification
exams, strengthening financial understanding
and preparedness for 3,200+ beneficiaries.

Public Concern for Governance Trust (PCGT)

CDSL supported awareness programmes across
colleges in Mumbai. The initiative conducted
workshops, seminars and training sessions and a
walkathon designed to educate students on road
safety, cyber threats and safety laws. The programme
strengthened awareness and preventive action
among youth, benefiting 12,000+ participants.

Rashtriya Raksha University (RRU),
Gandhinagar

In collaboration with Rashtriya Raksha University
(RRU), Gandhinagar, CDSL supported a programme
focussed on the prevention of victimisation from
forgeries and financial frauds. The initiative aimed
to build awareness and strengthen financial safety
among law enforcement agencies, Central Armed
Police Forces, defence personnel and the public.
The programme benefited ~7,500 participants.

01-91
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Nav Prabhuthi Trust

In collaboration with Nav Prabhuthi Trust, CDSL
supported the Skills for Life project to empower
individuals with neurodevelopmental conditions,
including autism, in Bengaluru. The initiative provided
vocational training such as block printing to help
participants develop practical skills for independent
living and employment. The programme enabled
skill development and inclusion, benefiting 12
individuals.

T
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Environment

Sankalptaru Foundation

In collaboration with Sankalptaru Foundation, CDSL
supported a tree plantation initiative in Ladakh
under the Barren Community Land Transformation
Programme. With active community participation,
the initiative enhanced soil health, biodiversity,
water conservation and ecological resilience,
symbolically forming “JAI HIND”. The project
involved planting 7,500+ saplings to restore barren
land into biodiverse forests.

Yuva Unstoppable (Solar)

In collaboration with Yuva Unstoppable, CDSL
supported solar electrification of schools across
Odisha and Delhi by installing 10kW rooftop solar
panels. The initiative reduced dependence on grid
electricity, ensured uninterrupted learning, and
promoted energy efficiency. By lowering operational
costs and supporting environmentally responsible
practices, the project advanced climate-conscious
education and benefited 1,800+ students.
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SELCO Foundation

In partnership with SELCO Foundation, CDSL
supported the installation of solar-powered
clean energy solutions in rural schools across the
Northeastern states of Nagaland and Mizoram.
The initiative promoted environmental sustainability
by reducing dependence on fossil fuels, lowering
carbon emissions, and fostering eco-friendly
practices. By creating resilient, energy-secure
learning spaces, the programme benefited 15,600+
students in remote regions.

Rural Development & Livelihood

Swades Foundation

In collaboration with Swades Foundation, CDSL
supported an Integrated Rural Development
initiative focussed on Dream Villages in Nashik.
The project aimed at holistic village development
by improving access to sanitation, potable drinking
water, healthcare services and diverse livelihood
opportunities. The initiative empowered rural
households with essential infrastructure and
services, benefiting 100 individuals across the
targeted villages.

01-91
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GRAVIS

In partnership with GRAVIS, CDSL supported inclusive
community development initiatives in Uttarakhand
focussed on improving food and water security.
Through a women-led, intergenerational approach,
the project strengthened sustainable agriculture,
nutrition awareness and water safety practices.
The initiative enhanced resilience, health outcomes
and livelihoods in underprivileged mountain
communities, benefiting ~8,600 individuals.
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Others

RIWATCH

In partnership with RIWATCH, CDSL supported the
documentation and archiving of indigenous cultural
heritage in Khinjili, Arunachal Pradesh. The initiative
focussed on preserving traditional knowledge,
customs, rituals, music, dance and crafts through
systematic documentation. By safeguarding these
intangible cultural expressions, the programme
aims to ensure continuity of indigenous heritage
and promote long-term cultural preservation for
future generations.

Goonj

In partnership with Goonj, CDSL supported flood
relief and rehabilitation efforts in Lakhimpur, Assam,
following severe floods and landslides. Under the
initiative, 1,000 Rahat Kits containing essential food,
clothing and hygiene supplies were distributed,
providing immediate relief and supporting dignified,
community-led recovery. The intervention is
estimated to have benefited ~5,000 individuals in
disaster-affected areas.
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Golden Jubilee Charitable Trust

In collaboration with Golden Jubilee Charitable
Trust, CDSL supported the restoration of the historic
Upanishad Brahmendra Matam in Kancheepuram.
The initiative focussed on structural and aesthetic
conservation through terrace waterproofing,
restoration of the traditional wooden roof, cleaning
of stone carvings, and repair of damp walls, helping
preserve the architectural integrity and cultural
sanctity of this heritage site.

01-91 92-258 259-394

NATURAL CAPITAL

Powering a greener operating
model

Our operations exhibit minimal direct reliance on natural resources, given
that our business is predominantly digital and infrastructure driven.
We maintain a strong commitment to responsible resource utilisation by
implementing energy-efficient systems, paperless workflows, and digital
service delivery. The widespread adoption of electronic records and virtual
investor interfaces not only streamlines processes for market participants
but also contributes to a significant reduction in paper usage and associated

environmental impact at an industry level.
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Importance of natural capital for sustained growth

Natural capital plays an important role in supporting long-term and sustainable business growth by ensuring responsible
utilisation of environmental resources and promoting operational efficiency. Although our direct dependence on natural
resources remains limited, we recognise the importance of minimising environmental impact through conscious
business practices. By adopting energy-efficient systems, promoting paperless operations, maintaining electronic
records, and enabling virtual investor interfaces, we continue to reduce resource consumption while enhancing

operational effectiveness.

UNSDGs aligned

3 GOOD HEALTH 4 QUALITY 5 GENDER 8 'DECENT WORK AND 1 REDUCED
AND WELLBEING 'EDUCATION EQUALITY ECONOMIC GROWTH INEQUALITIES
. -~
il LUl "B EEL
:
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Digital transformation gives us a
practical path to operate with greater
efficiency, lower resource intensity
and stronger environmental discipline.
As we move towards paperless
processes, smarter systems and
responsible administrative practices, we
are reducing waste, improving energy
use and building a workplace culture
that supports long-term sustainability.
Our focus is to make every employee a
part of this journey towards a greener;
future-ready organisation.

SHRI JOY BANERJEE
Chief Human Resource Officer &
Head Administration

Material

topics impacted Strategies linked

Key highlights, FY 2025-26

7,6 50+ 14,42,490.48 kWh

Saplings Planted

Total electricity consumption
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[ Initiatives undertaken during FY 2025-26

Advancing efficiency through responsible
resource use

We continued to strengthen our Natural Capital approach
during FY 2025-26 by embedding sustainability into everyday
workplace practices. Our focus remained on reducing paper
consumption, improving energy efficiency, conserving water,
minimising waste and encouraging cleaner administrative
practices. These initiatives support a more resource-efficient
workplace while helping employees adopt environmentally
responsible behaviours in daily operations.

Reducing paper through digital workflows

Digitalisation remained a key lever in reducing paper dependency.
We continued to promote digital services, cloud-based document
storage and electronic approval workflows to limit the need
for printed reports, policies, contracts and internal records.
Shared cloud folders enabled secure access and collaboration
across teams, while e-signature processes supported faster
approvals with lower paper consumption. This shift has
also improved process efficiency, document control and
administrative agility.

Improving energy efficiency across facilities

Energy conservation continued to guide our facility management
practices. We have installed LED lighting across offices, meeting
rooms and corridors to reduce electricity consumption and
support lower carbon emissions. Smart air-conditioning systems
help monitor and regulate energy use across our facilities while
maintaining a comfortable work environment. We also encourage
the use of laptops, energy-efficient equipment and automatic

92-258 259-394

sleep-mode settings for computers and printers to reduce
electricity usage during idle periods. Additionally, our offices
are located in commercial spaces that are designed to maximise
natural lighting and incorporate elements of biophilic design,
which further contribute to lowering energy consumption while
enhancing the workplace environment.

Strengthening water and hygiene practices

Water and sanitation practices were strengthened through
regular inspections to identify leaks, spills and avoidable wastage.
We maintained hygienic washroom facilities through structured
cleaning schedules and the provision of hand sanitisers, soap
dispensers and sanitary bins. These practices support workplace
cleanliness, help reduce health risks and contribute to a healthier
operating environment for employees.

Reducing plastic in daily operations

We also advanced plastic-free and clean-water practices within
our offices. Water refill machines have been installed to encourage
reusable consumption, while plastic water bottles in meeting
rooms have been replaced with glass bottles. These steps help
reduce plastic waste and reinforce eco-friendly workplace habits.

Strengthening a culture of environmental
responsibility

Together, these initiatives reflect our commitment to building
a cleaner, smarter and more sustainable workplace. We will
continue to focus on resource optimisation, minimal waste,
employee awareness and sustainability-led governance
to support long-term operational efficiency and a lower
environmental footprint.
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GOVERNANCE

Protecting Investor Interest
and Market Integrity

At CDSL, we have established a corporate governance framework built on the principles of
transparency, accountability and ethical conduct. As India’s leading listed depository, we recognise
our pivotal role in safeguarding investor interests and fortifying market stability. Our governance
approach ensures that every decision reflects disciplined oversight, responsible stewardship and
the highest standards of business integrity.

Our Governing Board provides strategic direction while ensuring management accountability across critical functions, including
compliance, risk management and operational resilience. Through independent supervision and responsible leadership, we

uphold investor protection and market integrity at every level of the organisation. Robust governance remains central to
sustaining stakeholder confidence and enabling long-term value creation.
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At CDSL, we are committed to maintaining a strong governance framework founded on
transparency, ethical conduct, stakeholder responsiveness and regulatory compliance.

By continuously enhancing our policies, controls and disclosure practices, we seek to reinforce
accountability across the organisation and support sustainable value creation for all stakeholders."

SHRI NILAY SHAH
Company Secretary & Compliance Officer

Key Responsibilities of the Governing Board

Overseeing the critical operations,
including technology as well as

the regulatory, risk management,
compliance and investor grievance
redressal functions of the depository

Aligning Key Management
Personnel and remuneration of the
Board of Directors with the long-
term interests of the listed entity
and its shareholders

Reviewing and guiding
corporate strategy, major plans
of action, risk policy, annual
budgets and business plans

Our governance architecture is anchored in the
following principles:

Board Composition and Diversity

We maintain a balanced and diverse Governing Board comprising
members with varied professional backgrounds, experience
and perspectives. This diversity enhances both functional
expertise and gender representation, strengthening the quality
of deliberations and decision-making.

+ Board Independence and Diversity
+ Integrity and Ethical Conduct

Sustainability and Social Responsibility
- Leadership and Succession Planning
« Timely and Adequate Disclosure of Information Our Governing Board comprises of 54.54% Public Interest
Directors. Out of 11 Directors, 04 are Women Directors,
exceeding the requirements prescribed under the SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015.
This composition supports objective oversight and balanced
governance.

+ Transparency, Accountability and Fairness
« Compliance with Applicable Laws and Regulations

Proactive Risk Management and Oversight

Governing Board Demographics

Governing Board Independence Governing Board Diversity

@ Public Interest Directors/Independent Directors
@ Non-Independent Directors
@ Executive Directors ‘W W

@ Managing Director & CEO Men: 63.64% Women: 36.36%

At CDSL, governance is not static - it evolves with the market, regulation and stakeholder
expectations. We remain committed to strengthening oversight frameworks, enhancing
regulatory responsiveness and embedding governance excellence across all functions, with a
clear and enduring focus on investor protection, ensuring that trust, transparency and resilience
continue to define our role in India’s capital markets."

SMT. NAYANA OVALEKAR

Chief Regulatory Officer

Ensuring the integrity of

Monitoring the effectiveness of

Overseeing the process of

financial systems and controls

Upholding a strong culture in the depository and promoting the target culture
from the top through behaviour, actions and effective communication

Policies that ensure Ethical Business Conduct

Conflict of interest: We maintain strict safeguards to prevent
potential conflicts, including notavailing Registrar and Transfer
Agent (RTA) services from our subsidiary, CVL. This ensures
transparency and preserves operational independence.

Shareholder grievance redressal: We have established
strong mechanisms for timely tracking and resolution
of shareholder concerns, supported by transparent
communication and proactive stakeholder engagement.

Gender-inclusive environment: Recruitment at CDSL is
based on merit and equal opportunity. We promote diversity
and inclusion (D&I) to create a supportive, equitable
workplace where all employees can realise their full potential.

Anti-Bribery and Anti-Corruption Policy: Our robust Anti-
Bribery and Anti-Corruption Policy guides employees and
stakeholders to conduct business with integrity. It outlines
our zero-tolerance approach to bribery and corruption and
reinforces our commitment to ethical practices.

Business Responsibility and Sustainability Report:
We publish a comprehensive Business Responsibility
and Sustainability Report (BRSR), which has undergone
independent assurance. It provides stakeholders with an
overview of our ESG initiatives, covering environmental
stewardship, social impact and corporate governance. This
assured disclosure framework enhances accountability,
builds stakeholder confidence and reflects our commitment
to sustainable, responsible growth.

Code of Conduct: Our Code of Conduct defines the principles
and core values that guide employee behaviour. It promotes

governance practices
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disclosure and communications

Periodically reviewing all
existing products, services and
revenue streams

honest and prudent conduct and sets out best practices
and disclosure requirements to ensure accountability and
transparency across the organisation.

Stakeholder engagement: We value meaningful engagement
with employees, investors, communities and regulators. By
actively seeking and incorporating stakeholder feedback, we
strengthen strategic decision-making and build long-term,
trust-based relationships.

Transparency and disclosures: Transparency is central
to our governance practices. We disclose relevant and
accurate information, including financial statements,
governance structure, material changes and policies, enabling
stakeholders to better understand our operations and make
informed decisions.

Compliance: We adhere to all applicable legal and regulatory
requirements. In compliance with Regulation 51 of SEBI
(Depositories and Participants) Regulations, 2018, we have
devised and maintained a comprehensive wind-down plan
as per SEBI guidelines. We have also adopted Compliance
Management Software to systematically monitor and
strengthen regulatory compliance.

Fraud Risk Management: CDSL has zero-tolerance approach
to fraud and will uphold all applicable laws relevant to
countering fraud in all jurisdictions in which it operates. We
have implemented a comprehensive Fraud Risk Management
Policy which establishes a structured framework that
clearly defines responsibilities of the Governing Board, Risk
Management Committee and management in maintaining
robust internal controls and vigilance mechanisms.
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BOARD OF DIRECTORS

Our Torchbearers

Shri Gurumoorthy Shri Nehal Vora Smt. Rajeshree Sabnavis Prof. Varsha Apte
Mahalingam Managing Director & Public Interest Director Public Interest Director
Chairperson, Chief Executive Officer

Public Interest Director

Shri Bharat Vasani
Public Interest Director

Shri Ganesh Kumar Shri Rajesh Tuteja
Public Interest Director Public Interest Director
(appointed w.e.f. (appointed w.e.f.
February 18, 2026) February 18, 2026)

Ms. Kamala Kantharaj
Non-Independent Director

Shri Rajesh Kumar Shri Amit Mahajan Smt. Nayana Ovalekar
Non-Independent Director Executive Director, Vertical-1 Executive Director, Vertical-2
(appointed w.e.f. (appointed w.e.f. (appointed w.e.f.

September 12, 2025) June 11, 2026) June 19, 2026)
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MANAGEMENT TEAM

Leadership that Guides Us

i

Shri Amit Mahajan
Chief Technology Officer

Shri Nehal Vora
Managing Director &
Chief Executive Officer

Smt. Nayana Ovalekar
Chief Regulatory Officer

\
Shri Vinay Madan Shri Rajesh Saraf
Chief Risk Officer Chief Data &

Operations Officer

Shri Nilesh Lodaya
Chief of Business
Development & New Projects

A T

o
Al

Shri Akhil Wadhavkar Shri Joy Banerjee Shri Rajat Srivastav
Chief Information Chief Human Resource General Counsel
Security Officer Officer & Head

Administration

Shri Kamlendra Srivastava
MD & CEO, Countrywide

Shri Sunil Alvares

Shri Latesh Shetty
MD & CEO, MD & CEO, Centrico

CDSL Ventures Limited

« 01 »

Insurance Repository Limited =~ Commodity Repository Limited
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Shri Girish Amesara
Chief Financial Officer

Shri Nilay Shah
Company Secretary &
Compliance Officer
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Notice

CENTRAL DEPOSITORY SERVICES (INDIA) LIMITED

CIN: L67120MH1997PLC112443
Registered Office: Unit No. A-2501, Marathon Futurex, Mafatlal Mills Compound,
N. M. Joshi Marg, Lower Parel (East), Mumbai 400013.
Tel: 91-22-6234 3000/3001
Website: www.cdslindia.com Email Id: shareholders@cdslindia.com

NOTICE is hereby given that the Twenty Eighth (28") Annual
General Meeting (“AGM”) of the Members of CENTRAL
DEPOSITORY SERVICES (INDIA) LIMITED (“CDSL/the
Company”) will be held on Thursday, July 30, 2026 at
11.00 A.M. Indian Standard Time (“IST”), through Video
Conferencing (“VC”)/Other Audio Visual Means (“OAVM”), to
transact the following businesses:

ORDINARY BUSINESS:

1.

a.

To consider and adopt:

the Audited Standalone Financial Statements of CDSL
for the Financial Year ended March 31, 2026, and the
Report of the Board of Directors and the Statutory
Auditors thereon; and

the Audited Consolidated Financial Statements of
CDSL for the Financial Year ended March 31, 2026,
and the Report of the Statutory Auditors thereon.

To consider and if thought fit, to pass the following
resolution as an Ordinary Resolution:

“RESOLVED THAT the Audited Standalone and
Consolidated Financial Statements for the Financial Year
ended March 31, 2026, Report of the Statutory Auditors
and the Report of the Board of Directors thereon, along
with all annexures as laid before the Shareholders in
the 28" Annual General Meeting, be and are hereby
considered and adopted.”

To declare Final Dividend on Equity Shares of the
Company for the Financial Year ended March 31,
2026.

To consider and if thought fit, to pass the following
resolution as an Ordinary Resolution:

“RESOLVED THAT a Final Dividend at the rate of
X 12.75/- (Rupees Twelve and Seventy-Five paise only)
per Equity Share of X 10/- (Rupees Ten only) fully paid
up be and is hereby declared for the Financial Year ended
March 31, 2026, as recommended by the Governing
Board of the Company and the same be paid out of the
profits of the Company for the Financial Year ended
March 31, 2026.”
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To consider and approve the appointment of
Smt. Geetha Gangadharan (DIN: 11311971), in
place of Ms. Kamala Kantharaj (DIN: 07917801),
Non-Independent Director, who retires from office
by rotation and being eligible, does not offer herself
for re-appointment.

To consider and if thought fit, to pass the following
resolution as an Ordinary Resolution:

“RESOLVED THAT in accordance with the applicable
provisions of the Articles of Association of the Company and
pursuant to Regulation 25(1) read with Part C of Second
Schedule and all other applicable provisions of the SEBI
(Depositories and Participants) Regulations, 2018, Section
152 and other applicable provisions of the Companies Act,
2013 and Rules made thereunder, the applicable provisions
of SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (“SEBI Listing Regulations”) and any
other laws for the time being in force (including any
statutory modification(s) and re-enactment(s) thereof),
and pursuant to the recommendation of the Nomination
and Remuneration Committee and the Governing Board
consent of the Shareholders of the Company be and is
hereby accorded to appoint Smt. Geetha Gangadharan (DIN:
11311971) who has consented to act as Non-Independent
Director (Non-Executive Director) on the Governing Board
of the Company, liable to retire by rotation and subject to
subsequent approval of the Securities and Exchange Board
of India (“SEBI”) in place of Ms. Kamala Kantharaj (DIN:
07917801), Non-Independent Director, who retires by
rotation at this 28" Annual General Meeting, and does not
offer herself for re-appointment.

RESOLVED FURTHER THAT the effective date of
appointment of Smt. Geetha Gangadharan (DIN: 11311971)
as Non-Independent Director on the Governing Board of
the Company would be the date of SEBI's approval.

RESOLVED FURTHER THAT Shri Nehal Vora, Managing
Director & CEO, Smt. Nayana Ovalekar, Executive Director
of Vertical 2 and Shri Nilay Shah, Company Secretary &
Compliance Officer be and are hereby severally authorized
on behalf of the Company to do all such acts, deeds, matters
and things as may be considered necessary, desirable or
expedient to give effect to the aforesaid resolution.”
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SPECIAL BUSINESS:

4.

To consider and ratify the appointment of Shri Amit
Mahajan (DIN: 06984769) as the Executive Director of
Vertical 1 (Critical Operations) of the Company to be
categorized as Whole Time Director and approve the
remuneration, along with other terms and conditions.

To consider, and, if thought fit, to pass the following
resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of Sections
152, 196, 197 and 198 of the Companies Act, 2013 (“the
Act”), read with the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014,
Schedule V, and other applicable provisions, if any,
of the Act, applicable provisions of the SEBI (Listing
Obligations and Disclosure Requirements) Regulations,
2015, Regulations 25, 26A read with Regulation 26
and 28 and other applicable provisions, if any, of the
SEBI (Depositories and Participants) Regulations,
2018 (including any statutory modification(s) or
re-enactment(s) thereof for the time being in force),
Articles of Association of the Company, Nomination and
Remuneration Policy of the Company, any other laws/
regulations applicable in this regard and other letters/
circulars/procedure or any other statutory directives
issued by Securities and Exchange Board of India (“SEBI”)
from time to time (including any statutory modification(s)
or re-enactment(s) thereof for the time being in force)
and basis the approval received from SEBI vide its letter
dated May 25, 2026 and based on the recommendation
of the Nomination and Remuneration Committee and
approval of the Governing Board of the Company and
notice in writing received from him under Section 160
of the Companies Act, 2013, consent of the Members be
and is hereby accorded to ratify the appointment and
approve the remuneration of Shri Amit Mahajan (DIN:
06984769) as Executive Director of Vertical 1 (Critical
Operations) to be categorized as Whole Time Director
and Key Managerial Personnel of the Company, not liable
to retire by rotation, to hold office for a period of five
years effective from June 11, 2026 upto June 10, 2031 on
such terms and conditions, remuneration, perquisites and
other benefits, as set out in the Explanatory Statement
annexed to this Notice.

RESOLVED FURTHER THAT Shri Amit Mahajan
(DIN: 06984769), Executive Director of Vertical 1 shall
not be liable to retire by rotation during his tenure.

RESOLVED FURTHER THAT pursuant to the
recommendations of the Nomination and Remuneration
Committee and approval of the Governing Board, consent
of the Members be and is hereby accorded that the
remuneration payable to Shri Amit Mahajan, Executive
Director of Vertical 1, Key Managerial Personnel of the
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Company shall not exceed the limits as specified in the
relevant Sections of the Companies Act, 2013 read with
rules made thereunder, Schedule V and other applicable
provisions, if any, of the Companies Act, 2013 and any
other laws as applicable to the Company.

RESOLVED FURTHER THAT pursuant to the
recommendations of the Nomination and Remuneration
Committee and approval of the Governing Board,
consent of the Members be and is hereby accorded
that if the remuneration payable/ paid to Shri Amit
Mahajan, Executive Director of Vertical 1, Key Managerial
Personnel of the Company exceeds the prescribed limits
as per the Companies Act, 2013 or the Company has no
profits or inadequate profits during a financial year, then
in such case the remuneration payable/paid to Shri Amit
Mahajan, Executive Director of Vertical 1 shall be subject
to necessary statutory and regulatory approvals.

RESOLVED FURTHER THAT consent of Members be
and is hereby accorded that Shri Amit Mahajan while
acting in the capacity of Executive Director of Vertical
1, Key Managerial Personnel of the Company will be
entrusted with the powers, authorities, functions, duties,
responsibilities, etc. as decided by the Governing Board of
the Company, and as specified under applicable laws for
the time being in force and as amended from time to time.

RESOLVED FURTHER THAT the Chairperson of the
Governing Board, Shri Nehal Vora, Managing Director &
CEO, Shri Nilay Shah, Company Secretary & Compliance
Officer and Shri Joy Banerjee, Chief Human Resource
Officer & Head Administration, be and are hereby severally
authorised to undertake all such acts, deeds, matters and
things, and to execute all such documents, instruments
and writings as may be necessary or expedient that may
arise in connection with the aforesaid appointment, for
the purpose of giving effect to this resolution.”

To consider and ratify the appointment of Smt.
Nayana Ovalekar (DIN: 02195513) as the Executive
Director of Vertical 2 (Regulatory, Compliance, Risk
Management & Investor Grievances) of the Company
to be categorized as Whole Time Director and
approve the remuneration, along with other terms
and conditions.

To consider, and, if thought fit, to pass the following
resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of Sections
152, 196, 197 and 198 of the Companies Act, 2013 (“the
Act”), read with the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014,
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Schedule V, and other applicable provisions, if any,
of the Act, applicable provisions of the SEBI (Listing
Obligations and Disclosure Requirements) Regulations,
2015, Regulations 25, 26A read with Regulation 26
and 28 and other applicable provisions, if any, of the
SEBI (Depositories and Participants) Regulations,
2018 (including any statutory modification(s) or
re-enactment(s) thereof for the time being in force),
Articles of Association of the Company, Nomination and
Remuneration Policy of the Company, any other laws/
regulations applicable in this regard and other letters/
circulars/procedure or any other statutory directives
issued by SEBI from time to time (including any statutory
modification(s) or re-enactment(s) thereof for the time
being in force) and basis the approval received from
SEBI vide its letter dated May 25, 2026 and based on the
recommendation of the Nomination and Remuneration
Committee and approval of the Governing Board of
the Company and notice in writing received from her
under Section 160 of the Companies Act, 2013, consent
of the Members be and is hereby accorded to ratify the
appointment and approve the remuneration of Smt.
Nayana Ovalekar (DIN: 02195513) as Executive Director
of Vertical 2 (Regulatory, Compliance, Risk Management
& Investor Grievances), Key Managerial Personnel of
the Company, not liable to retire by rotation, to hold
office for a period of five years effective from June 19,
2026 upto June 18, 2031 on such terms and conditions,
remuneration, perquisites and other benefits, as set out
in the Explanatory Statement annexed to this Notice.

RESOLVED FURTHER THAT Smt. Nayana Ovalekar
(DIN: 02195513), Executive Director of Vertical 2 shall
not be liable to retire by rotation during her tenure.

RESOLVED FURTHER THAT pursuant to the
recommendations of the Nomination and Remuneration
Committee and approval of the Governing Board, consent
of the Members be and is hereby accorded that the
remuneration payable to Smt. Nayana Ovalekar, Executive
Director of Vertical 2, Key Managerial Personnel of the
Company shall not exceed the limits as specified in the
relevant Sections of the Companies Act, 2013 read with
rules made thereunder, Schedule V and other applicable
provisions, if any, of the Companies Act, 2013 and any
other laws as applicable to the Company.
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RESOLVED FURTHER THAT pursuant to the
recommendations of the Nomination and Remuneration
Committee and approval of the Governing Board, consent
of the Members be and is hereby accorded that if the
remuneration payable/ paid to Smt. Nayana Ovalekar,
Executive Director of Vertical 2, Key Managerial
Personnel of the Company exceeds the prescribed limits
as per the Companies Act, 2013 or the Company has no
profits or inadequate profits during a financial year,
then in such case the remuneration payable/paid to
Smt. Nayana Ovalekar, Executive Director of Vertical 2
shall be subject to necessary statutory and regulatory
approvals.

RESOLVED FURTHER THAT consent of Members be
and is hereby accorded that Smt. Nayana Ovalekar while
acting in the capacity of Executive Director of Vertical
2, Key Managerial Personnel of the Company will be
entrusted with the powers, authorities, functions,
duties, responsibilities, etc. as decided by the Governing
Board of the Company, and as specified under applicable
laws for the time being in force and as amended from
time to time.

RESOLVED FURTHER THAT the Chairperson of the
Governing Board, Shri Nehal Vora, Managing Director &
CEO, Shri Nilay Shah, Company Secretary & Compliance
Officer and Shri Joy Banerjee, Chief Human Resource
Officer & Head Administration, be and are hereby severally
authorised to undertake all such acts, deeds, matters and
things, and to execute all such documents, instruments
and writings as may be necessary or expedient, that may
arise in connection with the aforesaid appointment, for
the purpose of giving effect to this resolution.”

By order of the Board of Directors
For Central Depository Services (India) Limited

Nilay Shah

Company Secretary &

Place: Mumbai Compliance Officer
Date: June 25, 2026 (Membership No. ACS 20586)

Registered Office:

Unit No. A-2501, Marathon Futurex,
Mafatlal Mills Compound, N.M. Joshi Marg,
Lower Parel (East), Mumbai-400013,
Maharashtra, India.
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EXPLANATORY STATEMENT
1. The Explanatory Statement, pursuant to Section 102

of the Companies Act, 2013 (“the Act”) setting out
all material facts concerning the special business and
the details under Regulation 36(3) of the Securities
and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015, ("SEBI
Listing Regulations") and Secretarial Standard - 2
on General Meetings ("SS-2") issued by the Institute of
Company Secretaries of India, in respect of Directors
seeking appointment/re-appointment are annexed
hereto this Notice.

VIRTUAL MEETING

2.

The Shareholders may note that in compliance with
the provisions of the Ministry of Corporate Affairs
read with General Circular No.s 14/2020 dated April 8,
2020 and 17/2020 dated April 13, 2020, in relation to
“Clarification on passing of ordinary and special
resolutions by companies under the Companies Act,
2013”, General Circular No.s 20/2020 dated May 5,
2020 and subsequent circulars issued in this regard, the
latest being 03/2025 dated September 22, 2025,
collectively referred to as “MCA Circulars” and applicable
provisions of SEBI Listing Regulations. The 28" AGM
of the Company is being conducted through VC/OAVM
facility, without the physical presence of Members.
The Notice of the AGM along with the Integrated Annual
Report for the Financial Year 2025-26 is being sent only
through electronic mode to those Members whose email
addresses are registered with the Company/Depositories
unless a Member has requested for a physical copy of
the same. The Notice calling the 28" AGM along with
the Integrated Annual Report for the FY 2025-26, will
also be available on the website of the Company at

https://www.cdslindia.com/, website of the Stock

Exchange i.e. National Stock Exchange of India Limited
(“NSE”) at https://www.nseindia.com/ and the website
of ServiceProvideri.e. MUFGIntime India Private Limited at
https://instavote.linkintime.co.in. Additionally,
in accordance with Regulation 36(1)(b) of the SEBI
Listing Regulations, as amended from time to time, a
letter containing the web-link, including the exact path,
where complete details of the Integrated Annual Report
is available, is being sent to all the Shareholders who
have not registered their Email IDs with the Company
or Depositories or MUFG Intime India Private Limited,
Registrar & Share Transfer Agent (RTA) of the Company.

Pursuant to Section 105 of the Act, a Member entitled to
attend and vote at the AGM is entitled to appoint a proxy
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to attend and vote on their behalf and the proxy need
not be a Member of the Company. Since this AGM is being
held through VC/OAVM, in accordance with the applicable
circulars, physical attendance of Members has been
dispensed with. Accordingly, the facility for appointment
of Proxies by the Members will not be available for the
28™ AGM and hence the Proxy Form, Attendance Slip and
Route Map are not annexed to this Notice. The deemed
venue for the AGM of the Company shall be CDSL Board
Room, Unit No. A-3401, Marathon Futurex, Mafatlal Mills
Compound, N.M. Joshi Marg, Lower Parel (East)-400013,
Maharashtra, India.

AUTHORISED REPRESENTATIVE

4.

Pursuant to Section 113 of the Act, Institutional/
Corporate Shareholders (i.e. other than individuals, HUFs,
NRIs, etc.) are required to send a scanned copy (PDF/JPG
Format) of its Board or Governing Board Resolution/
Authorisation letter etc., authorising its representative
to attend the AGM through VC/OAVM on its behalf and
to vote through remote e-voting and e-voting during the
AGM to the Scrutinizer at csvatsaldoshi@cadoshi.com.

INSPECTION OF DOCUMENTS

5.

The Register of Directors and Key Managerial Personnel
and their shareholding maintained under Section 170
of the Act, the Register of Contracts or Arrangements in
which the Directors are interested under Section 189 of
the Act will be available for inspection for the Members
of the Company electronically during the 28" AGM on the
website of the service provider i.e. MUFG Intime India
Private Limited.

The electronic copy of all the documents referred to
in the Notice will be available for inspection to the
Members of the Company at the Registered Office of the
Company. The Members are requested to send an email on
cdslagm@cdslindia.com from their registered Email ID
with the Company. Post verification of the Shareholder/
Email ID, the said documents would be provided for
inspection.

DIVIDEND RELATED INFORMATION

7.

Subject to the provisions of the Act, Final dividend at the
rate of X 12.75 (127.50%), per share as recommended by
the Board of Directors, if declared at the AGM, will be paid
within a period of 30 days from the date of declaration
to those Members or their mandates whose names
appear as beneficial owners with Depositories or in the
Register of Members as on Friday, July 17, 2026, subject to
deduction of Income Tax at source wherever applicable,
to all the beneficial owners in respect of shares held in
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dematerialised form as per the data as may be made 11. The rate of TDS as per the IT Act, would depend upon the

available by Central Depository Services (India) Limited
(“CDSL”) and National Securities Depository Limited
(“NSDL") as on Friday, July 17, 2026.

Shareholders are requested to note that pursuant to the
provisions of Sections 124 and 125 of the Act read with
the Investor Education and Protection Fund (Accounting,
Audit, Transfer and Refund) Rules, 2016, dividends which
remain unclaimed/unpaid for a consecutive period of 7
(Seven) years from the date of transfer to Unpaid Dividend
Account of the Company, are liable to be transferred to
the Investor Education and Protection Fund (“IEPF”).
Accordingly, the unclaimed dividend for FY 2018-19 will
be transferred to IEPF. Further, the shares corresponding
to the dividend for the Financial Year 2018-19 are liable
to be transferred to the IEPF, if the dividend for the said
year and all subsequent dividends declared and paid
by the Company remain unclaimed or unpaid by/to the
Shareholders. Furthermore, reminders have been sent
to the shareholders through emails/letters. In view of
this, Members/claimants are requested to claim their
Dividends along with the corresponding shares from the
Company on or before October 15, 2026.

The Company requests the Members to claim
the unclaimed Dividends within the prescribed
period. The details of Unclaimed Dividend amounts
are available on the website of the Company at
I .// Islindi 1 Rels/
ShareholderCorner.html#section4. Shareholders who
wish to claim their Unpaid/ Unclaimed Dividend(s) may
send a written request to the Secretarial & Compliance
Department on email ID: shareholders@cdslindia.com
or to the RTA of the Company on e-mail ID: investor.
helpdesk@in.mpms.mufg.com or by post to RTA’s
address at C-101, 247 Park, L.B.S. Marg, Vikhroli West,
Mumbai - 400 083, Maharashtra, India.

TAX RELATED INFORMATION
10. Pursuant to the Income Tax Act, 2025 as amended by

Finance Act, 2026, Dividend Income is taxable in the
hands of the Shareholders and the Company is required
to deduct Tax at Source (“TDS”) from Dividend paid to
the Members at prescribed rates in the Income Tax Act,
2025 (“the IT Act”). In general, to enable compliance with
TDS requirements, Members are requested to complete
and/or update their Residential Status, Permanent
Account Number (“PAN”), Category as per the IT Act with
their Depository Participants (“DPs”) by July 10, 2026.
Additionally, the Shareholders are also requested to
refer para 12 below and provide necessary declaration/

information on the following link: https://web.in.mpms.
mufg.com/formsr mission-of-Form-121-41.
html
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status of the recipient and is explained herein below:

i. Resident Shareholders:

In case of resident Shareholders, Section 393(1)
[Table Sr. No. 7] r.w. Section 393(4) [Table Sr. No. 10]
of the IT Act provides mandate for withholding tax
@10% on Dividend Income. In absence of PAN,
invalid PAN or PAN-Aadhaar not being linked (to be
verified from the Government enabled utility) TDS
rate of 20% will apply.

Resident Shareholders, being an individual, whose
total Dividend income in a Financial Year exceeds
¥10,000 and who wish to receive Dividend without
deduction of tax at source may submit a declaration
in Form 121 (erstwhile Form No. 15G/ Form No.
15H). Template of Form 121 can also be downloaded
from the website of the Company. Please note that
from April 01, 2026, it is mandatory for the investors
to submit Form 121, and the erstwhile form will not
be accepted.

Shareholders are requested to note that while
submission of original form is mandatory, they
may submit the said documents on the following
link: https://web.in.mpms.mufg.com/formsreg/

Nil/lower tax shall be deducted on the Dividend
payable to following resident Shareholders upon
submission of self-declaration as listed below:

1. Insurance Companies: Declaration by
Shareholder qualifying as Insurer as per
Section 2(7A) of the Insurance Act, 1938 along
with self-attested copy of PAN card;

2. Mutual Funds: Declaration by Mutual Fund
shareholder eligible for exemption under
Section 11 of SCHEDULE VII [Table: S.No.
20] (erstwhile Section 10(23D)) of the IT Act
along with self-attested copy of registration
documents and PAN card;

3. Alternative Investment Fund (AIF) established
in India: Declaration that the Shareholder
is eligible for exemption under Section
11 - Schedule V [Table: S.No. 1] (erstwhile
Section 10(23FBA)) of the IT Act and they are
established as Category I or Category II AIF
under the SEBI regulations, along with copy
of self-attested registration documents and
PAN card;

4. New Pension System Trust: Declaration
along with self-attested copy of documentary
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evidence supporting the exemption and
self-attested copy of PAN card;

5. Other Shareholders: Declaration along with
self-attested copy of documentary evidence
supporting the exemption and self-attested
copy of PAN card;

6. Shareholders who have provided a valid
certificate issued under Section 395 (erstwhile
Section 197) of the IT Act for lower/nil rate of
deduction or an exemption certificate issued
by the Income Tax authorities along with
Declaration.

Non-resident Shareholders:

In case of non-resident Shareholders other than
foreign companies and firms, the IT Act provides
mandate for withholding tax at the rate of 20% plus
applicable surcharge and health and education cess
of 4% on Dividend income making effective rate of
TDS as under:

Particulars Surcharge Effective
Rate TDS rate

Dividend Income not Nil 20.80%

exceeding ¥ 50,00,000

Dividend Income exceeding 10% 22.88%

%50,00,000 but does not

exceed ¥ 1,00,00,000

Dividend Income exceeding 15% 23.92%

¥1,00,00,000

In case of Shareholders, being foreign companies, the
IT Act provides mandate for withholding tax at the
rate of 20% plus applicable surcharge and health &
education cess of 4% on Dividend Income making
effective rate of TDS as under:

Particulars Surcharge Effective
Rate TDS rate

Dividend Income not Nil 20.80%

exceeding ¥ 1,00,00,000

Dividend Income exceeding 2% 21.22%

%1,00,00,000 but does not

exceed ¥10,00,00,000

Dividend Income exceeding 5% 21.84%
$10,00,00,000

In case of Shareholders, being foreign firms/LLP,
the IT Act provides mandate for withholding tax at
the rate of 20% plus applicable surcharge and health
& education cess of 4% on Dividend Income making
effective rate of TDS as under:

Statutory Reports Financial Statements
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Particulars Surcharge Effective
Rate TDS rate

Dividend Income not Nil 20.80%

exceeding ¥ 1,00,00,000

Dividend Income exceeding 12% 23.296%

¥1,00,00,000

In respect of non-resident Shareholders (including
foreign companies), the TDS rates mentioned above
will be further subject to any benefits available
under the Double Taxation Avoidance Agreement
(“DTAA”) read with Multilateral Instrument (“MLI")
provisions, if any, between India and the country in
which the non-resident is considered resident in
terms of such DTAA read with MLI.

In order to claim benefit under DTAA, the
non-resident Shareholders would be required to
submit the following documents on or before July 12,
2026:

. Tax Residency Certificate (“TRC”) issued by
the Tax/Government authority of the country
in which the Non-Resident Shareholder is a
resident of (valid for the tax year 2026-27);

. Form 41 (erstwhile Form 10F) filed
electronically on the Indian Income Tax
web portal pursuant to Notification no.
03/2022 dated July 16, 2022, as required
under the Income-tax Act (valid for the tax year
2026-27);

. Declaration from Shareholders stating the
following [template available on the website of
the Company]:

- That the Shareholder did not at any time
during the relevantyear have a permanent
establishment in India;

- That the Shareholder is the beneficial
owner of the Dividend,;

- That the construct and affairs of the
Shareholder is not arranged with the
main or principal purpose of obtaining
any tax benefits, directly or indirectly,
under the Tax Treaty;

- That the arrangement of the Shareholder
is not covered under impermissible
avoidance arrangement.



Integrated Annual Report

2025-26

< CDSL

Convenient - Dependable « Secure

D Permanent Account Number - In absence of 12. Declaration under Rule 203 of Income Tax Rules, 2026:

PAN, Shareholder is required to provide the
following details:

- Contact Address:
- E-mail Address:
- Contact Number:

- Tax identification number:

Application of beneficial DTAA rate shall depend
upon the completeness and satisfactory review
of the documents submitted by the non-resident
Shareholders. The Company will apply its sole
discretion and is not obligated to apply the beneficial
DTAA rates for tax deduction on Dividend payable to
Shareholders.

Please note:

1. Shareholders holding shares under multiple
accounts under different status/category (e.g.
resident and non-resident) and single PAN, may
note that, higher of the tax as applicable to the
status in which shares held under a PAN will be
considered on their entire holding in different
accounts.

It may be further noted that, in case the tax on
said Dividend is deducted at a higher rate in
the absence of receipt of the aforementioned
details/documents from you, there would
still be an option available with you to file the
return of income and claim an appropriate
refund, if eligible.

No claim shall lie against the Company for
such taxes deducted.

In the event of any Income Tax demand
(including interest, penalty, etc.) arising from
any misrepresentation, inaccuracy or omission
of information provided/to be provided by
the Shareholder(s), such Shareholder(s) will
be responsible to indemnify the Company and
also provide the Company with all information/
documents and co-operation in any appellate
proceedings.

Disclaimer: This communication shall not be treated
asan advice from the Company. Shareholders should
obtain the tax advice related to their tax matters
from a tax professional.

98

In terms of Rule 203 of the Income Tax Rules, 2026,
if Dividend Income on which tax has been deducted at
source is assessable in the hands of a person other than
the deductee, then such deductee should file declaration
with Company in the manner prescribed in the Rules.
The draft format of the declaration is provided below.

Kindly note that below-mentioned declaration for giving
credit of taxes deducted to the beneficial owner should be
made on or before July 10, 2026. Requests received after
July 10,2026, will not be entertained and Tax on Dividend
would be deducted in the name of deductee.

Declaration:
Date:

To,

Central Depository Services (India) Limited,

Unit No. A-2501, Marathon Futurex,

Mafatlal Mills Compound,

N.M. Joshi Marg, Lower Parel (East), Mumbai-400013.

Sub: Declaration under Rule 203 of Income Tax Rules,
2026.

We______________ ,are currently holding shares of Central
Depository Services (India) Limited [“CDSL’] on behalf
ofthe ______ . We understand that CDSL has
declared a dividend of X12.75/- per share for FY 2025-26
and shall soon be paying the same to us, as we are a

Shareholder of CDSL.

We hereby declare that said Dividend Income on the
shares belongs to and is assessable in hands of below
mentioned Shareholders who are actual beneficial owners
and entitled to receive such Dividend Income. Thus, we
hereby request your good self to deduct tax on such
Dividend Income in the name of the said Shareholders
and report the Dividend Income against the PAN of the
respective Shareholders.

Details about the Shareholders to whom shares and
Dividend Income belongs and credit to be given are as
follows:

Sr. Shareholder’s Address PAN No.of Expected
No. Name Shares Dividend
heldbyus Amount

We undertake and confirm that Dividend to be received
by us for the above-mentioned Shareholders does not
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belong to us and we shall not claim credit of the TDS
applied on the said income.

We request that while furnishing the information to the
Income Tax Department in your TDS statement/return,
the details of Dividend Income and corresponding TDS on
the same should be stated in name of the above-mentioned
Shareholders instead of us.

The above declaration is in terms of Section 390(5),
390(6) of the IT Act read with Rule 203 of the Income
Tax Rules, 2026 and is based on which tax is deducted at
source by the Company. It would be in due compliance of
law by the Company.

We seek your co-operation in this regard.

Thanking you,
Yours faithfully,

For
Signature of Authorized person

Name
Designation

TDS to be deducted at higher rate in case of non-linkage
of PAN with Aadhaar:

As per Section 262 of the IT Actevery person who has been
allotted a PAN and who is eligible to obtain Aadhaar, shall
berequired tolink the PAN with Aadhaar. In case of failure
to comply with this, the PAN allotted shall be deemed to be
invalid/inoperative and tax shall be deducted at the rate
of 20% as per the provisions of Section 397 of the IT Act.
The Company will be using functionality of the Income
Tax department for the above purpose. Shareholders may
visit https://www.incometax.gov.in/iec/foportal/ for
FAQ issued by the Government on PAN Aadhaar linking.

Communication in respect of deduction of tax at
source on Dividend payout:

For all Shareholders:

The aforementioned forms for tax exemption can be
downloaded from website of the Registrar and Share
Transfer Agent (“RTA”) of the Company, M/s. MUFG Intime
India Private Limited. The URL for the same is as under:

https://web.in.mpms.mufg.com/client-downloads.

html

On this page select the General tab. All the forms are
available under the head “Form 121/41".
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The aforementioned documents (duly completed and
signed) arerequired to be uploaded on the URL mentioned
below:

https://web.in.mpms.mufg.com/formsre

submission-of-Form-121-41.html

On this page the user shall be prompted to select/share
the following information to register their request.
Select the Company (Dropdown)

Folio/DP-Client ID

PAN

Financial Year (Dropdown)

Form selection

Document attachment - 1 (PAN)

Document attachment - 2 (Forms)

© N o ok W

Document attachment - 3 (Any other supporting
document)

Please note that the upload of documents (duly completed
and signed) on the website of the RTA of the Company
should be done on or before July 10, 2026, in order to
enable the Company to determine and deduct appropriate
TDS/Withholding Tax. Incomplete and /or unsigned forms
and declarations will not be considered by the Company.
No communication on the tax determination/deduction
shall be considered after July 10, 2026.

Shareholders may note that in case the tax on said
Dividend is deducted ata higher rate in absence of receipt
of the aforementioned details/documents, option is
available to Shareholder to file the return of income as
per IT Act and claim an appropriate refund, if eligible.

All communications/queries in this respect should be
addressed to the RTA of the Company to its e-mail address
investor.helpdesk@in.mpms.mufg.com. This e-mail id
is only for the purpose of queries and no forms will be
accepted here.

Members holding shares in demat form are requested
to update their Electronic Bank Mandate with
their respective Depository Participant(s) (“DPs”).
The Company/ Company’s RTA will not entertain any
directrequest from such Members for change of address,
transposition of names, deletion of name of deceased joint
holder and change in the Bank Account details. The said
details will be considered as furnished by the DPs to the
Company.
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15.

16.

17.

18.

19.

20.

As per the provisions of Section 72 of the Act, facility
for making nominations is now available to individuals
holding shares in the Company. Members holding
shares in electronic form have to approach their DPs for
completing the nomination formalities.

Non-resident Indian Members are requested to inform the
RTA of the Company or to the concerned DP, as the case
may be, immediately:

I.  the change in the residential status on return to
India for permanent settlement.

II.  the particulars of the NRE Account with a Bank in
India, if not furnished earlier.

In case of Members holding shares in electronic form,
Bank Account details provided by the DPs will be used
by the Company for payment of Dividend.

SEBI has mandated the submission of PAN by every
participant in the securities market. Members holding
shares in electronic form are requested to submit their
PAN to their DPs.

In case of any general queries/grievances, Members may
reach RTA of the Company, on Tel No. 810 811 6767 and

E-mail ID: investor.helpdesk@in.mpms.mufg.com

The Registrar & Share Transfer Agent (RTA) of the
Company is MUFG Intime India Private Limited (Formerly
known as Link Intime India Private Limited).

E-VOTING FACILITATOR

21.

22.

MUFG Intime India Private Limited will be providing
facility for voting through remote e-voting, for
participation in the 28™ AGM through VC/OAVM facility
and e-voting during the 28" AGM of the Company.

The attendance of the Members attending the AGM
through VC/OAVM will be counted for the purpose of
reckoning the quorum under Section 103 of the Act.

‘SWAYAM'’ Investor Self-Service Portal

23.

SWAYAM'’is asecure, user-friendly web-based application,
developed by “MUFG Intime India Private Limited, our
Registrar and Share Transfer Agents, that empowers
Shareholders to effortlessly access various services.
We request you to get registered and have first-hand
experience of the portal.

This application can be accessed at https://swayam.
in.mpms.mufg.com/
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. Effective Resolution of Service Request - Generate
and Track Service Requests/Complaints through
SWAYAM.

. Features - A user-friendly GUI.

o Track Corporate Actions like Dividend/Interest/
Bonus/split.

. PAN-based investments - Provides access to linked
PAN accounts, Company wise holdings and security
valuations.

. Effortlessly raise request for Unpaid Amounts.

o Self-service portal - for securities held in demat
mode and physical securities, whose folios are KYC
compliant.

o Statements - View entire holdings and status of
corporate benefits.

. Two-factor authentication (2FA) at Login - Enhances
security for investors.

PROCEDURE FOR REMOTE E-VOTING:

1.

iil.

100

In compliance with the provisions of Section 108 of the
Act, read with Rule 20 of the Companies (Management
and Administration) Rules, 2014, as amended from time
to time, Regulation 44 of the SEBI Listing Regulations
and in terms of SEBI circular no. SEBI/HO/CFD/CMD/
CIR/P/2020/242 dated December 09, 2020, Individual
shareholders holding securities in demat mode are
allowed to vote through their demat account maintained
with Depositories and DPs. Shareholders are required
to update their mobile number and email ID correctly in
their demat account in order to access e-Voting facility.

The remote e-voting period commences on Monday,
July 27, 2026, from 9:00 a.m. (IST) and ends on
Wednesday, July 29, 2026, at 5:00 p.m. (IST).

Members are permitted to join the AGM through
VC/OAVM, 15 minutes before the scheduled time of
commencement of AGM and while the AGM is in progress,
by following the procedure mentioned in the Notice.
The facility of participation at the AGM through VC/
OAVM will be made available to at least 1,000 Members
on a first come first served basis. This will not include
large Shareholders (shareholders holding 2% or more
shareholding), Promoters, Institutional Investors,
Directors, Key Management Personnel, the Chairpersons
of the Audit Committee, Nomination and Remuneration
Committee, Stakeholders Relationship Committee and
Risk Management Committee, Auditors, etc. who are
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allowed to attend the AGM without any restrictions
pertaining to joining the AGM on a first come first served
basis. Institutional Investors who are Members of the
Company, are encouraged to attend the AGM and vote.

Members holding shares in dematerialised form, as on the
cut-off date, being Thursday, July 23, 2026, shall exercise
their right to vote through electronic means from a place
other than the venue of the Meeting on the businesses
specified in the accompanying Notice. (the “Remote
e-voting”).

Details on Step 1 are mentioned below:

vi.

vii.
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In case of joint holders attending the AGM through VC/
0AVM, only joint holder who is higher in the order of
names will be entitled to vote.

The voting rights of Members shall be in proportion
to their shares in the Paid-up Equity Share
Capital of the Company as on the cut-off date i.e.
Thursday, July 23, 2026.

The details of the process and manner for remote e-voting
are explained below:

I) Login method for remote e-voting for Individual Shareholders holding securities in demat mode.

Type of Shareholders Login Method

Individual Shareholders 1. Existing user who have opted for Easi/Easiest:

holding securities in I. Users who have opted for CDSL Easi/Easiest facility, can login through their existing user id

demat mode with Central
Depository Services
(India) Limited (“CDSL")

and password.

II. Option will be made available to reach e-voting page without any further authentication.

[1I. The users to login to Easi/Easiest are requested to visit CDSL website www.cdslindia.com
or https://web.cdslindia.com/myeasitoken/Home/Login and click on login icon &

select Myeasi Tab.

IV. After successful login, user will be able to see e-voting option.

The evoting option will have links of e-voting service providers i.e., MUFG InTime, for voting

during the remote e-voting period.

Click on “MUFG InTime” or “evoting link displayed alongside Company’s Name” and you will

be redirected to InstaVote website for casting the vote during the remote e-voting period.

2. User is notregistered for Easi/Easiest:

I. To reglster

visit CDSL'’s

website

ken/Hom

lindia.

II. Proceed with updating the required fields.

III. Post registration, user will be provided username and password.

IV. After successful login, user will be able to see e-voting menu.

V. Click on “MUFG InTime” or “evoting link displayed alongside Company’s Name” and you will

be redirected to InstaVote website for casting the vote during the remote e-voting period.

3. By visiting the e-voting website of CDSL:
I. Visit URL: https://evoting.cdslindia.com/Evoting/EvotingLogin

II. Provide your Demat Account Number and PAN and click on “Submit”.

I1I. System will authenticate user by sending OTP on registered Mobile & Email ID as recorded in

the Demat Account.

IV. After successful authentication, click on “MUFG InTime” or “evoting link displayed alongside
Company’s Name” and you will be redirected to InstaVote website for casting the vote during

the remote e-voting period.
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Type of Shareholders Login Method
Individual Shareholders 1. User already registered for IDeAS facility:
holding securities I Visit URL: https://eservices.nsdl.com
in demat mode with
National Securities
Depository Limited )
(“NSDL") to e-voting”

IV. Click on “MUFG InTime” or “evoting link displayed alongside Company’s Name” and you will

II. Click on the “Beneficial Owner” icon under “Login” under ‘IDeAS’ section.

[1I. Onthe new page, enter User ID and Password. Post successful authentication, click on “Access

be redirected to InstaVote website for casting the vote during the remote e-voting period.

2. User not registered for IDeAS e-Services:

I. Toregister click on link: https://eservices.nsdl.com either on a personal computer or on a
mobile.
II. Select “Register Online for IDeAS” Portal or click at h : rvices.nsdl.com
reWeb/I DirectR

III. Proceed with completing the required fields.
IV. Post successful registration, user will be provided with Login ID and password.

V. After successful login, you will be able to see e-Voting services under Value added services.
Click on “Access to e-Voting” under e-Voting services.

VI. Click on “MUFG InTime” or “evoting link displayed alongside Company’s Name” and you will
be redirected to InstaVote website for casting the vote during the remote e-voting period.

3. By visiting the e-voting website of NSDL:
I.  Open URL: https://www.evoting.nsdl.com either on a personal computer or on a mobile.

II. Click on the icon “Login” which is available under ‘Shareholder/Member’ section.

III. A new screen will open. You will have to enter your User ID (i.e. your sixteen digit Demat
Account Number held with NSDL), Password/OTP and a Verification Code as shown on the
screen.

IV. Post successful authentication, you will be redirected to NSDL Depository site wherein you
can see e-voting services under Value added services.

V. Click on “MUFG InTime” or “evoting link displayed alongside Company’s Name” and you will
be redirected to InstaVote website for casting the vote during the remote e-voting period.
Individual Shareholder I.  You can also login using the login credentials of your Demat Account through your DP registered
login through their demat with CDSL/ NSDL for e-voting facility.
accounts/ Website of

Depository Participants II. Once logged-in, you will be able to see e-voting option. Once you click on e-voting option, you will

be redirected to CDSL/ NSDL Depository site after successful authentication, wherein you can
see e-voting feature.

I1I. After successful authentication, click on “MUFG InTime” or “evoting link displayed alongside
Company’s Name” and you will be redirected to InstaVote website for casting the vote during the
remote e-voting period.

Note: Members who are unable to retrieve User ID/Password are advised to use Forgot user ID and Forgot Password option available at above
mentioned Depositories/Depository Participants website.

¢« Itis strongly recommended not to share your password with any other person and take utmost care to keep your password
confidential.

¢« During the voting period, Shareholders/ Members can login any number of times till they have voted on the resolution(s) for
a particular “Event”.
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Helpdesk for Individual Shareholders holding securities in demat mode for any technical issues related to login through
Depository i.e. CDSL and NSDL.
Login type
Securities held with CDSL

Helpdesk details

Please contact CDSL helpdesk by sending a request at helpdesk.evoting@cdslindia.com or contact at
toll free no. 1800 21 09911.

Please contact NSDL helpdesk by sending a request at evoting@nsdl.co.in or contact at toll free no.:
022 - 4886 7000

Securities held with NSDL

Details on Step 2 are mentioned below: e  Enter Image Verification (CAPTCHA) Code

II) Login method for remote e-voting for Shareholders

other than individual’s Shareholders holding securities
in demat mode.

a) Visit URL: https://instavote.Jinkintime.co.in

Shareholders who have not registered for INSTAVOTE

facility:

b) Click on “Sign Up” under ‘SHAREHOLDER’ tab and
register with your following details:

A. UserlID:

CDSL demat account - User ID is 16 Digit
Beneficiary ID.

NSDL demataccount - User ID is 8 Character DP
ID followed by 8 Digit Client ID.

o Click “Submit” (You have now registered on
InstaVote).

Shareholders who have registered for INSTAVOTE
facility:
a) Click on “Login” under ‘SHAREHOLDER’ tab.

A. User ID: Enter your User ID

B. Password: Enter your Password

C. Enter Image Verification (CAPTCHA) Code

D. Click “Submit”

b) Castyour vote electronically:

A.  After successful login, you will be able to see
the “Notification for e-voting”.

B. Select ‘View’ icon.

B. PAN:
E-voti ill :
Enter your 10-digit Permanent Account Number voting page willappear
(PAN) D. Refer the Resolution description and cast

(Shareholders who have not updated their PAN
with the Depository Participant (DP)/Company
shall use the sequence number provided to you,
if applicable.)

C. DOB/DOI:

Enter the Date of Birth (DOB)/Date of
Incorporation (DOI) (As recorded with your
DP/Company - in DD/MM/YYYY format)

D. Bank Account Number:

Enter your Bank Account Number (last four
digits), as recorded with your DP/Company.

* Shareholders holding shares in NSDL form, shall
provide ‘D’ above.

o Set the password of your choice

your vote by selecting your desired option
‘Favour /Against’ (If you wish to view the
entire Resolution details, click on the ‘View
Resolution’ file link).

E. After selecting the desired option i.e. Favour /
Against, click on ‘Submit’.

A confirmation box will be displayed. If you
wish to confirm your vote, click on ‘Yes’, else to
change your vote, click on ‘No’ and accordingly
modify your vote.

Guidelines for Institutional shareholders (“Custodian
/ Corporate Body/ Mutual Fund”)

STEP 1 - Custodian/Corporate Body/Mutual Fund
Registration:

a)

Visit URL: https://instavote.linkintime.co.in

b) Click on “Sign Up” under “Custodian / Corporate Body/
(The password should contain minimum 8 Mutual Fund”
characters, at least one special Character . ) . .
(1#$&%), at least one numeral, at least one c¢) Fill up your entity details and submit the form.
alphabet and at least one capital letter). d) A declaration form and organization ID is generated
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(which is filled at the time of sign up). The said form
is to be signed by the Authorised Signatory, Director,
Company Secretary of the entity & stamped and sent to
. @linkinti in

e) Thereafter, Login credentials (User ID; Organisation ID;
Password) is sent to Primary contact person’s email ID.
(You have now registered on InstaVote)

STEP 2 - Investor Mapping:

a) Visit URL: https://instavote.linkintime.co.in and login
ithI Vote Logi jentials.

b) Click on “Investor Mapping” tab under the Menu Section

c¢) Map the Investor with the following details:

A. ‘InvestorID’ -

I CDSL demat account - User ID is 16 Digit
Beneficiary ID.

ii. NSDL demat account - User ID is 8 Character
DP ID followed by 8 Digit Client ID i.e.,
IN00000012345678

B. ‘Investor’s Name - Enter Investor’s Name as updated
with DP.

C. ‘Investor PAN’ - Enter your 10-digit PAN.

D. ‘Power of Attorney’ - Attach Board resolution or
Power of Attorney.

* File Name for the Board resolution/Power of Attorney shall
be - DP ID and Client ID or 16 Digit Beneficiary ID. Further,
Custodians and Mutual Funds shall also upload specimen
signatures.

E. Clickon Submitbutton. (The investor is now mapped
with the Custodian/ Corporate Body/ Mutual Fund
Entity). The same can be viewed under the “Report
Section”.

STEP 3 - Voting through remote e-voting:

The corporate shareholder can vote by two methods, during
the remote e-voting period.

METHOD 1 - VOTES ENTRY

a) Visit URL: https://instavote.linkintime.co.in and login

with InstaVote Login credentials.
b) Click on “Votes Entry” tab under the Menu section.
c¢) Enter the “Event No.” for which you want to cast vote.

Event No. can be viewed on the home page of InstaVote
under “On-going Events”.
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d) Enter “16-digit Demat Account No.” for which you want
to cast vote.

e) Refer the Resolution description and cast your vote by
selecting your desired option ‘Favour/Against’ (If you
wish to view the entire Resolution details, click on the
‘View Resolution’ file link).

f)  After selecting the desired option i.e. Favour/Against,
click on ‘Submit’.

A confirmation box will be displayed. If you wish to
confirm your vote, click on ‘Yes’, else to change your vote,
click on ‘No’ and accordingly modify your vote.

OR
METHOD 2 - VOTES UPLOAD
a) VisitURL: https://instavote.linkintime.co.in and login

with InstaVote Login credentials.

b) After successful login, you will be able to see the
“Notification for e-voting”.

c¢) Select “View” icon for “Company’s Name/Event
number”.

d) E-voting page will appear.

e) Download sample vote file from “Download Sample Vote
File” tab.

f)  Castyour vote by selecting your desired option ‘Favour /
Against’ in the sample vote file and upload the same under
“Upload Vote File” option.

g) Click on ‘Submit’. ‘Data uploaded successfully’ message
will be displayed.

(Once you cast your vote on the resolution, you will not
be allowed to modify or change it subsequently).

Helpdesk:
Non-Individual Shareholders holding securities in demat

mode:

Non-Individual Shareholders holding securities in demat mode
facing any technical issue in login may contact INSTAVOTE

helpdesk by sending a request at enotices@in.mpms.mufg.
com or contact on: - Tel: 022-49186000.

Forgot Password:
Non-Individual Shareholders holding securities in demat
mode:

Non-Individual Shareholders holding securities in demat mode
have forgotten the USER ID [Login ID] or Password or both
then the Shareholder can use the “Forgot Password” option

available on: https://instavote.linkintime.co.in
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. Click on “Login” under ‘SHARE HOLDER'’ tab.
. Click “forgot password?”

. Enter User ID, select Mode and Enter Image Verification
code (CAPTCHA).

. Click on “SUBMIT".

In case Shareholders have a valid email address, Password will
be sent to his/herregistered e-mail address. Shareholders can
set the password of his/her choice by providing information
about the particulars of the Security Question and Answer,
PAN, DOB/DOI, Bank Account Number (last four digits) etc.
The password should contain a minimum of 8 characters, at
least one special character (1#$&*), at least one numeral, at
least one alphabet and at least one capital letter.

User ID:
CDSL demat account - User ID is 16 Digit Beneficiary ID.

NSDL demat account - User ID is 8 Character DP ID followed
by 8 Digit Client ID.

Custodian/Corporate Body/Mutual Fund

In case Custodian/Corporate Body/Mutual Fund has
forgotten the USERID [Login ID] or Password or both then the
Shareholder can use the “Forgot Password” option available
on:h ://in Jinkintime.co.in

o Click on ‘Login’ under “Custodian / Corporate Body/
Mutual Fund” tab

. Click “forgot password?”

. Enter User ID, Organization ID and Enter Image
Verification code (CAPTCHA).

. Click on “SUBMIT".

In case Shareholders have a valid email address, Password will
be sentto his / herregistered e-mail address. Shareholders can
set the password of his/her choice by providing information
about the particulars of the Security Question and Answer,
PAN, DOB/DOI etc. The password should contain a minimum of
8 characters, at least one special character (1#$&*), atleast one
numeral, at least one alphabet and at least one capital letter.

INSTRUCTIONS FOR ALL SHAREHOLDERS FOR
ATTENDING THE AGM OF THE COMPANY AND
E-VOTING DURING THE AGM THROUGH INSTAMEET:
a) Visit URL: https://instameet.in.mpms.mufg.com &

click on “Login”.

b)

)

d)
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Select the “Company Name” and register with your
following details:

Select Check Box - Demat Account No. / Folio No. / PAN

. Shareholders holding shares in NSDL/ CDSL demat
account shall select check box - Demat Account No.
and enter the 16-digit demat account number.

. Shareholders shall select check box - PAN and
enter 10-digit Permanent Account Number (PAN).
Shareholders who have not updated their PAN with
the Depository Participant (DP)/ Company shall use
the sequence number provided by MUFG Intime, if
applicable.

. Mobile No: Mobile No. as updated with DP is
displayed automatically. Shareholders who have not
updated their Mobile No. with the DP shall enter the
Mobile No.

. Email ID: Email Id as updated with DP is displayed
automatically. Shareholders who have not updated
their Email Id with the DP shall enter the Email Id.

Click “Go to Meeting”.

You are nowregistered for InstaMeet, and your attendance
is marked for the meeting.

Once the electronic votingis activated during the meeting,
shareholders who have not exercised their vote through
the remote e-voting can cast the vote as under:

a)  Onthe Shareholders VC page, click on link “Cast your
vote”.

b) Enter your 16-digit Demat Account No. / Folio No.
and OTP (received on the registered mobile number/
registered email Id) received during registration for
InstaMeet.

¢) Click on ‘Submit’.

d) After successful login, you will see “Resolution
Description” and against the same the option
“Favour/ Against” for voting.

e) Castyour vote by selecting appropriate option i.e.
“Favour/Against” as desired. Enter the number of
shares (which represents no. of votes) as on the
cut-off date under ‘Favour/Against’.

f)  After selecting the appropriate option i.e. Favour/
Against as desired and you have decided to vote,
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click on “Save”. A confirmation box will be displayed.
If you wish to confirm your vote, click on “Confirm”,
else to change your vote, click on “Back” and
accordingly modify your vote. Once you confirm
your vote on the resolution, you will not be allowed
to modify or change your vote subsequently.

Notes:

Shareholders/Members, who will be present in
the AGM through InstaMeet facility and have
not casted their vote on the Resolutions through
remote e-voting and are otherwise not barred from
doing so, shall be eligible to vote through e-voting
facility during the Meeting and 15 minutes after the
conclusion of the AGM.

Shareholders/ Members who have voted through
Remote e-Voting prior to the General Meeting will
be eligible to attend/ participate in the General
Meeting through InstaMeet. However, they will not
be eligible to vote again during the meeting.

Shareholders/ Members are encouraged to join
the Meeting through Tablets/ Laptops connected
through broadband for better experience.

Shareholders/ Members are required to use Internet
with a good speed (preferably 2 MBPS download
stream) to avoid any disturbance during the
meeting.

Please note that Shareholders/ Members connecting
from Mobile Devices or Tablets or through Laptops
connecting via Mobile Hotspot may experience
Audio/Visual loss due to fluctuation in their
network. It is therefore recommended to use stable
Wi-FI or LAN connection to mitigate any kind of
aforesaid glitches.

Helpdesk:

Shareholders facing any technical issue in login may
contact INSTAMEET helpdesk by sending a request at

instameet@in.mpms.mufg.com or contact on: -
Tel: 022 - 4918 6000 / 4918 6175.

LIVE WEBCAST OF AGM:

The Company is providing facility of one-way live webcast
of the proceedings of AGM. Members who are entitled to
participate in the AGM can view the proceedings of AGM by
logging on the e-voting website of MUFG Intime India Private
Limited at https://instameet.in.mpms.mufg.com using their
secure login credentials, provided for e-voting or with the
registered mobile and OTP option. Members are encouraged
to use this facility of webcast.

Integrated Annual Report

2025-26

GENERAL INSTRUCTIONS:

i) Members holding shares in dematerialised mode are
requested to register/update their e-mail addresses by
contacting the concerned Depository Participant.

ii) Alternatively, Member may send an e-mail request at
the email id investor.helpdesk@in.mpms.mufg.com.
along with scanned signed copy of the request letter
providing the email address, mobile number, self-attested
PAN and Client Master copy in case of electronic folio.
After receiving the e-voting instructions, please follow
all steps above to cast your vote by electronic means.

iii) The formats for Nomination and Updation of KYC
details in accordance with the SEBI Circulars are
available on the website of the RTA at the link
h : .n.mpms.mufg.com/KYC- nl
html and under “Investor” section of the Company’s

website at the link https://www.cdslindia.com/
InvestorRels/ShareholderCorner.html#section7

iv) Toprevent fraudulent transactions, Members are advised
to exercise due diligence and notify the Company, or their
DP as the case may be, of any change in address or demise
of any Member in a timely manner. Members are also
advised not to leave their demat account(s) dormant for
long. Periodic statement of holdings should be obtained
from the concerned DP and holdings should be verified,
from time to time.

v) Members who have exercised their right to vote through
Remote e-voting may attend the AGM but shall not vote
at the AGM. The voting rights of the Members shall be in
proportion to their shares of the Paid-Up Equity Share
Capital of the Company as on the cut-off date being
Thursday, July 23, 2026.

OTHER INSTRUCTIONS:
I. Speaker Registration:

a) Shareholders who would like to speak during
the meeting must register their request with
the Company by sending an email at cdslagm@
cdslindia.com from Monday, July 27, 2026, from
9:00 a.m. (IST) and up to Wednesday, July 29,
2026, at 5:00 p.m. (IST).

b) Shareholders will get confirmation on first come
first basis depending upon the provision made by
the Company.

c) Shareholders will receive “speaking serial number”
once they mark attendance for the Meeting.
Please remember speaking serial number and start
your conversation with panellist by switching on
video mode and audio of your device.
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d) Shareholders are requested to speak only when
moderator of the Meeting/ management will
announce the name and serial number for speaking.

Post your Question: The Members who wish to raise
questions prior to the Meeting can do the same by sending
an email at cdslagm@cdslindia.com from Tuesday,
July 21, 2026, at 9:00 a.m. (IST) to Monday, July 27,
2026, till 5:00 p.m. (IST).

In case Shareholders/Members/Institutional
Shareholders have any queries regarding e-voting and
e-meeting, they may refer the Frequently Asked Questions
(‘FAQs’) and InstaVote e-voting manual available at
https://instavote.linkintime.co.in under Help section

or send an email to enotices@in.mpms.mufg.com, or
contact on: Tel: 022 -4918 6000/4918 6175.

The Members whose names appear in the Register of
Members/List of Beneficial Owners as on Thursday,
July 23, 2026, being the cut-off date, are entitled to vote
on the Resolutions set forth in this Notice. A person who
is not a Member as on the cut-off date should treat this
Notice for information purposes only. Once the vote on a
resolution(s) is cast by the Member, the Member shall not
be allowed to change it subsequently.

Any person who becomes a Member of the Company after
dispatch of AGM Notice but on or before the cut-off date
for e-voting, they may obtain the User ID and Password

by sending a request to enotices@in.mpms.mufg.com.

Process for those Shareholders whose Email IDs are
not registered with the Depositories/Company for
procuring User ID and password:

The Shareholders are requested to follow the remote
e-voting instructions mentioned in the Notice.

Alternatively, such Shareholders can also write to

enotices@in.mpms.mufg.com requesting assistance

and for registration of Email IDs.

The Governing Board has appointed Shri Vatsal Doshi,
Proprietor of M/s. Vatsal Doshi & Associates, Practicing
Company Secretaries as the Scrutinizer to scrutinize the
e-voting in a fair and transparent manner.

VI

VIIL.

VIIL

24.

25.

26.

27.
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The Scrutinizer shall, after the conclusion of voting at the
AGM, first count the votes cast at the Meeting, thereafter
unblock the votes cast through remote e-voting in the
presence of atleast two witnesses, not in the employment
ofthe Company, and make, notlater than two working days
of the conclusion of the AGM, a consolidated Scrutinizer’s
Report of the total votes cast in favour or against, if any,
to the Chairperson of the Meeting or a person authorized
by the Chairperson in writing, who shall countersign
the same and declare the results of the voting forthwith.
The Scrutinizer’s decision on the validity of the vote shall
be final and binding.

Subject to receipt of requisite number of votes, the
resolutions shall be deemed to be passed on the date of
AGM i.e., Thursday, July 30, 2026.

The results shall be declared either by the Chairperson of
the Meeting or a person authorized by the Chairperson,
and along with the Scrutinizer’s Report, shall be placed
on the Company’s website: www.cdslindia.com and
on the website of MUFG Intime India Private Limited:
https://instavote.linkintime.co.in under Notice/
Result section immediately after the result declared
by the Chairperson or any other person authorized by
the Chairperson and the same shall be communicated
to National Stock Exchange of India Limited at
https://www.nseindia.com/, where the shares of the
Company are listed. The result shall also be displayed at
the registered office of the Company.

The Audited Financial Statements of the Company and
its Subsidiary Companies are available on the Company’s
website at https://www.cdslindia.com/InvestorRels/
AnnualReports.html

The annual accounts of the Subsidiary Companies, and
the related detailed information shall be made available
to Shareholders of the Holding and Subsidiary Companies
seeking such information at any point of time.

The Members are hereby informed that all shares of the
Company have been dematerialised and accordingly
there are no shares in physical form.

has been used to denote

The term "Members"

"Shareholders" of the Company.
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EXPLANATORY STATEMENT PURSUANT TO
SECTION 102 OF THE COMPANIES ACT, 2013.

The following statement sets out all the material facts
relating to Ordinary and Special Business as mentioned in the
accompanying Notice:

Item No. 3

Ms. Kamala Kantharaj, Non-Independent Director of the
Company retires by rotation at this Annual General Meeting
and has not offered herself for re-appointment. Ms. Kamala
Kantharaj, Non-Independent Director, was nominated on the
Governing Board of the Company by BSE Limited (BSE).

The Governing Board places on record its deep appreciation
and gratitude towards the valuable contributions made by
Ms. Kamala Kantharaj during her tenure as Non-Independent
Director of the Company. Since, Ms. Kamala Kantharaj will cease
to be the Non-Independent Director of the Company from the
conclusion of AGM, BSE vide its letter dated June 08, 2026, has
nominated Smt. Geetha Gangadharan (DIN: 11311971), Chief
Regulatory Officer, BSE, to be appointed as a Non-Independent
Director, in place of Ms. Kamala Kantharaj, Non-Independent
Director of the Company.

In terms of Regulation 25 (1) read with Part C of Second Schedule
of SEBI (Depositories and Participants) Regulations, 2018, the
appointment and re-appointment of all the Non-Independent
Directors on the Governing Board of the Depository shall first
be approved by the Governing Board of the Depository followed
by Members’ approval before submitting the same to SEBI for
approval.

Based on the declarations/disclosures provided by Smt.
Geetha Gangadharan, she meets the requirements as stipulated
in the Companies Act, 2013, read with Rules made thereunder,
SEBI (Depositories and Participants) Regulations, 2018, and
the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015. Further, she has also confirmed that she is
not debarred from holding the office of Director by virtue of any
order from SEBI or any other authority.

The sitting fees for attending Meetings of the Governing Board
and Committees thereof by Smt. Geetha Gangadharan shall be
paid to BSE, Nominating Shareholder.

Based on the recommendation of the Nomination and
Remuneration Committee and Board of Directors, approval
of the Members is sought for the appointment of Smt.
Geetha Gangadharan as Non-Independent Director of the
Company who shall be liable to retire by rotation.

On approval of the Members of the Company, the application shall
be submitted to SEBI for her appointment. Once the approval is
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received from SEBI, Smt. Geetha Gangadharan shall be appointed
as Non-Independent Director and shall be eligible to commence
discharging her functions/duties as Non-Independent Director
with effect from the date of SEBI’s approval. The necessary
filings with the Registrar of Companies, Ministry of Corporate
Affairs shall be done thereafter.

The Governing Board recommends the Ordinary Resolution set
forth in Item No. 3 for approval by the Members of the Company.

None of the Directors or Key Managerial Personnel of the
Company, and their relatives, are in any way concerned or
interested, financially or otherwise, in the Resolution set out at
Item No. 3 of the Notice, except Smt. Geetha Gangadharan and her
relatives, Ms. Kamala Kantharaj, Non-Independent Director and
her relatives, and BSE Limited, to the extant of their respective
shareholding in the Company, as applicable.

Recommendation to Shareholders:

In terms of Regulation 17(1C) of the SEBI Listing Regulations,
the listed entity shall ensure that approval of Shareholders
for appointment or re-appointment of a person on the Board
of Directors is taken at the next general meeting or within a
time period of three months from the date of appointment,
whichever is earlier. Therefore, the Governing Board
recommends the Ordinary Resolution set forth in Item No.
3 for approval by the Members of the Company. Brief Profile
and other requisite details of Smt. Geetha Gangadharan,
pursuant to Regulation 36(3) of the SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015 and
Secretarial Standard-2 on General Meetings are provided as an
Annexure-1 to this Notice.

Item Nos. 4 & 5
Regulatory Provision and Background:

Pursuant to Regulation 26A read with Regulation 26 of
Securities and Exchange Board of India (Depositories and
Participants) Regulations, 2018 (“SEBI D&P”), the appointment
of the Executive Directors shall be for a term not exceeding
five years. Further, the Executive Directors may be appointed
for a maximum period of ten years, subject to a maximum
age limit of 65 (sixty-five) years. In view of the same, the
Company had initiated the process for selection of candidates
for the position of Executive Director in accordance with the
standard operating process, as laid down by the Securities and
Exchange Board of India (“SEBI”) under SEBI D&P, Nomination
& Remuneration Policy (“NRC Policy”), circulars, letters,
emails, and notifications issued thereunder and as amended
from time to time.

Recruitment process and appointment of Independent
External Professionals:

Pursuant to Regulation 26A read with Regulation 26 and Part
C of Second Schedule of SEBI D&P, a newspaper advertisement
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inviting applications for the post of Executive Director was
published in prominent newspapers such as Times Ascent,
ET Ascent and Navbharat Times in various editions on
January 13, 14 and 15, 2026 and also on the website of the
Company. Services of a recruitment agency were engaged to
shortlist candidates for the position of Executive Directors
in collaboration with another agency who conducted
background verification of the shortlisted candidates. As part
of its mandate, the said recruitment agency completed the
background verification, skill evaluation and reference checks
of the shortlisted candidates.

Subsequently, based on the recommendation of the
Nomination and Remuneration Committee (“NRC”), approval
from the Board of Directors (“Board”/“Governing Board”)
and SEBI, NRC was reconstituted by inducting Independent
External Professional (IEP), Shri V S Sundaresan for limited
purpose of selection of Executive Director of Vertical 1 &
2. Following due process and evaluating the shortlisted
candidates, the NRC and the Governing Board, vide
their meetings held on April 30, 2026 and May 02, 2026,
respectively, recommended names for Vertical 1 & 2, without
any order of preference in alphabetical order by surname,
term and remuneration including the terms and conditions
of remuneration subject to approval of SEBI and ratification
by the Members of the Company.

Approval by SEBI:

SEBI vide its letter dated May 25, 2026, accorded its approval
for the appointment of Shri Amit Mahajan as the Executive
Director of Vertical 1 of the Company and Smt. Nayana Ovalekar
as the Executive Director of Vertical 2 of the Company for a
period of 5 (five) years alongwith remuneration. The Company
had intimated the same to the stock exchangei.e. National Stock
Exchange of India Limited.

The said remuneration proposed by the Company is within
the prescribed limits of Section 196, 197 and Schedule V of
the Act. The Company is in compliance with the regulatory
framework and compensation norms prescribed in
Nomination and Remuneration policy of CDSL in accordance
with the SEBI D&P.

Appointment by the NRC and Governing Board:

The NRC and Governing Board at their meetings held on
June 11, 2026 approved the appointment including terms
and conditions for appointment of Shri Amit Mahajan as
Executive Director for Vertical 1 subject to the ratification by
the Shareholders of the Company.

The NRC and Governing Board at their meetings held on
June 19, 2026 approved the appointment including terms
and conditions for appointment of Smt. Nayana Ovalekar as
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Executive Director for Vertical 2, subject to the ratification by
the Shareholders of the Company.

Expertise and SKill sets possessed:

The core skill sets/expertise as identified by SEBI to be
collectively possessed by the Governing Board of the Company
in the context of the Company’s business includes Capital
Markets, Finance and Accountancy, Legal and Regulatory
practice, Technology, Risk Management and Management or
Administration.

Shri Amit Mahajan possesses the skill sets such as Capital
Markets, Technology, Risk Management and Management or
Administration as specified in Regulation 24(14) of the SEBI
D&P.

Smt. Nayana Ovalekar possesses the skill sets such as Capital
Markets,
Management or Administration as specified in Regulation
24(14) of the SEBI D&P.

Legal and Regulatory practice, Technology and

Confirmations:

Shri Amit Mahajan and Smt. Nayana Ovalekar have given their
consent to act as Executive Directors of the Company along
with a declaration to the effect that they are not disqualified
from being appointed as Directors in terms of Section 164
of the Act and are not debarred from holding the office of
Directors by virtue of any order from SEBI or any other
authority. Shri Amit Mahajan and Smt. Nayana Ovalekar also
satisfy the conditions set out in Part-1 of Schedule V to the Act.
Further, notices under Section 160 of the Act have been duly
received from each candidate proposing their candidature
for appointment as Director. Shri Amit Mahajan and Smt.
Nayana Ovalekar satisfy the fitand proper criteria as specified
in Regulation 23 of the SEBI D&P and are not associated with
any depository participant, trading member, clearing member
nor are members of any depository participant or their
associates or agents in terms of Regulation 24 (9), (10) and
(12) read with Regulation 2(1)(c) of the SEBI D&P.

Terms and conditions of appointment are as follows:

The appointment of Executive Directors shall be as follows:

i) Shri Amit Mahajan from June 11, 2026 upto June 10, 2031.

ii) Smt. Nayana Ovalekar from June 19, 2026 upto June
18, 2031.

The Executive Directors shall not-

a. be a shareholder or an associate of a shareholder of the
company or shareholder of an associate of the company;
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b. be a depository participant, or his associate and agent, or
shareholder of a depository participant or shareholder of
an associate and agent of a depository participant.

The Executive Directors shall not serve on the Board of any other
company. Provided that the Executive Directors may, with the
prior approval of the Governing Board of CDSL, be appointed
on the board of a subsidiary of a company as required under
Regulation 26A(5) of SEBI (Depositories and Participants)
Regulations, 2018 as amended from time to time.

The appointment of Executive Directors may be terminated at
any time by either party giving to the other party three months’
notice in writing of such termination or on payment of an
amount equivalent to salary in lieu of such notice.

The Executive Directors shall not be liable to retire by rotation.

The Executive Director of Vertical 1 shall manage the whole of
the affairs of Vertical 1 and be responsible for ensuring that
adequate infrastructure and systems are in place for efficient
function of CDSL.

The Executive Director of Vertical 2 shall manage the whole
of the affairs of Vertical 2 and be responsible for overall risk
management of CDSL.

The Executive Directors shall ensure that the functions under
their respective verticals of the company are operating in the
interest of the securities market and are guided by public
interest, without having any revenue-oriented objectives.

The Executive Directors shall at all times abide by all the
requirements, laws and regulations prescribed by Regulators
including but not limited to Regulation 26A(6) of SEBI
(Depositories and Participants) Regulations, 2018, to the extant
applicable.

The Executive Directors shall at all times abide by the policies
and code of conduct of the Company and other terms and
conditions of the appointment.

The Executive Directors shall adhere to a mandatory cooling-off
period for appointment in the competing MII, post the expiry
of the tenure as per the SEBI (D&P) Regulations and applicable
policies as amended from time to time. The same can be waived
or relaxed after obtaining approval from the Governing Board,
as applicable.

The Executive Directors shall, at all times during the tenure,
continue to satisfy the “fit and proper person” criteria as
specified in Regulation 23 of the SEBI (D&P) Regulations read
with Second Schedule thereto. Any change in circumstances
which may affect such status shall be promptly disclosed in
writing to the Governing Board and/or Managing Director &
CEO and/or the Company Secretary & Compliance Officer in
accordance with Applicable Laws.
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All the terms and conditions as may be approved by Governing
Board or as amended/modified basis the directives/amendments
carried out by SEBI from time to time shall be applicable.

The Executive Directors shall not, during the tenure of their
Agreement, undertake any other gainful occupation, professional
engagement, consultancy, advisory or honorary role, save with
the prior written approval of the Governing Board and subject
to Applicable Laws, Regulations, Circular etc. issued by regulator
from time to time.

Upon expiry of the Term or termination of Agreement for any
reason whatsoever, whichever is earlier, the Executive Directors
shall cease to be a Director of the Company and/or any of its
Affiliates, with immediate effect and without any requirement of
further action or notice in this regard. Similarly, if at any time, the
Executive Director ceases to be in the employment of the Company
for any reason whatsoever, he/she shall cease to be a Director of
the Company and/or any of its Affiliates, with immediate effect
and without any requirement of further action or notice in
this regard.

Such other conditions as may be specified in the agreements
executed with the Executive Directors and the agreement will be
available for inspection for the Members of the Company.

Remuneration of Executive Directors:

Fixed Pay:

The Fixed pay component of the remuneration payable to the
Executive Directors including basic pay, house rent allowance,
provident fund contribution, Car expenses, amount in lieu of
car and Variable pay shall be fixed at¥ 3,00,00,000/- (Rupees
Three Crores Only) as tabulated below:

Sr. Particulars Amountin X

No.

A. Basic 9,07,500
B. HRA 7,04,970
C. Monthly Gross 16,12,470
D. PF Employer Contribution 1,08,900
E.  Gross Salary + PF Employer Contribution 17,21,370
F. Yearly total 2,06,56,442
G.  Car expenses reimbursement 6,00,000
H. Gratuity 5,23,558
I. Annual Fixed Pay 2,17,80,000
]. Amount in Lieu of car 7,20,000
K.  Variable Pay * 75,00,000
L.  Total Pay 3,00,00,000
* Variable Pay % to total pay 25%

Annual Increment: Annual increment shall be decided by
the NRC and the Governing Board, every year (effective from
April 01 of subsequent financial year) with upper limit of 15%
on the Annual Fixed pay during the currency of the tenure of
the Executive Directors after considering the performance
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parameters based on his/her Key Result Areas and on various
factors outlined in SEBI (Depositories and Participants)
Regulations, 2018.

Variable Pay:

i.  The Governing Board based on the recommendation of
the NRC shall fix the actual variable pay in each year
based on the performance of the Executive Director and
the Company, in terms of the Key performance indicators
(KPIs) set by the NRC and the Governing Board including
parameters prescribed under SEBI (Depositories and
Participants) Regulations, 2018 circulars, as amended
from time to time by SEBI. Further the performance
appraisal for increment and deciding the variable pay
shall be conducted by the NRC and recommend the same
to the Governing Board to approve along with other
employees on financial year basis, i.e. April to March.

ii. The total variable pay for the performance of the
Executive Directors for any financial year shall be within
a range of 25% to 50% of total pay (i.e. fixed pay, other
allowances and variable pay) for the respective financial
year, as prescribed in Part - D of Second Schedule of SEBI
(Depositories and Participants) Regulations, 2018, the
compensation policy (Nomination & Remuneration Policy
of CDSL) and SEBI clarification letter dated March 11,
2024 on minimum variable pay at 25% of total pay or such
other amendments as made by SEBI from time to time.

iii. Fifty percent of the variable pay shall be paid on
recommendation of the NRC and approval of the
Governing Board and the balance fifty percent to be paid
on a deferred basis after three years.

iv. The entire variable pay is subject to the provision of malus
and claw back as per the Compensation Policy and the
SEBI (Depositories and Participants) Regulations, 2018.

Perquisites

In addition to fixed and variable pay the candidate shall be
eligible for:

a. Mobile phone instrument, mobile monthly bill payment
and internet reimbursement

b.  Group Mediclaim insurance for self, spouse and children
upto X25,00,000 sum assured.

c.  Group Term life insurance for self as per company policy
d. Group Personal Accident insurance for self

e.  Annual Health Checkup for self & spouse

f.  Laptop

Any other reimbursements and benefits shall be applicable in line
with the CDSL Service Rules.
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Terms and conditions of remuneration:

The compensation payable to the Executive Directors shall
be as approved by SEBI and the terms and conditions of the
remuneration of the Executive Directors shall not be changed
without the prior approval of SEBI.

No sitting fee shall be payable to them during their tenure as
Executive Directors.

During the currency of their tenure, if the remuneration paid/
payable to them exceeds the prescribed limits or the Company
has no/inadequate profits during a financial year, then in such
case the remuneration paid/payable to them shall be subject
to necessary statutory and regulatory approvals. The Company
shall exercise all best endeavors to obtain all necessary approvals
for paying remuneration.

The variable pay component shall be 25% of the total pay.
The Variable Pay shall be paid subject to performance rating and
approval by Governing Board upon recommendation by the NRC

The NRC and the Governing Board, shall exercise its discretion to
grantincrementevery year (effective from April 01 of subsequent
financial year) with upper limit of 15% on the Annual Fixed pay
during the currency of the tenure of the Executive Directors
after considering the performance parameters based on his/
her Key Result Areas and on various factors outlined in SEBI
(Depositories and Participants) Regulations, 2018.

a.  Fifty percent of the variable pay shall be paid on a deferred
basis after a minimum period of three years

b. ESOPs and other equity linked instruments in the
depository shall not be offered or provided as a part of the
compensation for the KMPs. However, the same may be
offered if permitted by SEBI and in the manner prescribed
by SEBI from time to time.

c.  The compensation of Executive Directors shall be inclusive
of malus and claw back arrangements.

d. Financial disincentives shall be applicable in terms of SEBI
Circular No. SEBI/HO/MRD1/DTCS/CIR/P/2021/590
dated July 5, 2021, or any other statutory directive as
applicable from time to time.

e. The Company shall be entitled to claw back both the
paid variable pay and the deferred variable pay on
the occurrence of the events deemed to be “Events of
Default” as approved by the NRC and the Governing
Board and the following events shall be deemed to be
Events of Default:
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o The accounting/ financial statements of the Company
have been arrived at through any fraudulent practice.

o The accounting/ financial statements of the Company
have been prepared negligently or show false and/
or inaccurate picture of the state of affairs of the
Company or did not disclose any material particulars
or details which had adverse bearing on the financial
position of the Company during his tenure.

o Any embezzlement or misappropriation of assets/
funds of the Company by the Executive Directors has
been noticed during the period of incumbency or
the Deferment period for the acts done by Executive
Director during his tenure.

o Part of any loan or advance availed by the Executive
Directors remains unpaid.

f.  Inthe event of any Events of Default appear to the Company
to have occurred at any time during the Deferment
Period, the Company shall be entitled to not only adjust
the deferred variable pay but shall also be entitled to call
upon the Executive Director(s) to repay to the Company the
paid variable pay and in such event he/she shall permit the
Company to adjust the deferred variable pay and shall pay
back to the Company paid variable pay.

g.  If the Company considers that there are any Events of
Default, the Company may, in its discretion, at any time prior
to the Executive Directors deferred variable pay is paid,
decide that some or all of the Executive Director's deferred
variable pay (which is subject to this malus and clawback
provision) will be reduced, held back. Provided however
that before the Company exercising its right under this
clause, it shall refer the matter to a Committee of Public
Interest Directors to decide whether the Event of Default
has occurred or not and thereafter the Committee shall
give him an opportunity of being heard. If found guilty, the
quantum of recovery shall be recommended by the said
committee to the Governing Board.
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h. The NRC and Governing Board may restructure the
compensation payable to Executive Directors from time
to time in accordance with the regulations prescribed by
SEBI and any other laws applicable to the Company, subject
to the overall remuneration being within the limits as

approved and prior approval of SEBIL

i.  Not be eligible for severance pay unless approved by

Governing Board and SEBL

j- Suchother conditions as may be specified in the agreements

executed with the Executive Directors.

Disclosure of Interest:

Except Shri Amit Mahajan and Smt. Nayana Ovalekar and their
relatives to the extant of shareholding interest, if any, in the
Company, none of the Directors, Key Managerial Personnel of
the Company or their relatives are in any way concerned or

interested, financially or otherwise, in the said resolution.

Recommendation to Shareholders:

In terms of Regulation 17(1C) of the SEBI Listing Regulations,
the listed entity shall ensure that approval of Shareholders
for appointment or re-appointment of a person on the
Board of Directors is taken at the next general meeting
or within a time period of three months from the date of
appointment, whichever is earlier. Therefore, the Governing
Board recommends the Ordinary Resolution set forth in
Item No. 4 & 5 for approval by the Members of the Company.
Brief Profile and other requisite details of Shri Amit Mahajan
and Smt. Nayana Ovalekar, pursuant to Regulation 36(3) of
the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 and Secretarial Standard-2 on General

Meetings are provided as an Annexure- 1 to this Notice.
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Annexure-1

DISCLOSURES RELATING TO DIRECTORS PURSUANT TO REGULATION 36(3) OF THE SEBI (LISTING
OBLIGATIONS AND DISCLOSURE REQUIREMENTS) REGULATIONS, 2015 AND SECRETARIAL STANDARD

ON GENERAL MEETINGS (SS-2):

Name of the Director

Smt. Geetha Gangadharan

DIN

Age

Date of Birth

Designation

Nationality

Qualification

Experience/Brief Resume/Nature of
Expertise

Date of first appointment on the Board
Terms and Conditions of Appointment

Remuneration proposed to be paid

Remuneration last drawn
Shareholding in the Company
including shareholding as a beneficial
owner

Relationship with other Directors,
Manager and Key Managerial
Personnel of the Company

Number of Board Meetings attended
during the FY 2025-26

Directorship on other Boards
Membership/Chairpersonship of
Committees of other Boards including
this Listed Entity

Listed Entities from which the Director
has resigned in the past three years

11311971

56 years

28/03/1970

Non-Independent Director

Indian

LLM, IIL (USA)

Smt. Geetha G. has been appointed as Chief Regulatory Officer (Key Management
Personnel) at BSE Limited effective June 05, 2026.

Smt. Geetha brings over three decades of rich experience across securities regulation,
banking supervision, enforcement, litigation, and policy advocacy & implementation.
She has held leadership roles at the Reserve Bank of India (RBI), the Securities and
Exchange Board of India (SEBI), and most recently, the Central Bank of the UAE
(CBUAE).

At SEBI, she served for 15 years was last designated as Chief General Manager
and Head - Enforcement, she led key functions covering enforcement, litigation,
quasi-judicial proceeding, and settlements. She has played a significant role in
regulatory oversight across intermediaries, listed entities, and Market Infrastructure
Institutions.

She holds an LLM in Taxation from the University of Calicut, securing First Rank,
and a BA (Law) and LLB from Government Law College, University of Calicut, where
she also secured First Rank. She has further completed international regulatory
programs at leading institutions including Harvard Law School and International
Institute of Law (IIL), Washington DC, USA.

Appointment on the Governing Board shall be effective from the date of SEBI's
approval.

As per the resolution set out at Item No. 3 of the Notice read with the Explanatory
Statement.

The sitting fees for attending the Governing Board and the Committee Meetings,
thereof by Smt. Geetha Gangadharan shall be paid to BSE Limited - Nominating
Shareholder.

NA

Nil

None
NA
Nil

Nil

Nil
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Name of the Directors  Shri Amit Mahajan Smt. Nayana Ovalekar

DIN 06984769 02195513

Age 54 57

Date of Birth 04/04/1972 05/08/1968

Designation Executive Director of Vertical 1 Executive Director of Vertical 2

Nationality Indian Indian

Qualification BE, MMS B.Com, CS

Experience/Brief Shri Amit Mahajan is a seasoned technology A seasoned regulatory and governance
Resume/Nature of leader with over 30 years of experience across professional with over three decades of
Expertise Market Infrastructure Institutions and IT experience in the Indian securities market

services organizations. He currently serves as
the Chief Technology Officer at Central
Depository Services (India) Limited (CDSL). He
has played a pivotal role in driving technology
transformation, scaling critical infrastructure,
and delivering secure, resilient, and regulatory-
compliant platforms for India's financial markets.

Since assuming the role of CTO in 2019, he
has led the expansion of CDSLs technology
ecosystem, supporting the growth of beneficial
owner accounts from 3 crore to over 18 crore
by 2026. His leadership has been instrumental
in modernizing IT infrastructure, strengthening
cybersecurity capabilities, implementing
advanced data warehousing solutions, and
adopting contemporary development and testing
practices.

to CDSL, he held key leadership
positions at BSE, where he successfully led
digital transformation initiatives, developed
revenue-generating information products, and

Prior

established advanced cybersecurity operations.
He holds a Bachelor of Engineering (Hons.)
from BITS Pilani and a Master of Management
Studies (Finance) from Mumbai University. His
professional credentials include the Project
Management Professional (PMP) certification
and the Authentic Leader Development
Certificate from Harvard Business School.
Recognized for his strategic vision, innovation,
and ethical leadership, he continues to contribute
significantly to the advancement of technology in
the financial services sector.
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infrastructure ecosystem, she has extensive
expertise in regulatory compliance, corporate
governance, depository  operations and
investor protection. Over the course of her
career, she has played a pivotal role in policy
formulation, regulatory implementation and
the strengthening of governance and control
frameworks.

A Commerce graduate (B.Com.) and a qualified
Company Secretary, she brings a wunique
combination of technical expertise, operational
experience and strategic insight. Having worked
across a broad spectrum of depository functions,
she possesses a comprehensive understanding
of regulatory requirements, business operations
and market infrastructure dynamics. She
has extensive experience in advising senior
management and the Governing Board on
regulatory, governance and strategic matters,
and has contributed to several
aimed at enhancing the integrity, resilience and
efficiency of the securities market infrastructure

ecosystem.

initiatives

She has been instrumental in driving key
regulatory and investor protection initiatives,
strengthening surveillance and oversight
mechanisms, and fostering a culture of
compliance and accountability across the
organisation. She is also recognised for her
constructive engagement with regulators,
market participants and other stakeholders,
contributing to effective policy implementation
and industry-wide initiatives.

Her governance-focused leadership, regulatory
expertise and operational experience have
positioned her as a respected professional within
the securities market infrastructure ecosystem.
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Name of the Directors  Shri Amit Mahajan Smt. Nayana Ovalekar
Date of first 11/06/2026 19/06/2026

appointment on the
Board

Terms and Conditions
of Appointment
Remuneration
proposed to be paid
Remuneration last
drawn

Shareholding in the
Company including
shareholding as a
beneficial owner
Relationship with other
Directors, Manager
and Key Managerial
Personnel of the
Company

Number of Board
Meetings attended
during the FY 2025-26
Directorship on other
Boards

Membership/
Chairpersonsh